Job title:		Director, Manchester China Institute, Faculty of Humanities
Start/duration:	[TBC] for 3 years (with potential for a further 2 years of office)
WAM allocation: 	40% dependent on negotiation with Faculty Vice-Dean for Research and Head of School 

Based at:	School of Social Sciences (SoSS)

Responsible to:	Head of School / Faculty Vice-Dean (Research)
The Director of the Manchester China Institute (MCI) is a professorial position reporting to the Head of School and Faculty Vice-Dean (Research). The post holder will be responsible for the strategic development, effective management, and operational delivery of the Institute, ensuring that its activities are aligned with the University’s Research, Social Responsibility, and International objectives. The Director will lead the Institute in setting and achieving ambitious goals in all these areas, with progress reviewed annually by the Manchester China Institute Strategy Board against agreed key performance indicators.
In addition to leading the Institute, the Director will hold the prestigious Lee Kai Hung Chair in Chinese Politics, established through the Lee Kai Hung Endowment. This dual appointment underscores the Institute’s commitment to advancing world-class research and teaching in Chinese politics, and provides a unique opportunity to shape the future of China Studies at Manchester.

Institutional Context
The Manchester China Institute (MCI) is committed to fostering mutual understanding between British and Chinese communities. Its mission is anchored in four core pillars: research, student engagement, social responsibility, and inclusion. MCI drives research excellence in China studies across the Humanities, supports innovative teaching and learning about China throughout the University, and promotes civic engagement and knowledge exchange.
Aligned with the University’s values and strategic priorities, MCI is dedicated to creating an inclusive environment for all students and staff, upholding academic independence and open dialogue. The Institute’s work contributes directly to Manchester 2035: From Manchester for the World, advancing the University’s ambition to deliver global impact through research, education, and engagement.
Main Duties & Responsibilities

Governance and Management
Be accountable for the effective governance and management of the Institute, ensuring adherence to all academic, research and administrative principles, processes and policies.
Be accountable for ensuring the overall setting and delivery of the Institute’s strategic plan and performance metrics.

Strategic Development and Stewardship
Serve as the Lee Kai Hung Chair in Chinese Politics, coordinating and managing research undertaken through the Institute in accordance with the terms of the Lee Kai Hung Endowment.
Oversee the strategic development of the Institute, and related initiatives funded by the endowment.
Ensure regular reporting on the Institute’s progress, impact, and stewardship of the endowment. 

Academic Leadership and Excellence
Provide academic leadership of the Institute, shaping and delivering a strategic vision that advances the University’s Research & Knowledge Exchange and Business Engagement priorities. Ensure the Institute’s activities are aligned with these core strategies and foster a culture of research excellence and impactful engagement across the University’s Chinese Studies researchers, scholars and students.
Champion internationally recognised excellence in research and impact, and related activities (including Social Responsibility), ensuring a stimulating and well-managed environment for researchers and students.
Uphold the University’s commitment to academic excellence, social responsibility, and the long-term success of the Institute.

Resource and Staff Management
Ensure the effective and efficient use of allocated resources to maximise the Institute's contribution to the University’s overall strategy, with clear objectives, targets and associated measurements.
Oversee career development and performance management of academic staff within the Institute as required and ensure alignment with the University's Strategic Plan.
Develop the Institute’s strategies and associated financial and operational plans in partnership with its staff and the Head of School and Faculty leadership.
Identify, promote and contribute resources to developing the Institute’s research strengths and managing its portfolio, including interdisciplinary collaborations.
Ensure the Institute capitalises upon funding initiatives from UK research funding agencies and, where appropriate, through business engagement and international sources.

External Relations and Knowledge Transfer
Strengthen the Institute’s international academic profile by cultivating global partnerships and collaborations, actively promoting its reputation and influence in line with the University’s International strategy.
Forge and maintain external relations essential to the Institute's business, promoting the University to external bodies and organisations and enhancing its reputation, profile and influence in regional, national and international forums.
Support and promote knowledge transfer between the University and non-academic users of research through appropriate mechanisms.

Person Specification
Qualifications
· A PhD (or equivalent) in a relevant discipline, with substantial expertise and research experience relating to Chinese politics.
· Candidates must already hold a Professorial position (Teaching & Research route).
Experience and Knowledge
· An internationally recognised profile as a researcher in Chinese politics or a related field, demonstrated by a substantial publication record, sustained success in securing significant research funding, and measurable public engagement (e.g., digital reach, policy impact).
· Proven experience of leading research teams and building interdisciplinary, multidisciplinary collaborations, including supporting the development of postgraduate and early career researchers through incubator-style environments, mentoring, and workshops.
· A strong understanding of the priorities, strategies, and funding mechanisms of major UK and international research bodies, with experience stewarding major gifts, endowments, and delivering prioritised programmes under constrained budgets.
· Familiarity with research ethics and governance, including processes for ethical approval and compliance, and a demonstrable commitment to safeguarding academic independence and freedom of speech.
· A track record of strategic and operational management, including staff leadership, performance management, and partnership-building with external organisations (e.g., think tanks, cultural institutions, policy communities), ideally gained in a university or research institute setting.
· Commitment to advancing teaching and research relating to Chinese politics, with expertise or a strong interest in one or more relevant sub-fields (such as comparative politics, Chinese domestic politics, international politics, political economy, or Chinese international relations), irrespective of disciplinary background. Proven ability to embed equality, inclusion, and wellbeing across research, student experience, and public engagement programmes.

Skills and Attributes
Highly developed communication and team-building skills.
Ability to develop and communicate a compelling academic vision for the Institute, inspiring colleagues and stakeholders.
Capacity to integrate and harness the expertise of diverse and highly motivated staff within interdisciplinary teams.
Excellent stakeholder engagement skills, with the ability to build effective partnerships both within and beyond the University.
Strong monitoring, evaluation, and decision-making skills, with the ability to implement corrective action when required.
Commitment to academic independence, open dialogue, social responsibility, and inclusion, in line with the University’s values and Strategy 2035: From Manchester for the World.
Ability to embrace the opportunities and challenges of joining a dynamic, globally engaged institution.



