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COURSE OVERVIEW

Development leaders face unprecedented challenges, from climate change to
international conflicts. To effectively navigate these complexities, you need the
skills to inspire your team, collaborate with diverse partners, and drive impactful

change.

Created in partnership with the University of Melbourne, this pioneering Master of Leadership for
Development offers a practical approach to leadership development, combining critical thinking with
hands-on skills. You'll explore key themes like communication, decision-making, and self-reflection, and
apply them to real-world challenges. By the end of the course, you'll be equipped to lead positive change
in any development context.

@

2h

Master

X

24 months, part-time
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Access video lectures
and course materials
including quizzes,
group discussions and
real-world simulations
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Learn leadership
skills tailored to the
development sector

Next enrolment:
September 2026
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Total course fees:
AUD$29,556

Ce

Approx. 15-20 hours
per week

(B

24/7 library access

A GLOBAL PARTNERSHIP

The course combines the expertise and networks
of academics across two world class institutions
creating a truly collaborative, global environment.
Find out more /1

UNRIVALLED SOCIAL AND
ENVIRONMENTAL IMPACT

The University of Manchester is the only university
in the top 10in the world in both the QS World
University Sustainability Rankings and Times
Higher Education Impact Rankings. The University
of Melbourne is ranked 9% in the world for
sustainability, including social and environmental
impact, in the 2025 QS World University Rankings.

THE GLOBAL DEVELOPMENT
INSTITUTE

For over 60 years, The University of Manchester
has been at the forefront of Development Studies
with The Global Development Institute continuing
to drive forward new ideas promoting sustainable
development and social justice for all.

EXPLORE THE GDI 7


https://www.gdi.manchester.ac.uk/about/
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Manchester Cou ctor and
Senior Lecturer in Information Systems,
Global Development-lnstitute
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https://youtu.be/ZbbpoMpHPl0?feature=shared

TWO WORLD-LEADING
INSTITUTIONS

As a student of this course, you'll
benefit from two world-leading
institutions.

Both The University of Manchester and the
University of Melbourne are in the top 50
universities in the world (35 and 19* respectively
- QS 2026).

BENEFITS OF OUR
COLLABORATIVE APPROACH

+ Draw on the combined strength of two world-
class institutions.

+ Getaglobal perspective on development
issues.

*+ Learnfrom ajoint team of international experts
in the field.

+ Build diverse relationships and open doors for
the future.

HOW DOES THE PARTNERSHIP
WORK?

The course content has been designed jointly by
The University of Manchester and the University
of Melbourne, with course units being delivered

alternatively by academics from each University.

Admissions for the course are managed by the
University of Melbourne. Students will apply via
Melbourne's application portal.
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The 17 Sustainable Development Goals (SDGs) are the world’s call to action on
the most pressing challenges facing humanity and the natural world, and we're
playing aleading role in tacking them.

At The University of Manchester, we address the SDGs through our research and particularly in
partnership with our students.

Led by our innovative research, our teaching ensures that all our graduates are empowered, inspired
and equipped to address the key socio-political and environmental challenges facing the world. The
quality and scale of our impact against the SDGs is ranked among the top ten in the world in the Times
Higher Education University Impact Rankings in 2022.

The Global Development Institute (GDI) at The University of Manchester is Europe’s largest research
and teaching institute focused on poverty and inequality. This Master of Leadership for Development
is delivered jointly through the GDI, which has been pioneering development studies for over 60 years.
By promoting leadership in the development sector, this course willempower you to help organisations
deliver on the SDGs.
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FIND OUT MORE ABOUT OUR COMMITMENT TO THE SDGS 7



https://universityofmanchester.shorthandstories.com/SDGs/#group-Maps-1DXEv0RqZz
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WHO IS THIS COURSE FOR?

The programme is designed for
current and aspiring leaders who are
passionate about creating lasting

impactin international development.

If you work in or alongside the development
sector and want to lead, this course is for you.

Our students come from a variety of roles from
within the development sector including NGOs,
international organisations, donor agencies, and

governmental roles. The course is also suited
to those who want to transition into the sector
such as managers, consultant, educators,
entrepreneurs, researchers, and community
advocates.

