Faculty of Humanities
Associate Dean, Teaching, Learning and Student Experience 
(Teaching Excellence and Innovation) 

Job Specification
Overall Purpose
The Associate Dean for the Teaching Excellence and Innovation provides academic leadership for the development and delivery of a Faculty-wide approach to teaching excellence, pedagogical innovation and academic development. Working in close alignment with University strategy, the postholder will lead the Humanities Teaching Academy as a hub for professional development, recognition and scholarship in teaching, ensuring that excellent and innovative practice is supported, shared and embedded across the Faculty to enhance the student learning experience. 
The role represents the Faculty-level delivery of the University’s strategic ambitions for teaching excellence, staff development and innovation, translating institutional priorities into sustainable disciplinary practice.

Reporting and Working Relationships
The postholder will report to the Vice-Dean for Teaching, Learning and Students and will work closely with:
· Associate Deans for Teaching, Learning and Students
· School Directors of Teaching and Learning
· Professional Services colleagues supporting teaching, learning and student experience
· Student representatives and the Students’ Union
· University-level teaching and learning bodies, including the Institute for Teaching and Learning and Faculty Academies in BMH and FSE
· Associate Vice-President for Teaching Excellence and Innovation
The postholder will represent the Faculty on relevant University committees, working groups and steering groups.
Term and Workload
The post will be held for a period of three years in the first instance. The role carries a workload adjustment of 0.4 FTE. The postholder will retain their substantive academic appointment and will revert to that role on completion of their Associate Dean term. An additional allowance will be payable in accordance with University policy.
Key Duties and Responsibilities 
· Provide strategic leadership for the Humanities Teaching Academy, ensuring alignment with Faculty and University priorities for teaching excellence and innovation.
· Lead and coordinate Faculty activity in teaching enhancement, professional development and continuing professional development (CPD).
· Promote pedagogical innovation and the sharing of effective practice across Schools, including digital, active and inclusive learning approaches.
· Support staff development and recognition in teaching, including engagement with external awards such Advance HE Fellowship, National Teaching Fellowship and related frameworks and internal awards.
· Strengthen communities of practice and cross-School collaboration in teaching and learning.
· Act as the primary Faculty point of contact for Teaching Academy-related initiatives, ensuring effective communication between University, Faculty and Schools.
· Work collaboratively with academic and professional services colleagues, students and external partners to enhance teaching and learning.
· Chair relevant committees and working groups, and deputise for the Vice-Dean for Teaching, Learning and Students as required.
Person Specification
Essential Criteria
· Proven academic leadership experience in teaching and learning enhancement.
· Evidence of pedagogical innovation and impact within a higher education context.
· Experience of supporting academic staff development and recognition in teaching.
· Ability to lead change, build consensus and work collaboratively across organisational boundaries.
· Excellent communication, interpersonal and organisational skills.
· Commitment to inclusive, student-centred teaching and continuous professional development.

Desirable Criteria
· Experience of leading or contributing to teaching academies, centres or communities of practice.
· Experience of supporting Advance HE Fellowship or similar recognition frameworks.
· Experience of teaching scholarship or pedagogical research.
· Completion of a recognised leadership or management development programme.

