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Introduction
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Who are these slides for:
• Prospective MSCA Postdoctoral Fellowship applicants where the University of Manchester will 

be your host institution

These slides will cover:  
• How to approach your application
• The support and resources available at the University of Manchester

• How to use the EC portal
• The last two slide contains links to additional internal and external resources and policies

These slides will not provide advice on:
• Detailed proposal writing
• Discipline-specific science

UNIMAN is the "Short Name" for University of 
Manchester on Horizon Europe applications



University of Manchester 
(UNIMAN) Success with MSCA PF
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FSE were awarded 8 
MSCA Postdoctoral 

Fellowships in the 2025 
call:

MAGPIE
IMAGES
MecAI

SUPERFRACA
PHOENIX

AtropEnzymes
DRIFT

DECODE

HORIZON-MSCA-2025-PF-01-01:
102 submitted applications

10 awarded
9.8% success rate

----
Total call success rate: 9.6%

Number of Horizon Europe MSCA 

projects with UNIMAN 

participation: 52

https://cordis.europa.eu/project/id/101274873
https://cordis.europa.eu/project/id/101281032
https://cordis.europa.eu/search?q=%27MECAI%27&p=1&num=10&srt=Relevance:decreasing
https://cordis.europa.eu/project/id/101266228
https://cordis.europa.eu/project/id/101271128
https://cordis.europa.eu/project/id/101273816
https://cordis.europa.eu/project/id/101274742
https://cordis.europa.eu/project/id/101279882


European Postdoctoral Fellowships

28/04/26

An individual fellowship hosted in an EU or associated country, such as the UK

12-24 months duration with at least 12 months spent in your host country

Open to all nationalities to facilitate mobility within or to Europe

Optional worldwide secondments

Focus on training and career development

A strong emphasis on international mobility

A co-developed application between you, the applicant, and your proposed supervisor 
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Global Postdoctoral Fellowships
strong strategic alignmentPlease note that we will only consider hosting a global fellowship if there is strong strategic alignment with UNIMAN

Open to EU and associated country nationals or long-term residents to facilitate mobility from Europe to a non-
European country

24-36 months duration with a 12–24-month outgoing phase in a non-EU/non associated country and 12-month return 
phase in the EU or an associated country

Optional 6-month non-academic placement

Optional secondments, although these cannot occur during the return phase

Same training and career development focus as the European Postdoctoral Fellowship

Aims to bring knowledge and skills back to Europe

A co-developed application between you, the applicant, and your proposed supervisor
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https://www.staffnet.manchester.ac.uk/fse/faculty-strategy/


Secondments and Non-Academic Placements
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What are Secondments?
• A temporary move to another organisation, or organisations, during the fellowship to gain skills or experience
• It cannot be a separate project to your main research proposal and must add value to your project
• They can be split into multiple periods
• European Fellowships – your secondment(s) can last up to 50% of total project duration excluding any additional period for a non-

academic placement
• Global Fellowships – your secondment(s) can last up to 50% of the outgoing phase and cannot occur during the return phase, 

although up to 3 months can be taken at the start of the project at the beneficiary before travelling to the associated partner in the Third 
Country

What are Non-academic Placements?
• Aimed at allowing the fellow to gain intersectoral experience, for example in industry or a policy environment
• These can last up to 6 months and occur at the end of your fellowship
• Must be in an EU or associated country

Do I need to notify UNIMAN if I am including a secondment or placement in my application?
• You must inform Research Services as soon as possible if you are hoping to include one of these within your application
• Secondments and placements are both optional



Eligibility

28/04/26

check your eligibility here

You must hold a PhD by the call deadline

Typically, you should have a maximum of 8 years postdoctoral research experience, with exceptions for career breaks 
and non-research 

You can check your eligibility here, although if you are still unsure, please contact your supervisor

You must apply with an EU member state or associated country host organisation

Must comply with the mobility rule; you must not have lived or work in the host country for more than 12 months in the 
last 36 months. This applies to the host country (European PFs) and the outgoing host country (Global PFs)

The European fellowships are open to all nationalities, meanwhile the Global fellowships are only open for EU or 
associated country nationals or long-term residents

If you are resubmitting, you must have scored at least 80% in the previous call to be eligible