The course provides the theoretical knowledge
and practical applications to make leadership in
the development sector a reality.
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BENEFITS TO
YOUR CAREER

Leadership has been identified as the number
one soft skill needed in the development

sector (DevEx 2020). This course equips you
with practical skills, global networks, and a
collaborative mindset to create lasting impact in
the development sector.

+ Master contextually relevant leadership skills
Leadership in development is contextually
unique when compared to broader leadership.
Learn leadership skills specifically tailored to
global development, preparing you for real-
world challenges.

+ Hone your practical skills
Build practical skills for effective negotiation,
diplomacy and cross-cultural communication.
You'llunderstand different development
paradigms and how to adapt strategies to
various cultural and political contexts.

+ Gain a global perspective
Global development challenges require globally
minded, collaborative leaders. Through the
course you will build a network of peers in the
industry across the globe and learn from their
experiences.

+ Build your resilience
Complex development issues need resilient
leaders. Build your resilience and practise
applying your skills in real-life scenarios so
you're ready for the situations you'll encounter
as your career grows.

+ Apply your knowledge to your work
Designed for working professionals, the course
lets you apply your learning immediately to
your current role. You can balance work, study,
and personal commitments without needing to
pause your career.
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LEADERSHIP
SKILLS FOR
DEVELOPMENT

To effectively drive change in the
context of today's development
challenges, a new style of leadership is
needed. This course is creating a new
paradigm that focuses on the skills
needed to get results from bringing
people together.

o

SUSTAINABILITY &
COLLABORATION

The course helps to build your leadership

capabilities with strong foundationsin
sustainability and collaboration.

®©

NAVIGATING COMPLEX
CHALLENGES

Learn to effectively navigate the complex

circumstances and challenges of contemporary
development.

(]

DIGITAL COMPETENCIES

Develop the digital competencies required in the
modern development sector.

0

POSITIVE CHANGE

Champion positive, proactive and improved social
transformation in a global context.




COURSE UNIT OVERVIEW

This course consists of six core subjects and one capstone project. You will
complete four units in year one and two units plus the project in year two.
The course units are delivered by academics from across The University of
Manchester and the University of Melbourne.

01

CONTEMPORARY
DEVELOPMENT (20 CREDITS)

+ Delivered by The University of Manchester

+ Examine the rapidly changing landscape of
contemporary global development in order to
provide the appropriate contextual background
for the challenges currently facing leaders in
development.

02

CONTEMPORARY
LEADERSHIP (20 CREDITS)

+ Delivered by the University of Melbourne

+ Examine the key aspects of leadership theory,
specifically the foundations of exercising
influence, and the role of situational factors
that affect it.

03

LEADING DEVELOPMENT
(20 CREDITS)

+ Delivered by The University of Manchester

*+ Critically explore the changing meaning of
leadership and examine the implications of
the post-heroic perspective on leadership for
global development.

04

ORGANISATIONAL
DEVELOPMENT AND CHANGE
(20 CREDITS)

+ Delivered by the University of Melbourne
*+ Explore the organisational context where

development leaders plan and implement
change initiatives.



05

INTERNATIONAL
MANAGEMENT AND
LEADERSHIP (20 CREDITS)

+ Delivered by The University of Manchester

+ Examine the processes of internationalisation
in private- and public-sector, multilateral
institutions and non-governmental
organisations, examining the challenges
and opportunities for addressing global
inequalities.

06

LEADERSHIP SKILLS IN
ACTION (20 CREDITS)

+ Delivered by the University of Melbourne

*+ Apply management and leadership knowledge
and skills gained through the course using
adaptive simulations. The focus will be on the
practical management of change and leading
through challenges and uncertainties all
related to a specific challenge and context.

07

CAPSTONE PROJECT (60 CREDITS)

+ Delivered in partnership between The University of Manchester and the University of Melbourne

*+ Undertake a significant research-based project designed to address real-world challenges in
leadership for development on a topic or issue you identify. You will have the option to do thisas a
group project or as an individual dissertation.
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to enhance and expand on leadership
for development perspectives. This
course brings together the expertise
in research and practical experiences
of social and organisational leadership,
gender, culture, technologies and what
is needed to realise social justice and
equity through interconnectedness;
local, transnational, and
intergenerational solidarity.

DR VIOLETA SCHUBERT

Melbourne Course Director and
Senior Lecturer in Development Studies


https://www.youtube.com/watch?v=XHhz10fVl64




CONTEMPORARY
DEVELOPMENT (20 CREDITS)

ABOUT THIS UNIT

This unit offers a critical overview of
the field of development, examining
its historical, theoretical, and
institutional foundations.

