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Conference Schedule
Monday 1 June
	Time
	Session
	Room

	10.00 - 10.30
	Coffee and registration
	Hive 3.004

	10.30 - 10.45
	Welcome from Professor Lloyd C. Harris
	Theatre 2.008

	10.45 - 11.45
	Keynote Speaker: Professor Ning Gao
	Theatre 2.008

	11.45 - 12.45
	Lunch
	Hive Café (2nd floor)

	1.00 - 3.00
	Year 1 Abstract presentations (parallel sessions)
10 minutes plus 5 minutes for Q&A. See below for session timings
	

	1.00 – 2.15
	A&F Abstract Presentations (Year 1). 
Chair: Dr Hening Liu (Dr Emiel Jerphanion/Dr Christos Begkos)
	3.013a

	1.00 – 2.30
	PMO Abstract Presentations (Year 1). 
Chair: Dr Kara Ng
	3.013b

	1.00 – 2.45
	IMP Abstract Presentations (Year 1).: Two parallel sessions 
Chair Session 1: Dr Gianluigi Giustiziero
Chair Session 2: Dr Murod Aliyev

	3.014a (Session 1)
3.014b (Session 2)

	1.00 – 3.00
	MSM Abstract Presentations (Year 1). 
Chair: Professor Judy Zolkiewski
	3.015a

	3.00 - 3.30
	Coffee Break
	Hive 3.004

	3.30 - 4.30
	ECR Session: Dr Kara Ng
	3.008

	4.30 - 5.30
	Wine Reception (including announcement of Best Abstract winners): Professor Lloyd Harris
	Hive 3.004
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	Time
	Session
	Room

	9.30 - 10.00
	Coffee and registration
	Hive 3.004

	10.00 – 12.00
	Year 2 Paper Presentations (parallel sessions)
10 minutes plus 5 minutes for Q&A. See below for session timings
	

	10.00 – 11.45
	IMP Paper Presentations (Year 2). 
Chair: Dr Gianluigi Giustiziero
	3.014a

	Session 1: 10.00 – 11.30
Session 2: 10.00 – 11.45
	MSM Paper Presentations (Year 2) Two parallel sessions 
Chair Session 1: Dr Georgios Bekos
Chair Session 2: Dr Ilma Nur Chowdhury
	3.015a (Session 1)
3.015b (Session 2)

	10.00 – 11.00
	PMO Paper Presentations (Year 2). 
Chair: Dr Imran Saqib
	3.013a

	10.00 – 11.45
	A&F Paper Presentations (Year 2).
Chair: Dr Hening Liu (Dr Emiel Jerphanion/Dr Christos Begkos)
	3.013b

	12.00 – 1.00
	Lunch
	Hive Café (2nd floor)

	1.15 – 2.30
	Year 3 Paper Presentations (parallel sessions)
10 minutes plus 5 minutes for Q&A. See below for session timings
	

	1.15 – 2.00
	PMO Paper Presentations (Year 3). 
Chair: Dr Imran Saqib
	3.013a

	1.15 – 2.30

	MSM Paper Presentations (Year 3).
Chairs: Dr Jas Kalra and Dr Sumin Kim
	3.015a 


	1.15 – 2.00
	IMP Paper Presentations (Year 3). 
Chair: Dr Gianluigi Giustiziero

	3.014a 


	1.15 – 2.30
	A&F Paper Presentations (Year 3). 
Chair: Dr Hening Liu (Dr Emiel Jerphanion/Dr Christos Begkos)
	3.013b

	2.30 – 2.45
	Coffee break
	Hive 3.004

	2.45 – 3.30
	Divisional Talks (parallel  sessions) 
PMO: Dr Carlo Cordasco         MSM: Dr Chris Smith
A&F: Dr Yaoyuan Zhang          IMP: Dr Dimitrija Kalanoski
	PMO: 3.013a
A&F: 3.013b
MSM: 3.014a
IMP: 3.014b

	3.30 – 3.45
	Closing address (and announcement of Best Paper winners)
	Hive 3.004



About the conference
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We are delighted to welcome you to the 2026 Alliance Manchester Business School Doctoral Research Conference!

