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Specialised Foundation Programme (SFP) – Pathway 1
Disability Confident Scheme (DCS)

Applicant Information
The Pathway 1 selection process for Specialised Foundation Programmes is determined and managed locally by medical schools in the Northwest. Each medical school will carry out their own local recruitment of final year medical students through an agreed and consistent process, before coming together to agree final allocations for successful candidates.
As part of our commitment under the Disability Confident Scheme, we guarantee to interview any applicant who self-identifies as having a disability, as defined under the Equality Act 2010, who indicates in the application form that they wish to be considered under the scheme, and whose application meets the minimum criteria for the post. You do not need to be registered with a university disability support service in order to apply under this scheme, though we encourage you to do so to be fully supported.	Comment by Joel Loutfi: Suggestion of two other options for transparency and balance, especially as we are now including scores on the application form:

Option 1
Applicants applying under the Disability Confident Scheme will be guaranteed an interview where they meet the eligibility requirements and achieve a score within 10% of the interview shortlisting threshold."

Example:
Interview threshold after shortlisting = 35
DCS applicants scoring 32 or above are interviewed.

Option 2
Applicants applying under the Disability Confident Scheme will be guaranteed an interview where they meet all eligibility requirements and achieve a minimum shortlisting score of 27/54 (50% of the overall available points)	Comment by Tim Smith (School of Medicine and Dentistry): I prefer the second option as it’s pegged to the interview threshold. The danger with a fixed predetermined cut score is that in a year with many high scoring applicants we might find ourselves interviewing multiple applicants under this scheme who have little chance of success. 	Comment by Collier, Bee: I would agree option 2 by setting the minimum criteria rather. I think the student could challenge option 1 but I agree that our experience was the these students where not successful when there are so few places 	Comment by Henney, Neil: Yes, I think this is “cleaner” and probably better understood by applicants. It is likely to work in applicants’ favour as more could have a shot at an interview.
If you wish to apply under the Disability Confident Scheme based on the minimum criteria, please indicate this in the application form. Within the application form, there will also be an opportunity for you to inform us of any reasonable adjustments requirements you may need throughout the recruitment and selection process.
What do we mean by disability?
The Disability Discrimination Act, 1995 defines a disabled person as someone who has a physical or mental impairment which has a substantial and adverse long-term effect on their ability to carry out normal day-to-day activities.
What disabilities are covered as part of the Scheme?
All disabilities are covered as part of the Scheme. The definition of a disability is: A physical or mental impairment that has a ‘substantial’ and ‘long-term’ negative effect on the person’s ability to carry out normal daily activities.
For the purposes of the definition, substantial’ means something that is more than minor or trivial and affects a person’s capability to perform usual and everyday tasks and ‘long-term’ means a period of more than 12 months.
How should I indicate any specific arrangements/adjustments related to disability?
Please indicate in the application form any specific arrangements/adjustments you require, and whether you wish to be considered under this Disability Confident Scheme.
How do we determine whether an applicant has met the minimum criteria for guaranteed interview under this scheme?
As Specialised Foundation Programme recruitment is a competitive process rather than recruitment to a role with a fixed person specification, the minimum criteria are defined with reference to the shortlisting framework that will be used to assess each application.
Applicants who apply under the Disability Confident Scheme will be guaranteed an interview where they:
1. meet all eligibility requirements for the programme:
· Have no unmitigated failed assessments during their time on the programme
· Have no unmitigated repeat years during their time on the programme
2. submit a complete application;
3. have no unresolved fitness to practise or professionalism concerns;
4. achieve a minimum application score of 27 points from the maximum 54 points available 
Applicants who do not meet these criteria will not be eligible for a guaranteed interview under the Scheme.
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