You will analyse how global shifts in power and
influence - particularly the growing autonomy of
the Global South - are reshaping development
paradigms.

Key themes include poverty, inequality,
urbanisation, gender, technology, and
environmental sustainability. You will also explore
concepts such as South-South development
assistance, challenges to traditional Western
models, and the ongoing relevance of frameworks
like the Sustainable Development Goals (SDGs).

The unit encourages critical thinking, blending
theory with practice to examine contested
approaches to development and leadership in
arapidly changing global landscape. Through
engaging online materials and collaborative
activities, you will investigate emerging trends and
the roles of diverse actors, including governments
and non-governmental organisations.

LEARNING OUTCOMES

* Understand and critically assess key themes
and trends in contemporary development.

*+ Analyse the dynamic roles of actors and
stakeholders in development on a global scale.

*+ Evaluate contemporary development
strategies and approaches to measurement.

*+ Develop transferable skills in cross-
cultural collaboration, critical analysis, and
presentation.

KEY INFORMATION
| ) | 200 hours total study time (approx. 20
M- hours per week part-time)

Teaching through live/recorded
lectures, quizzes, and moderated group
discussions

Assessment is based on participation,
e-journal entries, a group video project,
and a 2500-word individual essay

Academic Lead: Dr Rory Stanton


https://research.manchester.ac.uk/en/persons/rory.stanton

A\




CONTEMPORARY LEADERSHIP

(20 CREDITS)

ABOUT THIS UNIT

This unit explores the fundamental
principles of leadership and the
skills required to exercise influence
effectively.

You will examine leadership theories, styles, and
models, with a focus on how these approaches are
applied within the development sector.

Key topics include the distinction between
leadership and management, the relationship
between leadership and political and
organisational governance, and the interplay of
power, dependency, and accountability.

You will also explore the concept of e-leadership
and its relevance in today's digital age. Through
the lens of critical self-reflection, you will develop
your own leadership style and create a sustainable
personal leadership development plan.

This unit is designed to build both theoretical
understanding and practical skills, enabling you to
address the complexities of leadership in diverse,
multi-faceted environments.

LEARNING OUTCOMES

*+ Demonstrate comprehensive knowledge of
leadership theories and approaches.

*+ Analyse the challenges of leadership in
development contexts.

*+ Critically reflect on leadership practices and
develop a personal leadership plan.

*+ Build transferable skills in problem-solving,
communication, and reflexivity.

KEY INFORMATION
| ) | 200 hours total study time (approx. 20
d- hours per week part-time)

Teaching through live/recorded
lectures, quizzes, and moderated group
discussions

Assessments based on participation,
e-journal entries, a group video project,
and a 2500-word individual essay

Academic Lead: Dr Violeta Schubert


https://findanexpert.unimelb.edu.au/profile/3213-violeta-schubert
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LEADING




LEADING DEVELOPMENT

(20 CREDITS)

ABOUT THIS UNIT

This unit explores the complex and
unique challenges of leadership within
the development sector, focusing

on the skills and strategies needed

to lead effectively in a dynamic and
interconnected world.

As global inequalities, poverty, and socio-political
challenges evolve, leaders in development must
navigate these complexities while promoting
ethical practices and sustainable solutions.

You will critically engage with the post-heroic
perspective of leadership, which emphasises
collaboration, distributed power, and the need
for inclusive approaches. The unit examines the
role of ethics and social responsibility in decision-
making and leadership, alongside the impact of
local cultural, political, and economic contexts on
leadership strategies.

Practical application is a central focus of this
unit, with opportunities to assess real-world
case studies, develop actionable leadership
strategies, and explore how digital technologies
can enhance leadership effectiveness. Through
these activities, you will refine your ability to
drive change, foster innovation, and build ethical
influence in diverse geopolitical settings.

LEARNING OUTCOMES

* Explain and critically assess the nature
and distinctiveness of leadership in the
development sector.

*+ Analyse the role of ethics, social responsibility,
and local contexts in shaping leadership
strategies.

*+ Develop and evaluate effective leadership
approaches for advancing change in complex
settings.

*+ Build transferable skills in reflexivity, critical
self-awareness, and ethical decision-making.