During the Doctoral Research Conference, we will have talks from academics within AMBS featuring a session from Dr Kara Ng on Early Career Research and our opening keynote address will be given by our own Professor Ning Gao.
On Day 1, we have Year 1 PhD abstract presentations organised by Division. On Day 2, our second and third  year PGRs will be presenting a paper.
These sessions will:
1. Provide feedback on the PGRs’ ongoing thesis research;
2. Offer inspiration on how to conduct engaged management research; and
3. Build a network of collaboration amongst PGRs and faculty members.
We know that everyone is incredibly busy and will have to pick and choose what sessions of the Doctoral Research Conference they can attend, so we invite you to look through this programme and identify those sessions of most suitability and interest. First years will be attending all sessions, with second and third years attending the PGR presentations.
At the end of the first day, we have a drinks reception where our Best Divisional Abstracts will be announced. Best Divisional Papers will claim their prize at the end of Day 2.
We look forward to seeing you at the conference. All the best,


Professor Lloyd C. Harris, School PGR Director
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As a School, AMBS is organised by four Divisions of research studies. Depending upon focus of research and study, all AMBS academics and PGRs reside within the AMBS’s four Divisions: Accounting and Finance (A&F); Innovation, Management and Policy (IMP); Management Sciences and Marketing (MSM); or People Management and Organisations (PMO).
[image: Accounting - A calculator  ]
ACCOUNTING AND FINANCE (A&F)
[image: An outline of a person's head with a lightbulb inside  ]
INNOVATION, MANAGEMENT AND POLICY (IMP)
[image: An arrow hitting a bullsey  ]
MANAGEMENT SCIENCES AND MARKETING (MSM)
[image: The outlines of peoples heads  ]
PEOPLE, MANAGEMENT AND ORGANISATIONS (PMO)

Many of the presentation allocations of the conference will align within these divisions; others are School- wide PGR events. Everyone is welcome at the Conference, although Year 1 PGRs must attend all sessions as a compulsory part of their programme

[bookmark: Session_speakers][bookmark: _bookmark4][bookmark: Keynote][bookmark: _bookmark5]Session speakers

Keynote
Professor Ning Gao, University of Manchester 

[image: ]Ning is a professor of finance (chair) at the Alliance Manchester Business School, the University of Manchester, where he also serves as the deputy director for the Centre for the Analysis of Investment Risk (CAIR). His research interests include corporate finance, sustainable finance, ESG risks, mergers and acquisitions, information in the financial system, and corporate governance and his works frequently appear in world-leading and internationally reputable journals. 

He completed his Ph.D. degree at the Hong Kong University of Science and Technology (HKUST) and his baccalaureate degree at the Renmin University of China.  

Ning has a broad teaching portfolio which includes Advanced Corporate Finance (Ph.D.), Sustainable Finance and Accounting (MSc), Corporate Finance (Global MBA), Empirical Finance (UG), Financial Markets and Institutions (UG), , Mergers & Acquisitions Negotiations (Full-time MBA).  

Keynote:

‘When Markets Meet Limits: Sustainability and Rethinking Business’
Synopsis:

This talk introduces participants to the background and foundations of sustainability and its implications for decision-making across business areas. Conventional economic and business models assume natural and social resources are abundant and external to firms, focusing on maximising investors value. Rapid production growth, technological changes, and population pressures have made this assumption increasingly unrealistic. 

Drawing on insights from management, accounting and finance, business research, environmental science, economics, and global policy, the talk sets climate change within a range of environmental and social challenges facing modern organisations. It revisits the concept of sustainable development and highlights the need to balance ecological limits with social foundations, as reflected in frameworks such as Doughnut Economics and the UN Sustainable Development Goals. The talk concludes by rethinking the role of firms and the financial system, emphasising how sustainability considerations are reshaping business strategy, performance measurement, and capital allocation.


[bookmark: Divisional_Talks][bookmark: _bookmark6]
Divisional Talks

A&F Divisional Talk: Dr Yaoyuan Zhang

Biography

[image: Yaoyuan Zhang]Yaoyuan’s research interests lie in empirical asset pricing, especially corporate bonds. She is also interested in international finance, macro-finance, and behavioral finance.







Synopsis:
This talk offers practical guidance on academic presentations and the international job market. It covers how to give a professional research talk and how to prepare for interviews, job talks, and applications in academia.

IMP Divisional Talk:  Dr Dimitrija Kalanoski

Biography

[image: Dimitrija Kalanoski]Dimitrija Kalanoski is a Programme Director of MSc Business Analysis and Strategic Management (BASM) and Lecturer (Assistant Professor) at the Alliance Manchester Business School of the University of Manchester (UK).

His research explains—and predicts—how firms win or lose as competition intensifies in diverse, dynamic competitive environments. Positioned at the crux of strategy and international business, it shows that performance turns on the interplay between firms’ prior competitive behavior, the institutional contexts in which they operate, and their ability to integrate market and non-market strategies—among other factors. This integrated lens clarifies how companies outcompete rivals and shape their performance outcome.

