
 

 

   

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

GM4Women2028 – Strategic data mapping across Greater Manchester 

to improve Women & Girls lives 

 

Organisation and Team 

GM4Women2028 

Selection Method 

CVs, Letters of Application and interviews 

via zoom (during week commencing 12 

June) 

Application Criteria 

Essential: 

• Strong interest in gender inequality  

• Understanding of real-world data 

(surveys, census or equivalent) 

• Experience in data analysis with 

quantitative data 

• Excellent independent worker with 

strong organisational skills 

• Excellent communication skills 

Desirable: 

• Interest in data visualisation 

• Interest in report writing for a charity 

organisation 

• Knowledge of the ten Greater 

Manchester boroughs 

•  

 

 

Project Outline 

The data fellow will spend 8 weeks in the summer of 

2023 (July and August), undertaking a data-driven 

research project that would be designed and 

supervised by GM4Women2028.   

The key aims of the fellowship is to produce a report 

mapping the activities of the 10 Local Authorities of 

Greater Manchester that are relevant to gender 

equality across GM4Women’s five thematic areas: 

Employment, Education, Safety, Political 

Participation, and Culture and Active Lives.  

The data fellow will undertake a scoping exercise to 

identify where data exists in each of the ten 

boroughs that map to the five thematic areas and ten 

indicators used by GM4Women2028.  The 

successful applicants will create a report 

communicating how the ten authorities are using 

data to deliver better outcomes for Women and Girls 

in their borough, aligning the data with the strategy 

of the borough and with the Greater Manchester 

Strategy.  

This report will be instrumental in connecting the 

gender equality strategies, activities and outcomes 

across the ten boroughs so we can understand how 

GM4Women’s themes and indicators align with the 

boroughs and the GM-wide strategy.   

 

 

 

 

 

 

 

Data Fellowship 

Project 2023 



 

 

Support and Training 

 

Supported day-to-day by our Project Manager 

and Coordinator. They will offer you project 

specific support and connect you with the 

GM4Women2028 operations and 

communications team.   

The GM4Women2028 membership is made up 

of many researchers and academics leading the 

way in gender equality and policy research in 

Greater Manchester and beyond.  

Throughout the data fellowship there will be 

opportunities to connect and engage with other 

researchers and their work as well as councillors 

to gain a wider understanding of the work of the 

local authorities.  

 

 

 

 

 

 

 

 

 

 

 

 

 

Data Fellowship 

Project 2023 

Practical Considerations 

The internship will last for 8 weeks from the start 

of July to the end of August. The intern will be 

employed by the University of Manchester on the 

living wage. They will be part of the 2023 Q-Step 

Data Fellows cohort.  

Core office hours are expected to be 9 am – 5pm 

although we are happy to accommodate flexible 

working.  

As GM4Women2028 do not have office space the 

student will be expected to work remotely/from 

home, but this MUST NOT be outside the UK.  

 

 

 

 

 

 

 

 

 

 

 

Supporting Information 

We are a charity focused on promoting gender equality 

for the benefit of the community in Greater Manchester 

using data, dialogue, deeds, and determination. We are 

working towards a thriving Greater Manchester where 

all Women and Girls live, learn, work, and play without 

fear or experience of discrimination, prejudice, violence, 

abuse or harassment. 

GM4Women2028 was founded in 2018 and set out to 

operate over ten years up to 2028 – the centenary of 

equal franchise. Looking forward to the next five years, 

we have sought to identify where GM4Women can act 

to bring about change through research and data.  

One of our strategic objectives for the next five years 

focuses on encouraging the 10 Local Authorities of the 

Greater Manchester Combined Authority, to work 

together with the Women and Girls Panel to share their 

strategies, priorities, data and best practices to develop 

better outcomes for Women and Girls 

 

 

 

 

 