Due to the extra complexities of Global Fellowship applications, please notify UNIMAN as soon as possible as pre-
approval will be required before you continue with your application
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https://marie-sklodowska-curie-actions.ec.europa.eu/actions/postdoctoral-fellowships/6-steps-to-prepare-your-application-postdoctoral-fellowships-call


Your Budget

Funding is based on unit costs, multiplied by requested person months

Living, Mobility and Family allowances are for the researcher, and are combined into one salary payment from UNIMAN

Your salary will be converted from Euros into GBP (reconciled every 6 months to consider exchange rate variations), and 
employer's national insurance and pension costs will be deducted

You can request family allowance if you have family obligations at proposal submission, or will have family obligations 
during your project

Additional long-term leave allowance and special needs allowance can be claimed as necessary

You will have access to the €12k annual research, training, and networking cost budget to cover any research related 
costs including conferences, training, data, and consumables

Successful researchers will be given a University of Manchester employment contract for the duration of their 
fellowship

FSE Research Development and Innovation  ||  FSE Research Services



Key Deadlines 

You must contact your proposed host department as soon as possible to confirm support. 
Some departments and institutes operate additional internal approval processes

Be prepared to discuss your CV, a brief outline of your proposed research project and its 
alignment with departmental expertise and priorities

Early engagement with supervisors and research services is key to ensure a strong application
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• July 29th – deadline to contact your department, late applications may not be supported
• August 12th – deadline to liaise with Research Services to meet internal approval timescales
• September 7th - recommended deadline for submission to mitigate for portal issues
• September 9th at 5pm GMT/CEST (4pm UK time) - deadline for the MSCA  Postdoctoral 

Fellowships



Internal Deadlines Further Information
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What does Research Services need ahead of submission?

• A completed costing request form; this will be provided by RS once you or your supervisor have notified them of 
your intent to submit

• Confirmation of which fellowship you will be applying for, European or Global, and details of any placements or 
secondments

• Where applicable, confirmation of fellowship duration

• Access to your application on the portal, with visibility of Part B of your application to confirm your use of 
templates and conformation to funder formatting rules

Why does UNIMAN have its own deadlines?

• Allows for multiple proposal drafts and reviews with your supervisor, leading to a stronger proposal

• Ensures enough time for formal approval processes

What happens if I engage too late?

• Your proposal is likely to be weaker, which could fall below the 80% threshold for resubmission next year

• Your application may not be supported; you will be unable to apply with UNIMAN as your host this year



Is UNIMAN the Right Fit?
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Consider the following when you are writing your proposal:

• Interdisciplinary research excellence: Strong collaboration across institutes and centres tackling global 
challenges

• World-leading facilities (Tomorrow Labs): Access to one of the largest collections of science and 
engineering infrastructure in the UK, supporting cutting-edge and industry-facing research

• Strong technical support and researcher development base: Nearly 900 highly skilled technicians 
supporting labs, facilities, and research delivery across the University, in addition to a variety of professional 
services teams, such as Researcher Development and our Learning & Development programmes

• Commitment to open and high-quality research: Institutional support for transparency, reproducibility, 
and collaboration via the Office for Open Research

• Collaborative, impact-driven culture: Close links with industry and focus on translating research into real-
world solutions through Unit M and UMIF

• Comprehensive professional support services: Integrated safety, infrastructure, and research support 
systems enabling efficient project delivery

• Breadth of expertise and emerging areas: Strength across established and emerging fields (e.g. quantum, 
telecoms, AI), enabling fellows to position themselves at the forefront of innovation



Is UNIMAN the Right Fit?
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Ensuring a good fit between you, your project, the host institution, and the 
supervisor is critical for a strong evaluation. In your application you must 
show how UNIMAN:

• Delivers excellence - UNIMAN and your proposed supervisor must be able to credibly support your 
delivery of the research