KEY INFORMATION

200 hours total study time (approx. 20
hours per week part-time)

Teaching through live/recorded
lectures, quizzes, and moderated group
discussions

Assessments based on participation,
e-journal entries, a group video project,
and a 2500-word individual case analysis
and reflexive summary

Academic Lead: Dr Kelechi Ekuma


https://research.manchester.ac.uk/en/persons/kelechi.ekuma
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ORGANISATIONAL
DEVELOPMENT AND CHANGE

(20 CREDITS)

ABOUT THIS UNIT

This unit examines the principles
and practices of organisational
development and change, with a
focus on their application within the
development sector.

You will explore contemporary approaches to
managing and leading change, supported by
theoretical insights from applied behavioural
sciences.

Key themes include organisational politics and
culture, conflict management, and the use

of data and digital technologies to facilitate
transformation. You will also analyse frameworks
for designing effective change strategies,
ensuring that initiatives promote meaningful,
sustainable, and ethical outcomes.

A central focus of this unit is the role of leadership
in navigating complex organisational challenges.
You will engage with real-world case studies to
understand how leaders can address personnel
development, succession planning, and the
broader implications of change within a global
development context.

LEARNING OUTCOMES

*+ Recognise and explain contemporary issues in
organisational development and change.

*+ Critically appraise organisational change
frameworks and the environmental factors
influencing success.

*+ Design and evaluate change strategies
to promote meaningful, sustainable
transformation.

*+ Build transferable skills in conflict
management, communication, and critical
self-awareness.

KEY INFORMATION

&l

200 hours total study time (approx. 20
hours per week part-time)

Teaching through live/recorded lectures,
quizzes, and moderated discussions

Assessments based on participation,
e-journal entries, a group video project,
and a 2500-word individual essay

Academic Lead: Dr Violeta Schubert


https://findanexpert.unimelb.edu.au/profile/3213-violeta-schubert




INTERNATIONAL MANAGEMENT
AND LEADERSHIP (20 CREDITS)

ABOUT THIS UNIT

This unit explores the dynamics

of international management and
leadership within the development
sector, focusing on strategies to
address complex global socio-
economic challenges.

You will examine the roles of multinational
enterprises (MNEs) and international non-
governmental organisations (INGOs) in tackling
development issues, analysing the formation
and implementation of strategies that balance
stakeholder impacts with innovation and social
responsibility.

The unit covers global trends such as corporate
social entrepreneurship, public-private
partnerships, and value chain transformations,
alongside the opportunities and constraints
associated with digital development.

Through the study of cutting-edge business
models and case analyses, you will gain practical
skills in conducting organisational audits,
developing socially responsible strategies, and
leading diverse, cross-cultural teams.

LEARNING OUTCOMES

*+ Explain the implications of cross-cultural
collaboration, strategic decision-making,
and multi-stakeholder partnerships on global
leadership.

* Analyse international management theories
and assess their contribution to addressing
development challenges.

*+ Apply tools and techniques for organisational
auditing and strategic planning in development
contexts.

*+ Develop critical reflective skills to enhance
decision-making and leadership practice.

KEY INFORMATION

200 hours total study time (approx. 20
hours per week part-time)

.% Teaching through live/recorded lectures,
quizzes, and moderated discussions

Assessments based on participation,
e-journal entries, a group video project,
and a 2500-word individual analysis of
organisational strategy

Academic Lead: Dr Shirley Jenner


https://research.manchester.ac.uk/en/persons/shirley.jenner
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LEADERSHIP SKILLS IN ACTION

(20 CREDITS)

ABOUT THIS UNIT

This highly practical unit focuses on
applying leadership and management
knowledge in real-world scenarios
through adaptive online simulations.

You will work collaboratively in teams to tackle
complex challenges and conflicts, emulating
the decision-making processes leaders face in
dynamic development contexts.

Through these simulations, you will refine

your ability to exercise sound judgment under
pressure, develop actionable strategies, and lead
effectively in diverse and often unpredictable
situations. The unit emphasises reflexive
decision-making, enabling you to evaluate your
leadership approaches and adapt to evolving
scenarios.

By engaging with these activities, you will deepen
your understanding of leadership across personal,
organisational, and global contexts, enhancing
your ability to work with teams and stakeholders
in high-pressure environments.