The Job Market and the Making of a Scholar

The academic job market is often understood as a professional milestone. In reality, it is something more consequential, a period in which one’s intellectual identity, ambitions, and sense of purpose are tested and clarified. Looking back, I have come to see that the market and the early years of an academic career are not defined only by interviews, offers, or publications, but by the quieter process of becoming — learning what kind of scholar, colleague, and person one wishes to be.
In this talk, I will reflect on the lessons I learned through my own journey, from the uncertainties of the job market to the formative experiences of early academic life. Some of those lessons were strategic: how to think about positioning, institutional fit, reputation, and the long horizon of a research career. Others were more personal, and perhaps more enduring: how to live with rejection without becoming diminished by it, how to navigate comparison without losing confidence, and how to protect one’s curiosity and intellectual convictions in a profession that can at times appear to reward forms of performance other than research and how to move through that reality with discernment and integrity.


What becomes clear with time is that early career success is rarely just a matter of talent. It also requires judgment, resilience, patience, and a willingness to think beyond the immediate pressures of the moment. The most important choices are not always the most obvious ones, and the strongest careers are often shaped as much by reflection and restraint as by speed and ambition.
This talk offers no formula, because there is none. Instead, it offers a set of reflections on the long arc of academic life: on success and disappointment, aspiration and perspective, and on the challenge of building a career that is not only accomplished, but deeply one’s own. My hope is to leave PhD students with both practical insight and a broader sense of confidence grounded not simply in how to compete, but in how to endure, to grow, and ultimately to flourish.


PMO Divisional Talk: Dr Carlo Cordasco
Biography
[image: ]I am a lecturer in Management & Organisation Studies and an Affiliate Scholar at the Classical Liberal Institute at the New York University School of Law. 
My research interests span from normative business ethics to the ethics of Artificial Intelligence. I'm currently working on conceptual and normative aspects connected to explainability in AI vis-à-vis human decision-making.




Synopsis:

The Invisible Upsides of Offloading

The costs of offloading cognitive tasks to AI are legible almost by definition, because they are subtractions from a known baseline: skill atrophy, reduced effort, degraded public signals. The deepest benefits are harder to see, because they consist in capacities and competencies that only become available once the cognitive labour has been redistributed, and that could not have been specified in advance within the evaluative framework that preceded the offloading. I argue that this asymmetry is structural rather than merely empirical, and that it is built into the formal architecture of the model that currently dominates the policy conversation. The "garbling" result in Acemoglu et al. holds the representational apparatus fixed (production function, competency taxonomy, learning technology) and shows, correctly, that restricting AI precision can preserve the accumulation of knowledge so defined. The policy instrument is therefore systematically correlated with an omitted welfare component, in a direction that makes the case for restriction look better than it should. The governance question worth asking is how to protect against recoverable costs while preserving the conditions under which sustained engagement with a capable technology generates forms of knowledge that no prior framework could have described.










MSM Divisional Talk:  Dr Chris Smith
Biography

[image: ]Dr Chris M. Smith is a Senior Lecturer (Associate Professor) in Operations and Critical Systems at Alliance Manchester Business School. Chris obtained his PhD in 2015 from the University of Warwick in Operational Research and Management Science having been funded through the Warwick Business School Scholarship. His post-doctoral work on the involvement of spontaneous volunteers in a flood event has informed local and national policy. His work with Warwickshire Police identified and implemented over £800,000 of efficiency savings year on year transforming the customer contact department developing a structure that was fit for purpose where resources better matched demand. His research approach is focused on helping organisations and governments make better decisions during times of uncertainty using systems and process modelling approaches.



Synopsis:
TBC 
Early Career Research: Dr Kara Ng

Biography


[image: ]I am a senior lecturer (associate professor) in Organisational Psychology. Prior to this, I worked at the Institute of Work Psychology at the University of Sheffield as a postdoctoral research associate. I am a Fellow of the Higher Education Academy. I am a member of the Leadership and Social Change theme of the Thomas Ashton Institute and the Work and Equalities Institute, both at UOM.

My research seeks to understand why people do bad things at work using a psychological perspective. The main phenomenon I am interested in is workplace bullying and the role bystanders play in its development. I also study other forms of workplace deviance, such as incivility, abusive supervision, and counterproductive work behaviours. I am interested in using behavioral ethics to understand these phenomena. I have experience in intervention evaluation and was co-investigator of an mKTP grant developing and evaluating a team agility training programme.

Synopsis:


What is an academic job? What are the available options and what can I do now? Kara Ng, Senior Lecturer in Organisational Psychology, and the PGR Co-ordinator for PMO and the AMBS Early Career Researcher Development Lead, will give a short overview of academic careers with a focus on the UK market. We will discuss the different paths academics can take and what you can do to prepare yourself for the job market. There will be time for an informal Q&A. 
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