• Ensures project feasibility - the research and professional environment must support delivery 
• Demonstrates unique added value - why UNIMAN and not any other university in the UK/EU 
• Strengthens training case - shows clear skills gain from the environment at UNIMAN
• Supports career development - your proposed how will supervisor enable progression 
• Underpins Impact - how does UNIMAN enable the 2-way knowledge exchange and networking 
• Shows complementarity - yours and your proposed supervisor’s skills fit logically
• Avoid generic proposals - be specific as to how UNIMAN will ensure your research is 

successful and impactful, while developing yourself and your skills



Your Supervisor’s Role
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During the application process, your proposed supervisor will:
• Provide scientific guidance on your application
• Help you to develop a training and mentoring plan
• Help shape a strong, competitive proposal, ensuring alignment with host strengths and strategies at 

all levels (University, Faculty, School, Department)
• Offer mentoring and feedback
• Co-develop the research project idea

During the Fellowship, your supervisor will:

• Aid with your integration into the host environment and research group
• Provide access to facilities and resources
• Provide research and transferable skills development
• Enable networking and collaboration opportunities, including facilitating interdisciplinary exposure
• Monitor your progress via regular meetings



Developing a Proposal with your Supervisor
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How applicants and supervisors should work together:

• You should share early drafts, not 'near-final' versions
• Meet as soon as possible to outline your drafting timeline
• Joint shaping of objectives, training plan, and two-way knowledge transfer
• Your supervisor can input into impact and implementation
• Your supervisor will have access to insights from previous submission rounds about common strengths and 

weaknesses; ask them for this information and for access to our internal guidance documents

Recommended drafting process and timelines:

•  Identify and contact your supervisor – as early as possible ahead of the RS cutoff of August 12th
• Share your early draft – within 1-2 weeks of contacting your supervisor
• Iterative rounds of review, sharing each draft with your supervisor for feedback
• Finalise application – September 1st-4th
• Submission deadline, which is earlier than the call deadline in case of portal failure – September 7th 
• Call deadline – September 9th



Writing a competitive  MSCA proposal
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Core assessment criteria:

• Excellence – 50% – Quality of the research project, the researcher, and the supervision 
• Impact  – 30%  – The impact of the fellowship on your career development, and the wider benefits of your research
• Implementation – 20% – Feasibility and delivery plan

What evaluators look for:

• Ambition beyond the state of the art, but strong links with this
• Clear training and research objectives that are feasible – strong applications position this as a training-through-

research programme rather than a research grant
• Two-way knowledge transfer between the fellow and the host
• Credible career development pathway – skills, independence, and networks
• Strong researcher-host fit –why this candidate and this supervisor (track record and relevance to your project) and

this host institution
• Tailored, realistic and audience specific impacts – applications lose marks when impact is vague, generic, or 

detached from your career trajectory



Award Criteria: Excellence
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Excellence
• Quality and pertinence of the project’s research and innovation objectives 

(and the extent to which they are ambitious, and go beyond the state of the 
art) 

• Soundness of the proposed methodology (including interdisciplinary 
approaches, consideration of the gender dimension and other diversity 
aspects if relevant for the research project, and the quality of open science 
practices)

• Quality of the supervision, training and of the two-way transfer of knowledge 
between the researcher and the host

• Quality and appropriateness of the researcher’s professional experience, 
competences and skills 



Grant Writing Tips: Excellence
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Your research project needs to be ambitious, innovative, novel, and interdisciplinary – use these words and highlight 
them

Your scientific challenge should be clear and with a defined set of objectives linked to your work packages

Make reference to any encouraging preliminary results or synergies with other grants

Show how your approach is cutting-edge, and your project's potential to shift the frontier

Demonstrate the relevance of the project to political, economic, and society problems in the EU – it is timely and 
relevant for EU citizens not just the science

Include your strong track record and independence, explaining how this will be developed, and how the fellowship will 
positively impact your career – make your end goal clear

Highlight the impact of your previous work, showing evidence of leadership and organisation skills



Grant Writing Tips: Excellence
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Outline the training with specific training objectives tied to actual activities, and the knowledge you will transfer to the 
host

If you describe the opportunities you will get from the research environment, you need to explain how this will be 
realised 

Make sure transferable skills are relevant – be specific and justify why you are doing the training. Consider scientific and 
methodological training to develop complementary skills

Highlight any networks or collaborations that you can bring to the host, and describe if you will participate in seminars, 
deliver any training, presenting results, or if you will run workshops at the host

