[image: Text

Description automatically generated]     [image: ]     [image: A black and white logo

Description automatically generated with low confidence]

[bookmark: _GoBack]THE GLOBAL DEVELOPMENT INSTITUTE 
(http://www.gdi.manchester.ac.uk/)

The University of Manchester has been at the forefront of Development Studies for over 60 years. In the last 20 years it has become a driving intellectual force in research and postgraduate teaching in this field. As addressing poverty, inequality and prosperity becomes an increasingly global project, we have united the strengths of the Institute for Development Policy and Management (IDPM) and the Brooks World Poverty Institute (BWPI), to create the Global Development Institute.

The Global Development Institute (GDI) plays a major role in supporting the University’s commitment to addressing global inequality. It aims to create and share knowledge to inform and influence policy makers, organisations and corporations, so that they can make positive and sustainable changes for people living in poverty. Promoting social justice is at the heart of GDI’s ambition and is connected to our core values of inclusivity, responsibility, equity and sustainability. 

The Institute builds on The University of Manchester’s world-leading reputation for Development Studies research, which has seen us ranked 1st for research environment and 2nd for research impact in the UK Research Excellence Framework 2021, and seventh in the QS World University Rankings.

Over 45 academics, up to 100 PhD students and over 400 Master’s students are part of the largest provider of Development Studies research and postgraduate education within Europe. Within the Institute, the Rory and Elizabeth Brooks Doctoral College is the first doctoral college for the study of global development in the world.

GDI prides itself on providing a friendly and supportive multi-disciplinary environment. The institute is committed to mentoring early career researchers, and hosts a range of forums, including a female academics network and a work in progress seminar series.

DOING A PHD AT THE GLOBAL DEVELOPMENT INSTITUTE

PhD students in GDI form part of the Rory and Elizabeth Brooks Doctoral College (REBDC). The REBDC is a core element of The University of Manchester’s Global Development Institute (GDI) and provides support for doctoral researchers working on international development. The College’s goal is To become an internationally-recognised community of doctoral researchers contributing to socially just global development through the research of its members and their progression into leadership roles in public, private and civic institutions. 
The Rory and Elizabeth Brooks Doctoral College was created in 2015 as part of the formation of the Global Development Institute, which united the strengths of the Brooks World Poverty Institute and the Institute for Development Policy and Management. The doctoral college brings together a critical mass of postgraduate researchers (PGRs) and aims to promote their individual and group contributions to GDI’s mission.
Building on the work of the two predecessor institutions, the REBDC has established an approach to doctoral supervision that creates a group of postgraduate researchers who identify strongly with their host institution and form a sub-community that is intellectually and socially supportive. Members not only achieve their academic goals but also develop related practical skills that enhance their employability and form social bonds that strengthen personal networks throughout their careers
The Doctoral College aims to foster:
1. An identity for groups of PGRs so that they feel part of a cohesive sub-community in a larger and stimulating academic community (the GDI).

2. An environment that encourages all PGRs to think about the relevance of their research for policymakers, practitioners and public understanding and to pursue opportunities to share their findings.

3. Opportunities for postgraduate researchers to gain practical skills and work experience that are beyond the opportunities provided by existing doctoral programmes (e.g. communications training, policy advocacy, public engagement, providing consultancy services to governments and other development agencies, convening and running conferences).

4. Enhanced engagement between postgraduate researchers and academic staff in GDI to encourage innovation and collaboration in research and teaching. This, also, enables PGRs to contribute support to the learning experienced by GDI’s 450-plus intake of Masters students.

5. Facilitate PGRs' contribution to research within GDI, the School, and University.


SCHOOL OF ENVIRONMENT, EDUCATION AND DEVELOPMENT AND DEVELOPMENT
This represents one of the most innovative academic structures of The University of Manchester. It forges an interdisciplinary partnership combining Geography, Planning and Environmental Management, the Manchester School of Architecture, the Manchester Institute of Education, and the Global Development Institute (GDI), thus uniting research into social and environmental dimensions of human activity. The School has nearly 200 academic and research staff (within a total staff complement of 270); over 1000 undergraduate and over 2000 postgraduate students, of whom around 330 are research students.  

FACULTY OF HUMANITIES
The Faculty of Humanities (http://www.humanities.manchester.ac.uk/) is made up of five Schools: Environment, Education and Development; Law; Social Sciences; Arts, Language and Cultures; and the Alliance Manchester Business School. With 36 discipline areas, a total income over £230m per annum, over 16,800 students, some 1290 academic and 680 professional support staff, the Faculty is equivalent to a medium-sized university in the UK. REF 2014 results confirmed The Faculty and the University of Manchester as a genuine international powerhouse, with exceptional performances in a wide range of disciplines (http://www.manchester.ac.uk/research/ref-2014).

