Faculty of Humanities
Associate Dean, Teaching, Learning and Student Experience
(Curriculum, Portfolio and Quality)

Job Specification
Overall Purpose
The Associate Dean for Teaching, Learning and Student Experience (Curriculum, Portfolio and Quality) provides academic leadership for the strategic development, enhancement and assurance of the Faculty’s taught portfolio. Working in close alignment with University strategy, the postholder will lead Faculty-level curriculum development and review, promote innovation in teaching, learning and assessment and ensure robust and proportionate quality assurance processes that enhance student success, inclusivity, employability, experience and academic excellence.
The postholder will support the delivery of University-wide priorities for curriculum and quality at Faculty level, ensuring that institutional strategy is embedded effectively within Schools and academic practice.

Reporting and Working Relationships
The postholder will report to the Vice-Dean for Teaching, Learning and Students and will work closely with:
· Associate Deans for Teaching, Learning and Students
· Heads of School and Directors of Teaching and Learning
· The Head of Teaching, Learning and Student Experience and relevant Professional Services teams
· Programme Directors and other academic leaders within the Faculty
The postholder will represent the Faculty on relevant University committees, working groups and steering groups.

Term and Workload
The post will be held for a period of three years in the first instance. The role carries a workload adjustment of 0.6 FTE. The postholder will retain their substantive academic appointment and will revert to that role on completion of their Associate Dean term. An additional allowance will be payable in accordance with University policy.

Key Duties and Responsibilities
· Provide academic leadership for the development, review and sustainability of the Faculty’s taught portfolio, ensuring alignment with University strategy and priorities.
· Lead and support Faculty-level curriculum review, renewal and approval processes, promoting coherent, future-focused and student-centred programme design.
· Promote excellence and innovation in teaching, learning and assessment, including inclusive and fair assessment practices and academic integrity.
· Ensure robust and proportionate quality assurance processes in line with the University’s academic regulatory framework and external requirements.
· Champion the embedding of graduate attributes, employability, sustainability, inclusivity and social responsibility within Faculty curricula.
· Support inclusive curriculum design and the effective use of student voice in programme development and enhancement.
· Work in partnership with the Vice-Dean for Teaching, Learning and Students to deliver Faculty strategy and operational priorities.
· Represent the Faculty on University curriculum, assessment and quality fora, and externally where appropriate, including deputising for the Vice-Dean as required.

Person Specification
Essential Criteria
Leadership and Strategy
· Proven experience of academic leadership in teaching, learning and/or curriculum development.
· Ability to think strategically and to lead and manage change effectively.
· Demonstrated ability to work collaboratively across disciplines and organisational boundaries.
Curriculum, Teaching and Quality
· Strong understanding of curriculum design, review and enhancement in a higher education context.
· Knowledge of assessment design and approaches that support fairness, inclusivity and academic integrity.
· Sound understanding of quality assurance and regulatory frameworks relevant to UK higher education.
Personal Qualities
· Excellent communication and interpersonal skills, with the ability to influence and engage colleagues at all levels.
· Strong organisational skills and a commitment to delivering successful outcomes.
· Commitment to inclusive education, student success and continuous professional development.
Desirable Criteria
· Experience of leading or contributing to assessment reform initiatives.
· Experience of embedding employability, graduate attributes, sustainability or social responsibility within curricula.
· Experience of working with professional, statutory or regulatory bodies.


