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The University of Manchester

EDI is everyone’s responsibility
Should be embedded across teaching and research practices
Ongoing/long term commitment
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The University of Manchester

Funding diversity

Az part of our commitment to Equality, Diversity and Inclusion, the School has funded projects to

diversily our curmiculurm within the lollowing courses:
Africa and Global Falitics
Alternative Economies: Crdinary Economies
Black ldentities and Cultures in Lalin America

British Society and Culture {year 1) / New Dev

of Gender and Sexua ity (MA)

Business Economics ||

Criminal Evidence

Dimensions of Peace and Conflict
Dissertaticn Research Design

Drugs, Markets, Policy and Consumption
Drugs and Society

Economic History

Education and Society

-M‘I Diversifying the curriculum funding scheme

Up to £400 per course unit

For example:

The creation of student-made short
videos

Guest lectures to diversify the teaching
content

ldentifying and/or developing new
teaching materials

Incorporating a wider range of case
studies

Creation of podcasts with guest speakers
Encouraging student participation
in the co-production of knowledge


https://www.socialsciences.manchester.ac.uk/connect/making-a-difference/equality-and-diversity-inclusion/resources/
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* Training workshops and events
* Resources created for all depts
(e.g. international students)
 EDI x Teaching & Learning blog

posts
 Books Beyond Boundaries
* an ever-evolving collection
of books to help explore
the diversity and
intersectionality lived
experiences.

Access the collection via the Libby
App.

Corciculume: Criminal

Drsers fy g the Curniculum: Racizm and
- ELhinicity in the UK

= Ableism in Academia (The University of Manchester)

Accessibility in events

= Quick checks for accessibility,

= Make your event accessible

Decolonising the Curriculum - conversation ‘how we image and
envision decolonising the curriculum @Manchester’


https://libbyapp.com/library/umanchester/curated-1561161/page-1
https://libbyapp.com/library/umanchester/curated-1561161/page-1

Professional development support

The University of Manchester

FUTURE + CHANGE - GROWTH

SoSS Caregiving Costs Fund
e School-level

* Upto £400

 QOpen call

e Subsidise costs of care to allow

conference/training attendance BLACK
WOMEN
PROFESSORS
NOW.

Academic returners scheme

* Post extended leave (e.g.
maternity/parental/adoption)

| PR STELLAR
* Focus on research activities and/or
developing teaching and scholarship




Social Responsibility funding

The University of Manchester

Faculty: School:

Strategic Civic Engagement Fund .
S Sagem Limited, ad-hoc requests up to £500
* Local partnerships with local government, )
community groups, third sector considered.
e Upto£10,000

Email: Claire.fox-2@manchester.ac.uk
e Usually around May

. _ and/or

SR in the Curriculum : ey

e Build in SR activities in modules (guests, soss.soualrespon5|bll|ty@mancheste
student-led initiatives, local exchanges) r.ac.uk

e £1,000 per module
e Usually twice a year


mailto:Claire.fox-2@manchester.ac.uk
mailto:Claire.fox-2@manchester.ac.uk
mailto:Claire.fox-2@manchester.ac.uk
mailto:soss.socialresponsibility@manchester.ac.uk
mailto:soss.socialresponsibility@manchester.ac.uk

aaaesiangy  Flagship Lecture Series

The University of Manchester

Cristabel Pankhurst Lecture

https://www.socialsciences.manchester.ac.uk
/connect/making-a-difference/equality-and-
diversity-inclusion/key-information/

Arthur Lewis Lecture
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Other resources



MANCHESTER
1824

The University of Manchester * Core hours and inclusive meetings policy

 Menopause network/Menospace padlet
* Free period products in SoSS bathrooms
* Sunflower hidden disabilities scheme

* Pronoun badges

 Enhanced academic promotions support
* Pankhurst Public lecture relaunch
I« Training workshops

please take what you need, when you

need it and it you are able. adc what you ° Enhanced Student SuppOrt:

can, whenyou canto this box.

R e | e Sexual Consent workshops & safety kits for new UG

el s Ko By
soss.socialresponsibility@manchester.ac.uk St u d e ntS

EDI-linked bursaries

SoSS EDI Committee — dept reps
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or hare you €30 repart It aranymously oF repart it ard g
support frum an adasar.

There are two ways you can tell us what happened

Report anonymously Speak to an advisor



https://www.staffnet.manchester.ac.uk/equality-and-diversity/staff-network/
https://www.humanities.manchester.ac.uk/connect/equality-and-diversity/employee-support/https:/www.humanities.manchester.ac.uk/connect/equality-and-diversity/employee-support/
https://www.reportandsupport.manchester.ac.uk/
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Inclusive teaching

‘Accessibility” audit

First tutorial/small group session/academic
advising: get to know the students

* Any DASS reports?

e Remember —these are confidential

New course unit? EDI considerations

Teaching ‘challenging’ topics: Anticipate,
think about how to approach:

e trigger warnings?

* alternative content?
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About us Our strategy Who we are

Whal we do

Our Equality, Diversity and Inclusion Muel the leam

strategy

Read mare » Read mare »

Kead more »

v we can help


https://www.socialsciences.manchester.ac.uk/connect/making-a-difference/equality-and-diversity-inclusion/

	Slide 1: Equality, diversity and inclusion   Dr. Claire Fox EDI Director and Social Responsibility claire.fox-2@manchester.ac.uk  https://www.socialsciences.manchester.ac.uk/connect/making-a-difference/equality-and-diversity-inclusion/
	Slide 2
	Slide 3
	Slide 4
	Slide 5
	Slide 6
	Slide 7
	Slide 8
	Slide 9
	Slide 10
	Slide 11
	Slide 12
	Slide 13
	Slide 14: Inclusive teaching
	Slide 15

