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	Faculty of Humanities
Associate Dean for Research

	Grade
	ASSOC DEAN

	Reports to
	Vice-Dean for Research and Innovation, Faculty of Humanities

	Terms
	
• Fixed-term role for a period of 3 years, with the possibility of renewal for a further period by agreement
• 50% workload adjustment alongside substantive academic role
• Additional allowance of £6,250 per annum paid to the post-holder, on top of the salary pertaining to their substantive post
• The successful applicant will continue to hold their substantive post, to which they will revert on a full-time basis following their period as Associate Dean

	Overall Purpose

	The Associate Dean for Research works with and reports to the Vice-Dean for Research and Innovation, collaborating with School Research Directors and members of the Humanities Research Strategy Committee.
The role supports the delivery of the Faculty Research Strategy in alignment with the University Research Strategy and relevant University policy and procedures. The post-holder will lead a specific work programme negotiated with the Vice-Dean for Research and Innovation, developed in relation to emerging priorities arising from the evolving research strategy and preparations for REF2029.
Major areas of activity include interdisciplinary initiatives across Humanities, FSE and FBMH; support and development frameworks for researchers, including post-doctoral fellows and early career researchers; inclusive research culture; grant capture; open research and open access opportunities; and the development and processing of REF2029 submissions across Humanities.

	About the Team

	The post-holder works directly with the Vice-Dean for Research and Innovation, School Research Directors, Associate Deans for PGR, Civic Engagement and Innovation, and International, the Head of Research and Business Engagement, the Research Support Strategy team and relevant Professional Services colleagues. The role is supported by the Faculty Research Services team.

	Key Accountabilities

	1. Strategic research leadership and delivery
• Work with the Vice-Dean for Research and Innovation to ensure that the Faculty Research Strategy is delivered in accordance with the University Research Strategy.
• Work with the Head of Research and Business Engagement, Research Support Strategy team, Heads of School and relevant School function directors to evaluate, refresh and embed Faculty strategy in academic practice.
• Lead a specific work programme agreed with the Vice-Dean for Research and Innovation in relation to emerging Faculty and University priorities.

2. REF2029 preparation and research performance
• Lead and support initiatives relating to REF2029 preparation, including interdisciplinary projects, research impact and People, Culture and Environment.
• Work with academic and Professional Services research support colleagues to develop and process REF2029 submissions across Humanities.
• Support work to sustain research excellence, research impact and a strong, inclusive research environment.

3. Interdisciplinary initiatives, institutes and platforms
• Develop and oversee interdisciplinary initiatives that bridge Humanities, FSE and FBMH, working with Humanities Institutes and Platform leads.
• Participate in the UMRI annual review of research institutes, platforms and research centres for Humanities.
• Review applications for relevant schemes, including HSIF, IAA and UMRI schemes.

4. Researcher support, development and culture
• Work with the research support team to sustain support and development frameworks for researchers, including post-doctoral fellows and early career researchers.
• Continue to develop and embed a high-quality and inclusive research culture across the Faculty.
• Engage researchers at all career stages in grant capture, open research frameworks and open access opportunities.

5. Faculty governance, committees and representation
• Oversee the Faculty Simon and Hallsworth Appointments Committee and report directly to the Trustee Board, the Humanities research support strategy team and HRSC membership.
• Represent the Vice-President and Dean or the Vice-Dean for Research and Innovation within the University and externally, as appropriate.
• Chair or deputise for the Vice-Dean for Research and Innovation at the Humanities Research Strategy Committee and other appropriate Faculty fora when required.

6. Deputising and portfolio support
• Lead on, or share, tasks and activities within the Vice-Dean for Research and Innovation portfolio, to be agreed following appointment.
• Deputise for the Vice-Dean for Research and Innovation, as required.
• Undertake other devolved ad hoc duties at the request of the Vice-Dean for Research and Innovation, in furtherance of Faculty strategic plans and objectives.


	Person Specification

	Academic expertise
	• Proven research leader with a well-established track record in the production of world-leading research publications, innovative research and external grant capture.
• Successful record of undertaking major academic administrative roles, preferably at School or Faculty level.

	Knowledge and experience
	• Clear understanding of the University and Faculty Research Strategy, and the connection between research, teaching and learning/student experience, and social responsibility.
• Well-developed understanding of the rapidly changing external context for research and research funding in which the University and Humanities researchers operate.
• Vision for what is needed strategically and operationally to support research excellence.

	Leadership and skills
	• Proven academic leadership and management skills, with a specific strength in teamwork and collaboration.
• Excellent communication and interpersonal skills.
• Excellent negotiation and consultation skills to progress new agendas and associated actions.

	Personal qualities
	• Collegiate and values-led approach to leadership.
• Commitment to a high-quality, inclusive research culture.
• Commitment to University values and social responsibility.

	Key Behaviours

	One University: A One University approach, whereby we break down silos and work collaboratively towards furthering the University’s strategic goals, vision and values.
Service Excellence: Committed to prioritising service excellence and high performance to deliver great people-centred experiences.
Agility: Demonstrate a commitment to agility and continuous improvement by embracing change, championing innovation, and being flexible and forward thinking to adapt.
Sustainability: A sustainable approach that safeguards the University of the future by championing environmental practices, advancing digital capability, and supporting financial stability and philanthropic initiatives.
Inclusion: A commitment to furthering equality, diversity, inclusion and wellbeing to create a positive work environment and culture.
Social Responsibility: Promote and champion the University’s social responsibility ambitions to advance social inclusion, prosperous communities, better health, and cultural engagement.

	People Leadership: Demonstrate effective leadership by empowering, motivating, and developing teams to achieve high performance. Build a collaborative and inclusive work environment and provide clear direction, support, and feedback.
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