Academic Lead for Research Partnerships (Special, Scientific and Cultural Collections): job description
Buyout: 0.4 FTE 
This is a role for a new senior academic research and innovation lead. The successful candidate will focus on developing the academic work and grant capture on research collections across University of Manchester Library (UML) and the wider Cultural Institution collections’ research activities. They will partner and engage with a community of academic researchers, curators, conservators and imaging specialists, and further network excellent existing practice. The role focusses on supporting the upcoming 'Activating Collections' research challenge which is a crucial component of the M2035 strategy.
· The appointed senior academic will be a member of the Advisory Group for Special, Scientific and Cultural Collections (AGSSCC) and work with AGSSCC colleagues, reporting quarterly to that committee, which will itself report to Cultural Institutions Governance Committee (CIGC) and Research Impact Group (RIG)
· The research challenge and AGSSCC framework require working across Collections, i.e, activity will not focus solely on Rylands’ collections, but will develop and operate in line with Manchester 2035 research strategy and the 'One University' model
· The appointee will be embedded as a Creative Manchester (CM) Theme Lead, and will, with the new 0.6 PS role, therefore draw on CM's capacity to convene and develop interdisciplinary research on this research challenge (and reporting through CM to Vice-President (Research), Associate Vice-President (Research) and Associate Vice-President (Cultural Portfolio)).
· The appointee will provide academic leadership on research funding and will work with academic and PS teams on at least three funding applications of varying size (both internal and external) per annum as part of their delivery on CM and AGSSCC’s strategic and operational goals.
· The appointee will support and develop training for the PGR and PDRA community working with collections, as appropriate
· The appointee will develop and support the pilot and seedcorn funds associated with collections
· The appointee will work closely with the academic community and with senior collections staff across the CIs, on potential project development and delivery.
· The appointee will contribute to and extend CM and UML’s strategic plan, including mechanisms for income generation.
Reporting and Governance
The Academic Lead for Research Partnerships (Special, Scientific and Cultural Collections) (0.4 FTE) will be a member of AGSSCC and will engage regularly with Faculty leadership to ensure strategic alignment. Performance will be reviewed annually through CIGC and the CM platform strategic review process.
They will report to:
· The Director of Creative Manchester and Chair of Creative Manchester Board (Vice‑Dean for Research (Humanities)).
· Through AGSSCC and CIGC to the VP and AVP Research, and to the AVP Cultural Portfolio.
Key Responsibilities 
· Work with colleagues at CM and AGSSCC on developing research agenda and activities.
· Work with the CM and UML teams to implement strategy with the AVP Cultural Portfolio, Librarian, CM Director and Deputy Director.
· Align collection research strategy with M2035, Faculty, SALC, UML priorities, including its Imagine2035 strategy and MM and WAG strategies.
· Oversee the ‘Activating Collections’ research funding agenda, networking teams to collaborate in the generation of research project funding (both external and internal)
· Manage the existing and any new research budget with FoH, SALC and Library finance teams.
· Contribute to philanthropic fundraising with Donor and Alumni Relations.
· Work with curator team to coordinate academic peer review and grant applications related to CIs’ Special, Scientific and Cultural Collections.
· Line‑manage research‑funded staff and work with CM, the CIs (including the Library) on providing academic management and mentoring for joint postdoctoral roles as appropriate.
· Build and develop national and international academic partnerships.
· Represent the wider UoM collections work at conferences and research events as appropriate.
· Support PGR training and supervision aligned with M2035 frameworks.
· Contribute to the delivery of teaching, related to collections‑based research as appropriate.
· Serve on the Bulletin of the John Rylands Library Editorial Board.
· Contribute to relevant School, Faculty and University committees as required.


Person Specification
Essential
Academic
· Senior member of academic staff, with substantial experience of management and team building.
· Extensive and consistent record of world‑leading research.
· Success in securing external research funding.
· Strong understanding of the University’s Special Collections and commitment to advancing research engagement with these collections.
Organisational Leadership
· Commitment to UML vision for Special, Scientific and Cultural Collections and the capacity to build a team to deliver it and the broader research culture around collections across our CIs
· Commitment to support research engaging with MM and WAG Collections
· Commitment to the M2035 strategic vision for accelerating interdisciplinary and impactful research
· Ability to foster collaboration across academic, Library and other CI staff.
· Proven team‑building, management and leadership skills across staff and doctoral and postdoctoral researchers.
· Experience promoting interdisciplinary research and advancing the UoM’s international profile.
Personal Qualities
· Ability to think strategically and high level of adaptability.
· Excellent and proven communication and advocacy skills.
· Strong understanding of the dynamics of the funding landscape.
· Ability to form, develop and sustain effective internal and external partnerships.
· Strong and proven project‑management and organisational skills.
· Experience of building and leading teams across career stages.
Desirable
· Experience of working in the cultural/heritage sector
· Previous leadership experience.
· Experience and success in fundraising.
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