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Employers Project in the BSc Psychology 
Programme

• Career Pathways unit is a core Year 2 module 
within the BSc psychology; designed to 
help explore career options.

• The employer project pathway is a structured 
group-based learning experience where students 
work on a real-world brief set up by an external 
organisation

• This allows them to apply psychological knowledge and research skills to authentic workplace 
problems while gaining experience of professional practice.

• The pathway supports:
     -Development of soft skills including communication, teamwork, problem-solving
     -Gain experience working with stakeholders
     -Reflect on future career goals



Employer Project: Psychology and Careers Service 
partnership

The Careers Service has historically worked closely with the 
Psychology Programme to co-develop employability related 
learning in the Career Pathways unit

Our role in the development of the EP initiative includes:

Securing Employer Contributors through our Business 
Development Team 

Creating skills development-based workshops and plenary 
sessions to ‘bookend’ the initiative

Supporting collection of feedback and evaluation activities

Aligning the initiative with our Careers Service strategy and 
Employability Goals 
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Reimaging Employers Projects through 
Cooperative Learning

• Traditional approaches to employers project require students to work in the brief as a group--> this can 
create challenges around contribution, motivation, and ownership

• This year, we adapted the employer project applying the principles of cooperative learning: 

-Each student becomes the designated lead for a specific research strand within the employer brief.

-Students develop expertise in their assigned area (e.g., labour market analysis, policy, education 
pathways, technological change).

-Topic leads gather, evaluate, and synthesise evidence before teaching their findings to the wider 
group.

• Cooperative learning  creates positive interdependence, increases accountability, encourages peer 
teaching and knowledge exchange



Employers Project Learning Workflow



Employer Project feedback/evaluation

Employers voice

City Year



Employer Project feedback/evaluation

Student voice



Employer Project feedback/evaluation
What students valued...

Theme Example Student Comments

Collaboration and Social Belonging
"Working as a team"; "made new friends"; "deep group 

discussions"; "communicating with the team"

Authentic Application of Psychology
"Applying psychological theories"; "real-world problem"; "put 

theory into practice"

Exploration and Intellectual Growth
"Researching something completely new"; "exploring an area I 

wasn't familiar with"

Skills Development
"Problem solving"; "research experience"; "making a 

PowerPoint and poster"; "critical thinking"

Structure and Support
"Instructions covered all bases"; "feedback was clear and 

helpful"

86% of students surveyed (37) said they 
feel more confident about group work

Students identified Communication, Teamwork and 
Research Skills as some of the top skills developed*

*from a selection of provided skills



Employer Project feedback/evaluation
What students wanted improved...

Theme Example Student Comments

Need for Greater Structure
"More structure"; "clearer framework"; "more information 

about presentations"

Preparation for Poster Conference
"Didn't feel prepared"; "need examples"; "clarity on 

presentation"

More GTA Contact and Support
"More meetings"; "more workshops"; "better use of 

meetings"

Group Coordination Challenges "Communication was tricky"; "team engagement was low"

Integrating Individual Research "Difficult to synthesise after working on separate tasks"



Lessons Learned and Future Directions

1.Strengthen knowledge integration 

--> aim for integration at the end of 

each session

2. Increase scaffolding of both 

students and GTAs

3. Improve authenticity --> further 

interactions with employers



Recommendations for Adopting Employer Projects 
in other Programmes

1. Start with real problems

2. Design for cooperative learning

3. Co-design along the way

4. Scaffold the process with clear milestones, 

templates, and exemplars

5. Ensure individual accountability with individual 

outputs too

6. Make explicit professionalism and employability 

development



Thank you for listening!
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