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	Director of PGR Training and Development

	Department
	Doctoral Academy, Faculty of Humanities


	Overall Purpose

	The Faculty of Humanities seeks a senior academic leader to integrate and advance its postgraduate research strategy, doctoral training, and external partnerships across the AHRC PGR Training Hub, the NWCDTP, and Faculty-level structures. 
The role will provide strategic coherence across researcher development and methods training, ensure quality and equity of provision, and strengthen engagement with AHRC/UKRI, partner higher education institutions, doctoral training partnerships, and cultural organisations. 
Working closely with the Associate Vice-Dean for PGR and the Doctoral Academy Professional Services team, the role will deliver sector-leading researcher development and an excellent, inclusive research environment. The successful applicant will receive an additional payment of £5k per annum.

	About the Team

	The role is based within the Doctoral Academy, Faculty of Humanities, and operates across Faculty, University and external partnership structures. It will connect the Faculty’s postgraduate research strategy with the AHRC PGR Training Hub, the North West Consortium Doctoral Training Partnership, methods training provision and wider University priorities. The postholder will work collaboratively with academic and professional services colleagues, partner higher education institutions, doctoral training partnerships, UKRI/AHRC stakeholders and cultural organisations to support high-quality, inclusive and impactful doctoral provision.

	Key Accountabilities

	· Providing vision, leadership and strategic coherence for postgraduate research strategy, researcher development and methods training across the Faculty, AHRC PGR Training Hub and NWCDTP.
· Developing and delivering a coherent Faculty-wide postgraduate research strategy aligned with University strategy, UKRI priorities and partner higher education institution strategies.
· Managing the development and delivery of a sector-leading training framework for postgraduate researchers, prioritising innovative, evidence-led, impact-oriented and sustainable practice.
· Overseeing governance, quality assurance, resource allocation and evaluation across relevant training and partnership structures, including the AHRC Hub, NWCDTP and methods@manchester.
· Maintaining effective communication and compliance with UKRI funding streams, including annual reporting, strategic updates, chairing and attendance to relevant meetings, in line with the role.
· Building high-level, productive relationships with partner higher education institutions, doctoral training partnerships, cultural organisations and external stakeholders.
· Promoting knowledge exchange, placements, international opportunities and the sharing of best practice across the Faculty, Hub, NWCDTP and University.
· Overseeing the design, delivery and evaluation of interdisciplinary, evidence-based postgraduate research training that is responsive to sector needs and informed by student feedback.
· Embedding equality, diversity and inclusion principles to support equitable access across regions, disciplines and activities.
· Providing strategic oversight of budgets, major expenditure, resource allocation and risk management, ensuring value for money, sustainability and clear reporting.
· Providing academic and people leadership, including line management of the Director of methods@manchester, leadership of Methods North West, in collaboration with the ARCH Hub manager, NWCDTP lead and the Doctoral Academy team.

	Person Specification

	Candidates should be able to evidence the essential knowledge, experience, skills and qualifications required to provide senior academic leadership across postgraduate research strategy, doctoral training, partnerships, governance and inclusive researcher development.

	Knowledge
	Knowledge of the national higher education and postgraduate research context, including UKRI/AHRC priorities, doctoral training partnerships, researcher development, quality assurance, governance, equity of access and inclusive practice across Humanities disciplines.


	
	

	Experience
	Experience of sustained and successful doctoral supervision, excellent research activity, leadership within the postgraduate research portfolio at departmental or school level, major academic administrative roles, programme or project management, multi-partner delivery, partnership working across higher education and cultural organisations, and engagement with quality assurance, governance and student experience.


	
	

	Skills
	Excellent strategic leadership, communication, interpersonal, advocacy, collaboration and programme management skills, with the ability to build effective teams and partnerships, deliver against complex objectives, champion equality, diversity and inclusion, and influence across internal and external stakeholder groups.


	
	

	Education
	Holds a permanent academic position at experienced Senior Lecturer level or above within the AHRC remit, including Arts and Humanities or Social Sciences.


	
	

	Other
	Desirable criteria include experience chairing multi-institutional committees and panels, leading large externally funded training entities such as doctoral training partnerships or hubs, successful external engagement and impact, and familiarity with UKRI reporting and compliance frameworks.


	
	

	Key Behaviours

	One University: A ‘One University’ approach, whereby we break down silos and work collaboratively towards furthering the University’s strategic goals, vision and values.
Freedom of Speech and Academic Freedom: Support the University’s commitment to securing and actively promoting the importance of free speech and academic freedom within our community.
Service Excellence: Committed to prioritising service excellence and high performance to deliver great people-centred experiences.
Agility: Demonstrate a commitment to agility and continuous improvement by embracing change, championing innovation, and being flexible and forward thinking to adapt.
Sustainability: A sustainable approach that safeguards the University of the future by championing environmental practices, advancing digital capability, and supporting financial stability and philanthropic initiatives.
Inclusion: Support the University's ambition to create an inclusive place to work where every person matters, demonstrating a commitment to non-discriminatory conduct and respect for others, and fostering a University where people feel deeply connected to each other, to Manchester, and to the wider world.
Social Responsibility: Promote and champion the University’s social responsibility ambitions to advance social inclusion, prosperous communities, better health, and cultural engagement.
People Leadership: Demonstrates effective leadership by empowering, motivating, and developing teams to achieve high performance. Builds a collaborative and inclusive work environment and provides clear direction, support, and feedback.
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