This unit provides an invaluable opportunity to
put theory into practice, building confidence
and competence as a leader in the development
sector.

LEARNING OUTCOMES

* Apply leadership knowledge and skills across
personal, organisational, interorganisational,
and global levels.

* Understand and navigate the practical
implications of decision-making under tight
time frames.

*+ Respond effectively to challenges in
programme and project settings.

*+ Enhance reflexivity, problem-solving, and team
collaboration skills.

KEY INFORMATION

200 hours total study time (approx. 20
hours per week part-time)

Teaching through live/recorded lectures,
team-based simulations and interactive
tasks

Assessment through participation, a
group report and an individual 1500-
word report

Academic Lead: Dr Violeta Schubert


https://findanexpert.unimelb.edu.au/profile/3213-violeta-schubert
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CAPSTONE PROJECT

(60 CREDITS)

ABOUT THIS UNIT

The capstone is the culminating
experience of the Leadership for
Development programme, allowing
you to integrate and apply the
knowledge, skills, and attitudes gained
throughout the course.

This unit requires you to undertake a significant
research-based activity designed to address real-
world challenges in leadership for development.

You have the choice of two pathways:
Option 1: Group Project

Working in small groups, you will identify a “wicked
problem” in development, conceptualise it, and
design an actionable leadership response. This
collaborative project includes a group proposal,
individual reflection, peer review, and a final group
report. The emphasis is on teamwork, creativity,
and producing practical, impactful solutions to
complex development issues.

Option 2: Individual Dissertation

Focusing on an area of personal or professional
interest, you will conceptualise, design, and
conduct aresearch project, culminatingina
dissertation. This pathway allows you to produce
an in-depth, scholarly analysis of a specific
leadership for development challenge, and
contribute to original insights into the field.

Both pathways are designed to enhance your
problem-solving, analytical, and research skills,
enabling you to demonstrate leadership and make
meaningful contributions to the development
sector.

LEARNING OUTCOMES

*+ Demonstrate in-depth knowledge and
understanding of a specialised area within
development and leadership.

*+ Select and apply appropriate research methods
to frame a problem, analyse data, and generate
actionable insights.

+ Exhibit advanced analytical and critical
reasoning skills.

+ Effectively communicate findings through
reports, presentations, and academic writing.

*+ Build transferable skills in problem-solving,
self-reflection, and online collaboration.

KEY INFORMATION
| Y | 600 hours total study time (approx. 20
M- hours per week part-time)

Includes project supervisory support
from your academic team

Assessments for Group Project

*+ Peer review (10%)

*+ Individual reflection report (40%)
+ Group project proposal (10%)

*+ Final group project report (40%)

Assessment for Individual Dissertation
*+ Research proposal (20%)
+ 12,000-word dissertation (80%)

Academic Lead: Dr Jaco Renken,
Dr Violeta Schubert


https://research.manchester.ac.uk/en/persons/jaco.renken
https://findanexpert.unimelb.edu.au/profile/3213-violeta-schubert

STUDY TIMELINE

September November

01

CONTEMPORARY DEVELOPMENT
(20 CREDITS)
Delivered by The University of Manchester

YEAR 1

03

LEADING DEVELOPMENT
(20 CREDITS)
Delivered by The University of Manchester

May

YEAR 1

September November

05

INTERNATIONAL MANAGEMENT AND
LEADERSHIP (20 CREDITS)
Delivered by The University of Manchester

YEAR 2

November

02

CONTEMPORARY LEADERSHIP
(20 CREDITS)
Delivered by the University of Melbourne

YEAR 1
May
ORGANISATION DEVELOPMENT AND

CHANGE (20 CREDITS)
Delivered by the University of Melbourne

February

August

YEAR 1

December

06

LEADERSHIP SKILLS IN ACTION
(20 CREDITS)
Delivered by the University of Melbourne

YEAR 2

February

07

CAPSTONE PROJECT

August

Delivered in partnership between The University of Manchester and the University of Melbourne

YEAR 2

Although the order of units is scheduled in advance, it may be subject to occasional adjustments.
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https://youtu.be/aaXM4vUOZNQ?si=a3tzWw-RRailz9r9

ONLINE LEARNING
AT A GLANCE

o= o

TEACHING FLEXIBILITY
EXCELLENCE . !