THE UNIVERSITY
The University of Manchester, formed in 2004 by bringing together The Victoria University of Manchester and UMIST, is Britain’s first chartered university of the 21st century. With some of the highest quality teaching and research, and the broadest spread of academic subjects, the university will be able to compete with the best universities in the world. 
The University’s vision for the future is the creation of a 21st century institution that will become an international research powerhouse and a favoured destination for the world’s best students, teachers, researchers and scholars. The merged University was established with an unprecedented £430 million capital programme to enhance research and teaching facilities and improve the campus. The new institution is the largest single-site higher education institution in the country, offering students a greater choice of degree programmes and options, and even better facilities and support services. A landmark document, Towards Manchester 2020, set out the dynamic plan for making The University of Manchester one of the top 25 universities in the world by that date. Manchester offers extensive provision for research. Library facilities include the John Rylands University Library and the Manchester Central Reference Library. The John Rylands library is the largest non-legal-deposit academic library in the United Kingdom, providing services and resources to students, researchers and academic staff as well as members of the public, schools and commercial companies. It holds the widest range of electronic resources of any UK Higher Education library. General information about the University may be found on the University website (www.manchester.ac.uk).
The University is a member of the Russell Group of UK research-intensive universities and is placed consistently highly in both national and international surveys of university education, ranking 44th in the world and 6th nationally according to the Shanghai Ranking of World Universities in 2018/19 and the highest in Europe (and equal 3rd in the world) in the inaugural (2019) Times Higher Education University Impact Ratings.

THE CITY AND THE REGION
Manchester is one of the great European cities and the University’s main campus is within walking distance of the city centre. The city’s architecture represents one of the high points of Victorian achievement. The modern city is a major centre of banking, commerce and technology and manufacturing, and hosts MediaCity UK, the country’s most significant centre for creative and digital businesses. Manchester has a highly cosmopolitan atmosphere and its cultural life is internationally renowned. Within a fifteen minute walk of the campus there are three outstanding professional theatre companies, the halls of the Hallé and BBC Philharmonic orchestras, the HOME arts centre and other cinemas, and Europe’s fastest-growing Chinatown. Amongst developments enriching the area’s cultural life have been: the opening of the Lowry Centre at Salford Quays; the Bridgewater Concert Hall; Urbis in the centre of Manchester and the Imperial War Museum North, designed by Daniel Libeskind, in Trafford; and also the refurbishment of the City Art Gallery.
Manchester is renowned internationally for sport: it is a venue for Test cricket and the home of Manchester City FC and nearby Manchester United. There is an abundance of new sports facilities; the University is a stakeholder in the Commonwealth Pool – now known as the Manchester Aquatics Centre – which offers on campus, world-class swimming facilities.  Housing is varied, plentiful and, by English standards, moderately priced. Schooling ranges from good quality state schools to excellent sixth-form colleges. 
Manchester is well served by a major international airport, with direct scheduled flights to many destinations in Europe as well as North America and Asia. Manchester Piccadilly railway station has been refurbished and is served by inter-city and other train services – with a direct link to Manchester Airport. The expanding network of Metrolink tram services offers an alternative mode of public transport to access the city. Some of the most beautiful countryside in Europe is just over a thirty minute drive from the University, in the Peak District National Park, while the Lake District and Snowdonia are also within easy reach.

ENVIRONMENTAL SUSTAINABILITY
SEED is committed to environmental sustainability and encourages all colleagues to sign up to the 10,000 Actions programme available to all staff. Along with the sustainability seminar series, this provides an introduction to sustainability issues and highlights a large variety of opportunities for sustainable actions that can be embedded within our work. 
SEED academic and professional services staff have contributed to Green Impact teams since 2013. In 2019, SEED’s Office Green Impact team were awarded Silver and the Geography Labs Green Impact team and the B15 Architecture Model-making workshop were both awarded Gold. More information about opportunities for staff to get involved can be found here: http://www.sustainability.manchester.ac.uk/get-involved/ 

EQUALITY AND DIVERSITY
We have a genuine commitment to equality of opportunity for our staff and students. One of our guiding principles and values, as set out in Manchester 2020: The University of Manchester's Strategic Plan, affirms our commitment to being: "an accessible organisation, committed to advancing equality and diversity". Championing equality and diversity in all our activities, including staff employment and advancement, also forms part of our commitment to our strategic Goal Three: social responsibility.  
Amongst many awards, the University has held an Athena SWAN Bronze Award since 2008 and was one of the first UK universities to be awarded a Race Equality Charter Mark. The School of Environment, Education and Development (SEED) was awarded Athena SWAN Bronze status in 2018. We are listed in Stonewall’s list of Top 100 Employers for 2016 and have been awarded the Two Ticks symbol by Jobcentre Plus.  
Ensuring that our School is inclusive as possible is a fundamental part of what we do in SEED. This effort is led by the Associate Director for Equality, Diversity and Inclusion (EDI) who chairs two working groups (one for staff and one for students) dedicated to continually enhancing EDI within the School.
We welcome applications from people of all backgrounds – people of all ages, sexual orientations, genders, ethnicities, nationalities, religions, and beliefs. However, we particularly encourage applications from staff who identify as women, colleagues with disabilities, and individuals from minority ethnic groups, because these groups are currently underrepresented in Higher Education.  
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