Be very specific about the quality of supervision, providing evidence and quoting the supervisors' track record (how 
many PhDs and postdocs have they supervised, what networks are they a part of)

Show the excellence of the hosting – describe how the research group/institute/school fits with your project, describe if 
the group you are joining has weekly/monthly seminars and highlight what opportunities that will provide



Award Criteria: Impact
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Impact
• Credibility of the measures to enhance the career 

perspectives and employability of the researcher and 
contribution to their skills development 

• Suitability and quality of the measures to maximise expected 
outcomes and impacts, as set out in the dissemination and 
exploitation plan, including communication activities 

• The magnitude and importance of the project’s contribution 
to the expected scientific, societal and economic impacts 



Grant Writing Tips: Impact
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Impact of you and your project on the host organisation – enhanced cooperation and development of 
networks

Highlight impact at a systems level, and where your programme will cause significant benefits

Think of dissemination in the broadest context (within research group, wider scientific community, 
public, stakeholders, end users), describing how you will disseminate and if there are any IPR issues

Be specific – make sure details are in the GANTT chart, and be specific about any public engagement 
activities

If relevant, refer to exploitation and the use of your results beyond the project commercially or in public 
policy

Have a clear communication plan, setting out the target audiences, methods, and why



Award Criteria: Implementation
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Implementation
• Quality and effectiveness of the work plan, training plan, 

assessment of risks and appropriateness of the effort 
assigned to work packages 

• Quality and capacity of the host institution(s) and 
participating organisations, including hosting arrangements 
and extent to which they bring together the required expertise 
to successfully implement the research training programme



Grant Writing Tips: Implementation
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Ensure your workplan is clear and realistic, refer back to the work packages and use the GANTT chart, and ensure your 
training plan is fully integrated

Deliverables include outputs like articles, presentations and reports, while Milestones are control points often related to 
the science (for example data collection)

Explain the number of person months allocated to each task and work package, and make the distinction between 
project scientific management, financial, and contractual management

Project scientific management needs to include every specific detail on progress reporting and monitoring – applicant 
and supervisor meetings? Reports? Be specific about what these will include

How will the finances be managed and administered – emphasise the experience of the host institution at managing EC 
grants and contracts

Have a risk management section and add details of your contingency plan – outline what other risks may occur and how 
they will be identified

Highlight why UNIMAN is the right place for your research and describe your integration into the host institution (lab 
access, IT and admin support, office space)



MSCA Green Charter Question
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This is a short, mandatory question in Part A

Address how your project aligns with the MSCA Green Charter principles

Outline what concrete measures you will take to minimise environmental impact

You will need to consider sustainable research practices, travel, mobility, data & digital sustainability, 

and institutional alignment with host policies

Refer to the UNIMAN Environmental Sustainability and Green Charter policies in addition to any project specific 
aspects that you should discuss with your supervisor

While this is not a core scored section that clearly aligns to one of the three assessment criteria, weak or generic 
answers with negatively impact your proposal quality and subsequent evaluation



Creating your Application
Create an account here, you will need to open a link from the confirmation email to complete your registration. 
To start your application, log in and select ‘Find calls for proposals’
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https://webgate.ec.europa.eu/cas/


Creating your Application
In the quick search bar, paste HORIZON-MSCA-2026-PF-01-01 and click on the MSCA postdoctoral Fellowships 
2026 call.
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Creating your Application
Scroll down to ‘Start submission’, select the correct fellowship (Global or European) and press start 
submission. When prompted, check all details are correct then press ‘ok’.
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Creating your Application
On the next page, you will enter some key details including the organisation PIC  (999903840), short name 
(UNIMAN), your role (Researcher), your project title, short summary, and the scientific panel relevant to your 
research. If you are unsure of your panel, please contact your supervisor. You should download the templates 
for Part B here, which must be used when drafting to prevent the requirement for a rewrite.
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Adding Participants and roles in the portal
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Who needs access to your proposal:

• Applicant – you will assign yourself the researcher role as you will need full access to 
edit your application

• Your Supervisor – You should designate them as the Supervisor role when you add 
them to the application

• Research Services – You must add them early so that they have sight of your 
application and make their required checks. You should assign them the Contact 
Person role as they will need to update the University’s internal records of the outcome 
and set up your award if you are successful. This may comprise of two individuals; your 
assigned Research Support Officer, and the department’s Research Support Manager