Online learning offers
Our online courses are much more flexibility
created and taught by than traditional

the same established
scholars as our on-
campus options.

on-campus study,
which makes it the
perfect fit for working
professionals.

HIGH QUALITY
RESOURCES
You will have access
to the same range of
excellent facilities as

on-campus students. @
2202 Q
AN ONLINE @/
COMMUNITY A GLOBAL
Our virtual learning APPROACH
environment provides Online learning at
an opportunity to The University of
discuss and collaborate Manchester is designed
with your peers and to be accessed by
academics with students from around

interactive features. the globe.



ONLINE LEARNING

IN PRACTICE

Online learning can help you to access the excellence of The University of
Manchester and the University of Melbourne from anywhere in the world. The
online model is ideal for working professionals who want to study alongside
their careers and other commitments by offering flexible, part-time study.

VIRTUAL LEARNING
ENVIRONMENT

Our online, postgraduate courses are taught using
a virtual learning environment. This is home to all
of the teaching on your course including lectures
tutorials, videos and more as well as all learning
materials such as reading, discussion boards and
journals.

;i)

FLEXIBILITY AND
TIMETABLING

Our online, part-time postgraduate courses give
you the opportunity to take full responsibility for
your studies so you can fit learning around your
life.

There are live tutorials online, however, we

understand attendance to these will not always be
possible around a busy work schedule, so they are
recorded for you to watch at a time that suits you.

All the resources you require for your studies

are available to you 24/7 so you can adjust your
studies to fit around your work and personal life.

FIND OUT MORE ABOUT
ONLINE LEARNING 7

(]

TECHNICAL REQUIREMENTS

Upon receiving an offer you will be asked to
confirm that you can meet the following technical
requirements for successful completion of the
course:

*+ Anaverage of 15-20 hours available to devote
to studying each week.

*+ Regular access to a computer with internet
speeds fast enough to run video conferencing
and stream video lectures.

*+ A computer that meets the software
requirements of video conferencing and other
software, broadband internet connection,
desktop or laptop PC with Windows 10 or
later, 4GB RAM, 6GB disk space for installation
(administrator rights are required to install
software).

*+ If your course is blended and includes some
face-to-face activity, further information will
be sent to you about expected attendance
once you have received an offer.

*+ Some courses will also require you to download
relevant software - you will be provided access
to this.

*+ A smart phone on Android 11.0 or greater,
oriOS 11.0 or greater, as you'll need to
authenticate your credentials to access your
learning materials.


https://www.manchester.ac.uk/study/online-blended-learning/campaigns/online-learning-at-manchester/?utm_source=brochure&utm_medium=organic&utm_campaign=brochure-revamp&utm_content=cta

APPLICATION AND ADMISSIONS

APPLICATION DEADLINE:
17 August 2026

COURSE START DATE:
7 September 2026

ENTRY REQUIREMENTS

We require a bachelor degree with honours
(minimum Upper Second (2:1) or international
equivalent) and at least two years of documented,
relevant work experience; or a H2B (70%) or
equivalent at the University of Melbourne.

Find out more

[+

ENGLISH LANGUAGE
REQUIREMENTS

Applicants whose first language is not English
must meet and provide evidence of the English
language criteria. Find out more about English

language requirements here.

B

WHAT TO SUBMIT WITH YOUR
APPLICATION

As part of your application, you'll be required to
submit:

+ Transcripts and detailed information related
to all previous studies you have undertaken
and/or completed, including an explanation of
the grading system used and official certified
English translation of any document that is not
written in English.

+ Evidence of meeting the University's English
language requirements.

*+ Adetailed curriculum vitae (CV), including work
history specifying if the positions were full- or
part-time and the number of years and months
employed.

*+ A personal statement that outlines your
personal motivation for pursuing the course in
terms of future career ambitions, the nature
of leadership/managerial experience and the
relevance of prior qualifications in relation
to this course, as it is keenly focused on the
Development sector. We normally expect
around 500 words.

