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and prices for food are not less than here.
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* Uncertain Futures

Research Findings video
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https://www.youtube.com/watch?v=lm95sT7fyhQ
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We declare that
women over 50 have
the right to

We declare that
women over 50 have
the right to

We declare that
women over 50 have
the right to

We declare that
women over 50 have
the right to

Equality

Good work

Recognition of
unpaid labour

Participate fully in
decision-making

We demand

+ Aright to be treated equally regardiess

of age, gender, race, migration status,
soclo-economic status, disability

or sexual orlentation.

+ Full pension equality and the end
to pension poverty for women.

We demand

+ Good work for all women.

+ Support and lifelong leamning for
all women to access good

We demand

+ An economic contribution for the
unpaid labour of women.

+ Support for unpald carers across
the lifecourse.

+ The Impact of altered lifecourses on all

We demand

+ Partidpation In poiitical deckslon-
making on Issues affecting women

over 50,

+ Policy-makers take a lifecourse
perspective to thelr dedslon-making.

friendly workplace women be fully + Policy-makers
+ Action & taken to address the gender include lifecourse planning the effect on economic, physical and Intersectionality, dversity and Ihed
pay gap and the of gender, and other mental well-being. experiences in their dedslon-making.
etoa ante
pension gap.
We endorse We endorse We endorse We endorse

+ A foaus on equality and equal + The Real Living Wage Campalgn. + The carers campaign that calls for the

n an of

Convention on the Rights + The State of Ageing Report 2023 In recelpt of a state pension.
of Older Persons and as e the Worth:
the AGE Human Rights Manifesto. mrwmmm +11-m:“’h-ﬂ:kw-e

of lifelong
+ Efforts to tackle ethnic Inequality wmmmlmmm
ofa + Oxfam’s campalign to end carer
National Race Equality Strategy and + The Good Employment Charter. and to value all care as
Ing {State essential to sodety.

+ The campalgn to abolksh the "No.
Recourse to Public Funds’ policy that

+ Local strategles to develop networks
of age-friendly employers.

+ The lift the barr campaign to ghve
the right to work.

ommfwmm“nlﬁ'
a udafpmph
Ageing which would help ensure that
wsmmmm

centre that affect their Ives.
+ The State of Ageing 2023 on
of gathering data on

National actions

National actions

National actions

National actions

+ Amend the Equality Act 2010 to + laws on + A review of unpald labourwithin + The Indusion of citizen engagement
the in Iy ly soclety In order to understand fully Mpﬂnwwmmwm
of age equslity and Include protections  Including the of paid made and to explore is done o
against Intersectional and multiple carer’s leave and up to 6§ months opportunities for economically valuing ﬂ-vdmnm
di unpaid leave for carers. ‘those contributions, such as through
contribution scheme where it is + Pollcy development that takes account
+ Eliminate the gender pay and pension + Provide funding for tallored supports possible to accumulate of histork Injustice and ensures an
gaps through effective national polides.  and services for older women. orsimilar. and iife
Is used to create new polides.
the uptake lon aedit + Ensure the +The to the
education and awareness- rights at work for all women.
raking so that older women are aware
of thelr +A
‘to explore altemative economic
+ Adopt family carer top-ups. ‘that value wellbeing for both people and
planet and to move away GDP.
Local actions Local actions Local actions Local actions
+ Embed equality impact + P of age-friendly +Nndcmphnnhg- support + Co-produced research and policy-
In all local working Ives mmmum-mmm
Mbowuvldad
+ Create tallored support + age-friendly work policles organ o ensure wmuntypeafm
and services for older women. ‘and toolkits In local authority ‘the reach to all women to
pension poverty. + Increased support for evaluating
+Mwmmm-nﬂ co-produced
and its + heatth and sodal services + support should be provided by projects to ensure the
np-cxm oy o Improve well-being and reduce of frameworks for good practice.
economic Inequalities. work



Development Tailored and Working with
Strategies integrated Support employers

* Embed equality * Tailored support * Awareness raising
impact services for e Create networks
assessments women of age-friendly

* Embed age-friendly (particularly employers
work policies pension planning) » Support pathways

* Engage with and to paid work
support

participatory
decision making




THANKYOU

* Visit us!

* Gallery 8 Manchester Art
Gallery

e www.uncertainfuturesprojec

t.co.uk



http://www.uncertainfuturesproject.co.uk/

