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Job Title: Programme Director, Humanities New Academics Programme (HNAP)
Department: Faculty of Humanities
Overall Purpose
The Programme Director for the Humanities New Academics Programme (HNAP) provides academic leadership for a Faculty-wide programme that supports new academics to develop effective, inclusive teaching and academic practice. Working in alignment with Faculty and University priorities, the postholder ensures HNAP remains coherent, high quality and appropriately aligned with probationary requirements and professional standards.
About the Team
HNAP is a Faculty-level academic development programme for new academic staff within the Faculty of Humanities. The Programme Director works closely with the Vice-Dean for Teaching, Learning and Students, School HNAP leads, and professional services colleagues supporting programme delivery, administration and quality assurance. The role also engages with University-level academic development and quality processes.
Key Accountabilities
Providing academic leadership for HNAP, ensuring alignment with Faculty and University priorities for education and academic development.
Leading the design, review and enhancement of programme content, modelling inclusive and effective teaching and assessment practice.
Overseeing HNAP assessment, marking and moderation processes to ensure fairness, consistency and alignment with the Advanced HE Professional Standards Framework 2023.
Supporting and overseeing School HNAP leads, including briefing, guidance and assessor development as required.
Maintaining robust internal and external quality assurance arrangements, including engagement with the external examiner and follow-up actions.
Working with professional services colleagues to ensure effective programme administration, communications and accurate information in relevant systems.
Overseeing participant eligibility, enrolment, progress and outcomes, including appropriate escalation in liaison with Schools.
Supporting continuous monitoring and enhancement of the programme through evidence gathering, feedback, and sharing of good practice.
Representing the Faculty in University-level discussions on academic development and professional practice pathways.
Person Specification
Knowledge
Understanding of academic development, teaching quality, and professional standards in higher education.
Experience
Academic leadership experience in teaching, academic development or educational enhancement, including assessment and quality assurance activity.
Skills
Ability to lead and influence across Schools and professional services, communicate clearly about academic requirements, and manage complex stakeholder relationships.
Education
Senior academic colleague (Senior Lecturer or above).
Key Behaviours
One University: A ‘One University’ approach, whereby we break down silos and work collaboratively towards furthering the University’s strategic goals, vision and values.
Freedom of Speech and Academic Freedom: Support the University’s commitment to securing and actively promoting the importance of free speech and academic freedom within our community.
Service Excellence: Committed to prioritising service excellence and high performance to deliver great people-centred experiences.
Agility: Demonstrate a commitment to agility and continuous improvement by embracing change, championing innovation, and being flexible and forward thinking to adapt.
Sustainability: A sustainable approach that safeguards the University of the future by championing environmental practices, advancing digital capability, and supporting financial stability and philanthropic initiatives.
Inclusion: Support the University’s ambition to create an inclusive place to work where every person matters, demonstrating a commitment to non-discriminatory conduct and respect for others, and fostering a University where people feel deeply connected to each other, to Manchester, and to the wider world.
Social Responsibility: Promote and champion the University’s social responsibility ambitions to advance social inclusion, prosperous communities, better health, and cultural engagement.
People Leadership: Demonstrates effective leadership by empowering, motivating, and developing teams to achieve high performance. Builds a collaborative and inclusive work environment and provides clear direction, support, and feedback. 
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