• Liz Fay – Research Services will add Liz Fay, the university’s European Funding and 
Development Manager, to your application as a Contact Person



Application Structure: Part A vs Part B
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Part A:

• Is comprised of online administrative forms
• This section mainly supports eligibility, admissibility, and contextual information for evaluators
• If this section is incorrect or incomplete, your proposal can be rejected before evaluation
• Your abstract will shape the assessors first impression of your project
• This section must align with Part B – mismatches will undermine your credibility

Part B:

• A PDF upload of the completed templates which are your scientific and training proposals
• B1 will contain your research proposal and career development/ It will be evaluated against the three 

assessment criteria; Excellence, Impact, and Implementation
• B2 will contain the information which supports B1 and is also assessed in a similar way; this will 

contain your CV and will outline the capacity of your host
• Formatting and page limits are strictly enforced



Your Application: Part A
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Sections covered in Part A:

• General information & abstract
• Host and supervisor details
• Budget and duration
• Ethics and security questions

Typical errors seen in Part A:

• Doesn’t align with the narrative in Part B; secondment/placement details, different durations, abstract not matching the 
proposal narrative

• Weak or unclear abstract that is too vague, generic, or overly technical; you must clearly explain the problem, innovation, 
and expected impact

• Wrong participant roles; beneficiary vs associated partner
• Including secondment partners in Part A when they should only appear in Part B
• Missing non-academic placement host in Part A
• Ethics; selecting no issues without justification, leaving sections blank and not aligning with Part B
• Incorrect fellowship duration input into the budget; ensure your secondment/placement years are correctly included



Your Application: Part B
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Part B1:

• A maximum of 10 pages across all three sections
• Section 1: Excellence, including the quality of your objectives and how you go beyond 

state-of-the art. Describe the soundness of your methodology, and the quality of the 
supervision, training, two-way transfer of knowledge between the researcher and the host, 
and the appropriateness of your professional experience, competencies, and skills. 

• Section 2: Impact, including the credibility of the measures to enhance your career and 
skills, the suitability and quality of the measures to maximise the outcomes and impacts, 
and the magnitude and importance of the project’s contribution to science, society and the 
economy.

• Section 3: Implementation, including the quality of your workplan, risk assessment, a 
Gantt chart, and the quality and capacity of the host and participating organisations 
(including host arrangements)



Your Application: Part B
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Part B2:

• Submit as a separate document to B1
• Includes your CV (5 pages), capacity of participating organisation (complete the tables), ethics, information on security screening, 

and environmental considerations
• Do not disregard ethics. If your project is utilising AI you must address this
• If you are applying for a Global Fellowship, you must also include a letter of commitment from the associated partner hosting the 

outgoing phase 

Common Pitfalls in Part B: 

• Generic or unclear training plans with vague, general statements and no clear skills gained or how they will be used
• Weak implementation detail (superficial risks with little/no mitigation, timeline, deliverables, milestones)
• Strong science but weak impact (career/training) by treating this as just a research project
• Lack of clarity and readability with it being overly dense and jargon-heavy
• Weak coherence with sections reading as separate rather than one integrated story
• Overly ambitious/unrealistic scope with too many aims for a 12–24-month fellowship
• Weak supervisor/host justification with not enough information on the knowledge exchange
• Generic dissemination and outputs (papers, conferences) with no details, target audience, or strategy
• Missing wider impact narrative; no link to societal challenges, policy reference, and/or industry



Available UNIMAN Support
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Research Services:
• Will assign you a Research Support Officer. Please ask your supervisor for their contact 

information
• Can aid you with any eligibility checks
• Will pull together internal costings and institutional approvals
• Can provide procedural and compliance advice
• Contact RS by August 12th to ensure there is enough time for your application to 

gain formal approval; it cannot be submitted without this

Research Development & Innovation:
• Provides resources available to supervisors, including past insights, EDIA guidance, 

and how to strengthen impact in your proposal



Available UNIMAN Support
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Researcher Development:

