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Job Title: Associate Dean, Teaching, Learning and Student Experience (Digital Education)
Department: Faculty of Humanities
Overall Purpose
The Associate Dean for Digital Education provides academic leadership for the development and delivery of a Faculty-wide approach to digital education, supporting high‑quality, inclusive and innovative digital practice across teaching, learning and assessment. Working in close alignment with University strategy, the postholder will lead Faculty activity to embed digital transformation in disciplinary practice, enhancing the student learning experience and supporting excellent academic delivery.
The role represents the Faculty-level delivery of the University’s digital education strategy, translating institutional priorities for digital transformation, AI and emerging technologies into coherent, sustainable and context‑appropriate practice across Schools. The postholder will ensure that Faculty digital education activity is pedagogically driven, ethically informed and aligned with University frameworks and infrastructure.
About the Team
The postholder will report to the Vice-Dean for Teaching, Learning and Students and will work closely with:
· Associate Deans for Teaching, Learning and Students
· Heads of School and Directors of Teaching and Learning
· Digital Teaching and Learning leads, eLearning and learning design colleagues
· The Head of Teaching, Learning and Student Experience and relevant Professional Services teams
· Programme Directors and other academic leaders within the Faculty
The postholder will represent the Faculty on relevant University committees, working groups and steering groups.
Key Accountabilities
Providing strategic academic leadership for digital education within the Faculty, ensuring alignment with University priorities for Manchester Online, digital transformation, AI and innovation in teaching and learning.
Leading the development and delivery of a Faculty digital education approach, supporting Schools to embed effective, inclusive and pedagogically sound digital practice across teaching, learning and assessment.
Championing the ethical and responsible adoption of AI and emerging educational technologies within the Faculty, supporting academic colleagues to engage with University frameworks and guidance while shaping Faculty‑specific practice.
Providing Faculty leadership for the evaluation, piloting and adoption of emerging educational technologies, ensuring that innovation is evidence‑informed, scalable and aligned with University systems and infrastructure.
Supporting the development of digital capability and confidence among academic staff, working with the Associate Dean for Teaching Excellence and Innovation to promote professional development in digital pedagogy, assessment and technology‑enhanced learning.
Ensuring that inclusive access and accessibility are embedded in Faculty digital education practice, contributing to the reduction of digital divides and supporting accessible, inclusive learning design.
Working collaboratively with IT Services and digital education colleagues to represent Faculty requirements and priorities in relation to digital platforms, infrastructure, governance and innovation activity.
Representing the Faculty in external and sector-facing digital education activity, as appropriate, translating emerging developments into Faculty practice.
Chairing relevant committees and working groups, and deputising for the Vice-Dean for Teaching, Learning and Students as required.

Person Specification
Knowledge
Clear understanding of the opportunities and challenges associated with digital transformation, AI and emerging technologies in teaching, learning and assessment.
Experience
· Proven academic leadership experience in digital education, technology‑enhanced learning or pedagogical innovation within a higher education context.
· Experience of leading or supporting Faculty- or School‑level digital education initiatives.
Skills
· Ability to translate institutional strategy into practical, discipline‑appropriate academic practice.
· Ability to lead change, build consensus and work collaboratively across academic and professional services boundaries.
· Excellent communication, interpersonal and organisational skills.
Education
Senior academic colleague (Senior Lecturer or above).
Key Behaviours
One University: A ‘One University’ approach, whereby we break down silos and work collaboratively towards furthering the University’s strategic goals, vision and values. 
Freedom of Speech and Academic Freedom: Support the University’s commitment to securing and actively promoting the importance of free speech and academic freedom within our community. 
Service Excellence: Committed to prioritising service excellence and high performance to deliver great people-centred experiences. 
Agility: Demonstrate a commitment to agility and continuous improvement by embracing change, championing innovation, and being flexible and forward thinking to adapt. 
Sustainability: A sustainable approach that safeguards the University of the future by championing environmental practices, advancing digital capability, and supporting financial stability and philanthropic initiatives. 
Inclusion: Support the University's ambition to create an inclusive place to work where every person matters, demonstrating a commitment to non-discriminatory conduct and respect for others, and fostering a University where people feel deeply connected to each other, to Manchester, and to the wider world. 
Social Responsibility: Promote and champion the University’s social responsibility ambitions to advance social inclusion, prosperous communities, better health, and cultural engagement. 
People Leadership: Demonstrates effective leadership by empowering, motivating, and developing teams to achieve high performance. Builds a collaborative and inclusive work environment and provides clear direction, support, and feedback. 
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