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	Faculty of Humanities 
Vice-Dean for Research

	Grade
	ASSOC DEAN

	Reports to
	Vice-President and Dean (Faculty of Humanities) and Vice President Research   

	Terms
	- Fixed-term role (typically 3 years, with the possibility of renewal for up to two additional terms)
- 60% workload adjustment alongside academic role 

	Overall Purpose

	The Vice Dean for Research provides strategic academic leadership for research across the Faculty of Humanities, supporting the development, delivery and evaluation of Faculty and University research strategy in line with Manchester 2035. 
The role leads the Faculty’s ambitions to strengthen research excellence, grow research income and partnerships, support interdisciplinary and challenge-led research, and foster a positive, inclusive and high-performing research culture. 
The role sits within the Faculty Executive team and works closely with Heads of School, Associate Deans, and Professional Services teams to deliver Faculty and University priorities.

	About the Team

	The post-holder works directly with School Research Directors, Deputy VD Research, AVD Research: PGR, AVD Research: Impact, AVD International, AVD Innovation and Cultural Partnerships, Heads of School, Faculty DoFO, Head of RBES, and Head of Research Facilitation and Development.

	Key Accountabilities

	1. Strategic research leadership 
- Lead the development and implementation of the Faculty’s research strategy aligned with University priorities 
- Set ambition and direction for research performance, including REF preparation and delivery 
- Identify and support priority areas for growth, innovation and interdisciplinary research 
- Work with Schools to embed strategic priorities in plans and delivery 
 
2. Research performance, funding and environment 
- Establish and oversee frameworks to monitor research performance, quality and impact 
- Drive improvement in research outputs, impact and international profile 
- Support growth and diversification of research income and funding partnerships 
- Ensure effective approaches to research governance, compliance and trusted research 
 
3. Interdisciplinary and partnership development 
- Promote interdisciplinary and challenge-led research within and beyond the Faculty 
- Build and sustain strategic relationships with external partners 
- Work with University colleagues to align Faculty activity to institutional priorities 
- Represent the Faculty in external forums and partnerships 
 
4. Research culture and community 
- Lead the development of a positive, inclusive and high-performing research culture 
- Champion equality, diversity and inclusion in research activity and leadership 
- Support researchers at all career stages 
- Promote recognition and celebration of research excellence 
 
5. Researcher development and training 
- Oversee Faculty approaches to postgraduate research and researcher development 
- Support high-quality research supervision and career progression pathways 
- Strengthen research training provision 
 
6. Faculty and University leadership 
- Contribute as a member of the Faculty Executive Team 
- Work in partnership with Professional Services to deliver Faculty priorities 
- Contribute to cross-University committees and initiatives 
- Deputise for the Dean on research-related matters where required 
 
7. Advocacy and external engagement 
- Champion Humanities research internally and externally 
- Enhance the Faculty’s research profile 
- Engage with funders, policymakers and sector bodies 
- Support broader University partnership and engagement activity 
 

	Person Specification

	Academic expertise
	- Internationally recognised research profile 
- Strong track record of research achievement and leadership 

	Knowledge and experience
	- Understanding of UK and international research funding landscape 
- Experience leading research strategy and improving performance 
- Experience working across disciplines 
- Understanding of research governance and ethics 

	Leadership and skills
	- Proven strategic leadership and ability to deliver change 
- Ability to engage and influence stakeholders 
- Strong partnership working skills 
- Excellent communication skills 

	Personal qualities
	- Commitment to an inclusive and high-performing research culture 
- Collegiate and values-led leadership approach 
- Commitment to University values and social responsibility 

	Key Behaviours

	One University: A ‘One University’ approach, whereby we break down silos and work collaboratively towards furthering the University’s strategic goals, vision and values.

Service Excellence: Committed to prioritising service excellence and high performance to deliver great people-centred experiences. 

Agility: Demonstrate a commitment to agility and continuous improvement by embracing change, championing innovation, and being flexible and forward thinking to adapt. 

Sustainability: A sustainable approach that safeguards the University of the future by championing environmental practices, advancing digital capability, and supporting financial stability and philanthropic initiatives. 

Inclusion: A commitment to furthering equality, diversity, inclusion and wellbeing to create a positive work environment and culture. 

Social Responsibility: Promote and champion the University’s social responsibility ambitions to advance social inclusion, prosperous communities, better health, and cultural engagement.

	People Leadership: Demonstrate effective leadership by empowering, motivating, and developing teams to achieve high performance. Build a collaborative and inclusive work environment and provide clear direction, support, and feedback.
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