• Department level induction programmes
• Use their 10 days training resource to plan your professional and career development 

during your fellowship
• A personal professional development programme designed to support progression

produced with your supervisor
• Access to funding opportunities
• A vibrant research community and an active Postgraduate Association (UMPA)
• Access to leading research facilities and specialist resources
• Access to industry partnerships and interdisciplinary collaboration
• Access to in-house coaching to support your development and transition to fellowship



What is the RADIANCE Network?
• RADIANCE aims to enhance transnational cooperation among MSCA National Contact Points and 

professionalise their services across Europe
• It will improve MSCA support services through targeted tools, training, and resources, ensuring consistency 

across Europe and beyond

How can RADIANCE help me?
• Publishes annotated handbooks and submission guidelines for each MSCA call, which include what 

evaluators expect in each section and common mistakes and how to avoid them
• Maintains a curated FAQ database answered by MSCA experts, which covers eligibility questions and 

interpretation of rules
• Runs a matchmaking platform connecting researchers, supervisors, universities, and non-academic 

partners
• Offers structured tools and templates, including proposal checklists, structured guidance for each section, 

examples, and case studies
• You should utilise the RADIANCE resources from the start of your application and planning process

RADIANCE Network
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Key Links  - Internal
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UNIMAN MSCA Page

UNIMAN Fellowship support

UNIMAN Green Charter

Environmental Sustainability at UNIMAN

UNIMAN Researcher Development:  Ten Development Days

UNIMAN Researcher Development: Guide to applying for a research fellowship

UNIMAN:  Platforms

Researcher Development 10 Development Days

UNIMAN MSCA Page

UNIMAN Fellowship support

UNIMAN Green Charter

Environmental Sustainability at UNIMAN

UNIMAN Researcher Development:  Ten Development Days 

UNIMAN Researcher Development: Guide to applying for a research fellowship 

UNIMAN:  Platforms

Researcher Development 10 Development Days

Any questions? Please email your supervisor 
or Research Services contact.

https://www.se.manchester.ac.uk/research/fellowships/marie-sk%C5%82odowska-curie-actions-postdoctoral-fellowship/
https://documents.manchester.ac.uk/display.aspx?DocID=76675
https://www.manchester.ac.uk/about/news/greater-manchesters-green-charter-the-responsibility-of-whom/
https://www.manchester.ac.uk/about/social-responsibility/environmental-sustainability/
https://share.articulate.com/n5DC2eW_pd7_CFvkcrCX3
https://share.articulate.com/BV_0BRFIl7YhFZ-Eeauze
https://www.manchester.ac.uk/research/structure/platforms/
https://share.articulate.com/n5DC2eW_pd7_CFvkcrCX3


Key Links - External
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Funding  Tenders Portal

MSCA Postdoctoral Fellowship Pages

MSCA Postdoctoral Fellowship: Evaluation Form

MSCA_NET: AI Policy Brief

UKRI Webinar on the MSCA postdoctoral Fellowships

RADIANCE MSCA Postdoctoral Fellowship page

RADIANCE MSCA Handbooks page

RADIANCE Matchmaking Platform

RADIANCE FAQ database

Funding & Tenders Portal

MSCA Postdoctoral Fellowship Pages

MSCA Postdoctoral Fellowship: Evaluation Form

MSCA_NET: AI Policy Brief

UKRI Webinar on the MSCA postdoctoral Fellowships

RADIANCE MSCA Postdoctoral Fellowship page

RADIANCE MSCA Handbooks page

RADIANCE Matchmaking Platform

RADIANCE FAQ database

Any questions? Please email your supervisor 
or Research Services contact.

https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/home
https://marie-sklodowska-curie-actions.ec.europa.eu/actions/postdoctoral-fellowships/6-steps-to-prepare-your-application-postdoctoral-fellowships-call
https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/horizon/temp-form/ef/ef_he-msca_en.pdf
https://horizoneuropencpportal.eu/sites/default/files/2025-04/ai_policy_brief.pdf
https://www.youtube.com/watch?v=TPwts2ut59Y
https://euraxess.ec.europa.eu/worldwide/north-america/news/radiance-project-support-msca-participants
https://horizoneuropencpportal.eu/store/handbooks-msca
https://www.b2match.com/e/radiance-msca
https://mariesklodowskacurieactions.blogspot.com/
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