BEGIN YOUR APPLICATION 7

*Please note, you will be directed to the University
of Melbourne's application portal to complete
your application.


https://www.manchester.ac.uk/study/online-blended-learning/courses/master-of-leadership-for-development/#entry-requirements
https://www.manchester.ac.uk/study/online-blended-learning/courses/master-of-leadership-for-development/#entry-requirements
https://www.manchester.ac.uk/study/online-blended-learning/courses/master-of-leadership-for-development/#entry-requirements
https://study.unimelb.edu.au/find/courses/graduate/master-of-leadership-for-development/how-to-apply/#nav

4=
+
4=

FEES
AND FUNDING

£

TUITION FEES

+ Total course fees: AUD$29,556

HOW TO FUND YOUR COURSE

Funding your online course is a key consideration
when looking to begin your academic journey and
your individual circumstances will determine how
you can fund your studies.

Whilst funding options for online postgraduate
taught courses are not as numerous as those
for undergraduate and PhD study, there are still
a variety of options to explore for your online
course including:

+ Postgraduate loans

+ Employer funding

+ Self-funding

+ Scholarships (including the Sustainable

Development Goals Scholarship)

+ Bursaries

+

Tuition discounts (including International fee

remissions

EXPLORE FUNDING OPTIONS ~
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ABHINAV'S STORY

Based in Gurgaon, India, Abhinav Nath
is the founder and CEO of NexTrack
Consulting - an education and sports
consulting firm.

He became involved in education consultancy and
thenin 2020, started his own business helping
students with overseas college and university
admissions. He also works as an advisor at a non-
profit school.

With aninterest in international development,
Abhinav wanted to learn more in order to effect
change in his home country of India. Close to
his heart are women’'s empowerment and how
to break down barriers. A desire to tackle these
inequalities led him to choose our Master of
Leadership for Development.

Abhinav was also drawn to this master’s as a step
between his existing career and his desire to make
animpact in development. “It sounded exciting.

| have always been passionate to do something

in the developmental sector, but | never had

the courage to take that first step,” he says. For
Abhinav, this master’'s is just that. As a burgeoning
entrepreneur, the focus on leadership further
attracted him to this course.

Since starting in September 2021, Abhinav has
enjoyed working with academics and other
students to enhance his understanding and gain
the tools to take into the development field.

"Interacting with professors is very exciting

and | enjoy learning more about how some

of our experienced faculty have gone about
bringing change in their own communities and

or the world,” he says. These interactive and
international aspects of the course are also major
bonuses for Abhinav. “We're all coming from such
diverse backgrounds —there is so much to learn
from each other,” he says.

In his desire to make change in society, Abhinav
accepts that there may be challenges ahead
—and he hopes that this master’s will help him

to meet those. “l want to develop a better
understanding of how to bring about change in
the developmental sector. While you may be very
passionate to change something, maybe your
society isn't ready,” he reflects.

Abhinav hopes the collaborative aspect of the
course will aid him in developing an organisation in
his future career.

“lam learning how to build a team
together who believe in the same
mission and also how to work with
stakeholders to grow a non-profit
organisation,” he tells us.

We asked Abhinav how he manages his wellbeing.
"Getting back to basics and simplicity really helps,”
he tells us. For Abhinay, staying connected is also
very important. “Spending time with family and
friends has allowed me to connect with people on
amuch deeper level,” he says.

Through studying the Master of Leadership for
Development, Abhinav hopes to shine alight on
the issues plaguing society and be an important
part of tackling them. Building on his experience
in education, he wants to create a curriculum
about women'’s issues to share with the network
of schools built through his business. By focusing
his development work on educating people about
these injustices, Abhinav aims to spark societal
change. For him, the Master of Leadership for
Development is the way to start.



MASTER OF LEADERSHIP FOR DEVELOPMENT | 36

| STUDENT STORY

q¢ )

lam learning how to build a team
together who believe in the same
mission and also how to work with
stakeholders to grow a non-profit
organisation.

ABHINAV NATH

Founder and CEO,
NexTrack Consulting

oonextrack
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There is a need for specific
development sector training to e
people with leadership skills to be
able to face the emerging challeng
that this sector faces at the pres
moment.

DR MATTHEW MABEFAM

Lecturer in Development Studies
The University of Melbourne

HEAR FROM MATTHEW 2


https://youtu.be/mfuMyqFgRGE?feature=shared

LEAD FUTURE
CHANGE.JLIB

D\
l\ ,l manchester.ac.uk/leadershipdev

B studyonline@manchester.ac.uk
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This brochure is prepared in
advance of the entry dates it
relates to and all information
is accurate at the time of
publication (August 2025).
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