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UOM ACTIVE COMMUTER COMMITTEE
 TERMS OF REFERENCE 

The UOM ACTIVE COMMUTER COMMITTEE is a voluntary group of staff members from across the University who represent different modes of active travel, including walking, running, cycling and wheeling. 
The group exists to promote and support active travel as part of the staff commute to and from the University, advancing sustainability, health and wellbeing across the University community. It8 provides a forum for collaboration, shared learning and practical action to encourage staff to choose active modes of travel where possible, while also creating opportunities for colleagues to connect, build networks and foster a supportive, social commuting community.
This group’s remit focuses on commuting, but wider sporting or recreational activities are included if they might encourage more walking, running, cycling, or wheeling as part of your commute (e.g., yoga or physio for active commuters). 
While the primary focus is on active travel, the group recognises that public transport, driving or car sharing, and other forms of transport can also support an active commute.

2. Scope and Objectives
The UOM ACTIVE COMMUTER COMMITTEE will:
· Promote active commuting among staff as part of the University’s sustainability, health and wellbeing ambitions.
· Support and contribute to engagement events and campaigns that encourage walking, running, cycling and wheeling as commuting modes, alongside those supporting modes of travel such as public transport and car sharing where relevant.
· Help build and sustain a visible and supportive community of staff who actively commute by creating and maintaining a staff network group. 
· The UOM ACTIVE COMMUTER COMMUNITY will be a welcoming space where staff can seek advice, share tips, learning and experiences, build connections across the University, and develop a supportive and social community around active and sustainable commuting.
· Act as a sounding board for the University on matters relating to active travel infrastructure, University services and facilities, policy and culture affecting staff commutes.
· Where appropriate, provide informed input to wider discussions at city or regional level where staff commuting perspectives are valuable.
· Share good practice and lived experience to help identify opportunities to overcome barriers to increase active commuting.
The group’s primary focus is University staff commuting. Some engagement activities or communications may also be inclusive of students, but students are not the target audience

Associated University Targets:
· Reduce staff (single occupancy) car commuting to 27% by 2030 (Currently at 32% in 23/24)
· Reduce regular commuting carbon emissions by 50% by 2030 (from a baseline of 2018/19)
· 30% of staff travel actively (Currently at 24% in 2024, down from 26% in 18/19)
· 55% of students travel actively (Currently at 54% in 2024)

3. Role and Responsibilities
Members are expected to:
· Attend committee meetings.
· Represent the interests and experiences of their chosen mode(s) of commuting (walking, running, cycling or wheeling), or area of expertise (security, health and safety, sustainability, and wellbeing).
· Contribute constructively to discussions and decision-making.
· Support or attend engagement activities where possible.
· Act as ambassadors for active commuting within their own networks
Regular meetings and day to day admin associated with running of the staff network will be managed by the ES team.

4. Membership
Membership is voluntary and open to staff from across the University who are committed to promoting active and sustainable commuting.
The group will aim to maintain representation across different travel modes, job roles and campus locations to ensure a broad range of perspectives.
Membership numbers will not be formally capped; however, the group will be structured in a way that enables focused and productive discussion, while remaining open and inclusive to colleagues who wish to contribute.
Group members are not responsible for the delivery of University targets.

5. Meetings
· Meetings will take place quarterly, with additional meetings arranged where needed to support event planning.  
· Agendas will be circulated in advance.
· Notes and agreed actions will be shared following meetings.
· Suzie Hardy will update the University’s Sustainability Action Group approximately once a year on key activities of the group.

6. Review
These Terms of Reference will be reviewed annually to ensure they remain fit for purpose.

Date issued: 24.04.26
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