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welcome to imp



What is a 
PGR/PhD 
student

• You are not exactly students, you work as apprentices

• The apprenticeship model refers to a learning approach 
rooted in the traditional practice of an apprentice learning 
directly from a master in a particular craft or trade. 

• In a broader educational or organizational context, the 
apprenticeship model can be understood through these 
key elements:

• Learning by Doing
• Close Mentorship
• Gradual Progression
• Tacit Knowledge Transfer
• Real-World Application



The Force is 
strong with you, 
but you are not a 
Jedi yet

• Your Advisors are the masters

• Your Advisors is more to you than you think:
• Their support (including the 

recommendation letters when you are on 
the market) can make or break a career



Do or do not. 
There is no try

• Do good work. 

• You must become an expert
• Take on a few important projects 
• Take pride in what you do and 

obsess over quality, not quantity
• Intellectual work requires periods 

of intense effort as well as breaks
• Read Cal Newport’s “Slow 

Productivity”



You will only 
find what you 
bring in

• Attend seminars

• Meet the speakers

• Attend networking lunches

• Go to a few, selected conferences

• Seek feedback from peers and faculty

• Embrace the challenges and take care of 
yourself.





RESoURCEs

• AMBS Research Training Programme Handbook -
https://documents.manchester.ac.uk/DocuInfo.aspx?DocID=73409

• AMBS MRes Management Handbook 24-25 -
https://documents.manchester.ac.uk/DocuInfo.aspx?DocID=73410



Questions?


