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EDI in SoSS
EDI is everyone’s responsibility
- Should be embedded across teaching and research 

practices
- Ongoing/long term commitment 
- Take everyone along

EDI at UoM
EDI Directorate  
• Banji Adewumi

Faculty of Humanities
• Vice Dean for SR and EDI: Dimitris Papadimitriou 
• School EDI Directors 
• SoSS - dept. EDI representatives



Responsible PracticeslResponsibl



• ‘Accessibility’ audit
• First tutorial/small group session/academic 

advising: get to know the students
• Any DASS reports? 
• Remember – these are confidential

• Preferred pronouns: theirs and yours
• Monitor attendance/online (self)registers
• Mental health concerns

• New course unit? EDI considerations

Inclusive teaching



• Anticipate challenging topics (and maybe students!), 
especially on certain topics
• Think about how to approach them

• Give trigger warnings? 
• *Some dept’s have advice on this - SoSS-wide guidance 

coming soon….
• Don’t let offensive/problematic attitudes and/or language go 

unchecked but be sensitive and professional in addressing it
• What to do if a student (or you) becomes upset/triggered, 

feels ‘targeted’ by others, wants to report 
bullying/harassment?

Teaching ‘difficult’ topics 



Help and Support



Diversifying the Curriculum Funding
- School-level 
- Yearly (call – around June/July)
- Ad hoc applications considered on a case-by-case basis

SoSS Caregiving Costs Fund
• School-level
• Up to £400
• Open call
• Subsidise costs of care to allow conference/training attendance

See SoSS EDI website for information

Funding Opportunities 



SoSS family-
friendly policies

- SoSS Caregiving Costs fund (see previous slide)

- Guidelines on core working hours (10am-4pm)
- Avoid scheduling key meetings outside of these 

times

- Email guidance:
- Avoid sending emails outside normal working 

hours, schedule to send later and/or add a clear 
statement in your email signature:

‘I sometimes work at irregular times, so if this email 
arrives in the evening/at the weekend, please do 
not feel obliged to respond until “core” working 

hours.’



Training and development opportunities 






