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The University of Manchester
Faculty of Humanities 
School of Environment, Education and Development
______________________
Job title: Associate Director of Research (Impact) 	
Term of post: Starting 1st August 2026 as a three-year appointment, with the possibility to extend		 
Responsible to: SEED Director of Research 		

Application deadline: 20th February 2026 
Interviews: 19th March 2026						

The post attracts 1500 workload points
Expressions of Interest should be sent to SEEDHeadofSchool@manchester.ac.uk 
Expressions of Interest should consist of a brief up to date CV with a covering letter of up to 500 words, outlining your suitability for the role and what you would like to achieve if appointed.  
Candidate applications will be reviewed by a panel and shortlisted candidates will be invited to an interview. The interview will often consist of a presentation and some questions to enable the panel to ascertain suitability for the position. The panel will always include members of SLT.

Ensuring that our School is inclusive as possible is a fundamental part of what we do in SEED. We aim to redress staffing imbalances and inequalities. We promote equality and actively challenge unfair discrimination. We welcome applications from people of all backgrounds – people of all ages, sexual orientations, genders, ethnicities, nationalities, religions, and beliefs. However, we particularly encourage applications from staff who identify as women, colleagues with disabilities, and individuals from minority ethnic groups, because these groups are currently underrepresented at more senior levels in Higher Education.  


The role: 
Strengthening the impact of SEED’s research and improving our knowledge exchange relationships is a core objective within SEED’s strategic priorities on research. Impact is also a key measure in evaluating research success and is critical to the REF. SEED’s departments have had an exceptionally good track record on Impact, and this was clearly observed in REF 2021. 
     
The Associate Director of Research for Impact supports the impact agenda across SEED, both generally and in specific relation to the REF. The Associate Director works closely with SEED’s Research Impact Officer and Director of Research to enhance SEED’s impact activity and the related evidencing of impact. The core objectives for this post are as follows:    
 
· To further develop and support the implementation of SEED’s impact strategy 
· To raise awareness and understanding of impact as an integral component of research 
· To identify and share good practice in achieving and evidencing impact 
· To identify and promote opportunities to secure funding for impact activity
· To manage internal funds to support impact activity 
· To engage with and disseminate Faculty strategy relating to impact 
· To support Department Research Directors and Department Impact Co-ordinators, Research Centres and Groups, and individual researchers, to develop strategic thinking about impact in relation to specific programmes of research   
· To work with Departments across SEED to support the development of impact case study submissions to REF 2029.

Key duties/responsibilities
· Work closely with the Research Impact Officer and Director of Research on all aspects of developing and implementing a SEED-wide impact strategy
· Report on impact related developments to the Director of Research and SEED Research Committee
· Monitor and support the development of impact case studies for REF 2029
· Manage School funds for supporting impact activity
· Attendance at Faculty impact briefings and events
· Attendance at web committee meetings
· Attendance at SEED Research Committee
· Attendance at Humanities Impact Committee
· Identify and engage with university services/strategies that support impact (e.g. UMIP, WP, Social Engagement)
· Day-to-day supporting of School impact activity through communicating and liaising with SEED staff
· Organise SEED-wide impact training and development activities
· Undertake any other activities appropriate to the role as requested by the Director of Research (e.g. reviewing and approving applications to the ESRC IAA scheme; membership of the ESRC Festival of Social Science committee; attending relevant Faculty and School meetings)

Administrative reporting and communication
 
· Reporting to Director of Research (SEED)  
· Communication with members of SEED Research Committee, Research Impact Officer, Department Research Directors, and Department Impact Co-ordinators
 
The Associate Director will be required to undertake some administrative activities as necessary to support strategic and operational developments at SEED-level.  

Person specification
· A successful track record of research excellence, including evidence of significant grant capture and high-quality research outputs 
· Past experience and successful track record of engagement on impact through research
· Understanding of the critical challenges confronting the development of effective impact cases 
· Ability to think strategically and develop a vision for strengthening impact and knowledge exchange goals of the School, Faculty and University
· Experience of working with Impact partners locally, nationally, or at an international level
· Ability to raise the internal and external profile of SEED 
· Excellent interpersonal and networking skills, with the ability to build and develop effective working relationships with colleagues and external stakeholders
· Excellent written and verbal communication skills 
· Experience of, or potential for, undertaking academic administrative role(s)
· Potential for developing academic leadership roles within SEED
· Ability to operate effectively in support of the SEED School Executive.
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