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data related roles are better developed on the job.

- Thus, rather than a skills gap, perhaps there is an underutilisation of
talent, with social scientists being overlooked by employers in the era
of data.

- Social scientists are uniquely positioned to examine data from
multiple angles, interpret trends and outliers, and make nuanced
decisions about which courses of action are worthy of pursuit
(Brokensha et al, 2019). This is not to say technical skills are not
important; however, ‘since these skills can be easily codified and
taught, they will eventually get dispersed among individuals working
in the same (or different) organisations, thereby making this resource
ordinary across firms over time’ (Mikalef et al, 2018).

- Furthermore, Government, employers and academic institutions
must work together to create a standard framework for “Data Skills”
and set standards for data and analytics literacy across all curricula as
‘software, infrastructure and even data itself is insufficient to provide
any value if there is a lack of personnel with the appropriate skills and
knowledge to put them into action” (Mikalef et al, 2018).

Introducing

ssssssss
MANAGEMENT
LEADERSHIP

alu

Classifying Boosting :::I:I::: IE::
data usability AMALYSIS
Working Creating Standardising
ethically Wi -3 data

Governing
access

Innovating Using
with data platforms
Building Finding Linking
communities insights data
Designing Managing Applying Visualising
services change/frisk statistics

Cleaning
data

Making data
intelligent

change

data
Measuring Developing Using data
SuUCCcess strategy analytics
Achieving Developing Trend Interacting
sustainability policy analysis with data
Prioritising Leading
action

Data Skills Framework published by the Open Data Institute.

Overview of the Data Fellowship

The main purpose of this project was to investigate what is meant by
“Data Skills” in industry, how ”Data Skills” are currently sought by industry
professionals, and whether industry could look to Social Science graduates
as a future talent pipeline for data-related positions. This required: (1)
reviewing literature definitions and frameworks for “Data Skills”; (2)
investigating what employers are currently looking for when it comes to

Key Skills Learnt

Reviewing literature to identify and define problems.

“Data Skills” and data-related professions; (3) evaluating whether there is
a Data Skills Gap; whether Social Science graduates can fill this gap; and if
there is no gap, how can we help employers look to the Social Sciences to
fill positions in the labour market?

Data Analysis

After reviewing the literature, no agreed definition or framework for “Data
Skills” was found. However, individuals from STEM or quantitative

- Designing research to critically assess ideas and information.

Data skills (cleaning, visualisation, management, analysis).
Programming knowledge in and experience of the statistical
software, R Studio.

Analysing and synthesising complex information.

Proposing solutions and evaluating the merits of these solutions.
Report writing.

Presenting to and communication with different audiences.
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a data skills gap. Thirdly, given technology is constantly changing, some
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