The University of Manchester
Faculty of Biology, Medicine and Health (FBMH)
SCHOOL OF HEALTH SCIENCES (SHS)

EQUALITY, DIVERSITY & INCLUSION (EDI) LEAD
OVERALL PURPOSE OF THE POST
The University of Manchester, FBMH and SHS are committed to creating an environment where diversity is celebrated and everyone is treated fairly, regardless of gender, disability, ethnic origin, religion or belief, sexual orientation, marital status, age, or nationality.
The main purpose of the post is to provide academic leadership for the School’s Equality and Diversity activities, in the context of the School’s strategic objectives and operational priorities.  This includes leading on future School submissions to the Athena Swan Charter.
SPECIFIC DUTIES
It is expected that the post-holder will work closely with the Head of School, the Director of Social Responsibility and the Head of School Operations to lead on this agenda. They will also work in close collaboration with Divisional EDI leads and other members of the School’s academic management team, especially those directly responsible for staff recruitment, management and development to encourage implementation of key activities: 

1. Chair the School’s EDI Committee and represent the School on the Faculty EDI Committee. 
2. Lead on the development and implementation of the SHS operational and strategic priorities for EDI.  
3. Devise and recommend measures in support of the University’s Equality and Diversity objectives for all groups with protected characteristics.

4. Promote EDI within SHS, advancing equality of opportunity for all, including all groups with protected characteristics for both staff and students.

5. Monitor the development and implementation of the SHS operational priorities for EDI through the School’s Planning and Accountability Cycle.
6. Bring together the action plans, monitor progress and prompt actions for: Athena SWAN; Race Equality Charter Mark; Two Ticks; Stonewall; and any future campaigns of relevance to this committee.
7. Lead on the recruitment and organisation of the team to plan, gather data and write the Athena Swan renewal application, deadline 31/01/2024.
8. To consider all data pertinent to equality and diversity in relation to Faculty promotions and recruitment, particularly that reported at the Annual Performance Review, addressing specific goals as required. To make recommendations to the Faculty on how recruitment, selection, mentoring and promotions and general employment issues might be improved in relation to equality, diversity and inclusion.
9. To consider data related to equality and diversity in student recruitment, progression, appeals degree attainment and learning gain.

REPORTING
This post will report to the SHS Director of Social Responsibility.

TIME ALLOCATION
The workload allowance for this academic management role will be 20%.
TERM OF OFFICE

The term of office will be for three complete academic years following the appointment date.  The appointment may be extended for a further two academic years with the agreement of the Head of SHS.

PERSON SPECIFICATION
Candidates from academic staff must be able to demonstrate that they meet the requirements of this person specification in order to be considered for the role:
· A clear vision of and commitment to EDI and Athena SWAN principles
· Someone who is proactive and enthusiastic and accepts responsibility
· A significant profile with respect to EDI and/or Athena SWAN activities 
· Proven skills in developing, leading and managing projects and activities
· Excellent communication, negotiation and interpersonal skills
· Someone who works well in teams and builds relationships at all levels
SELECTION PROCESS

This post is open to all academic staff within SHS.  Individuals should signal their initial interest by sending a summary CV by email to Sharon Farrell (Sharon.farrell@manchester.ac.uk) by 28th September 2022.
Interested candidates are also encouraged to discuss the role informally with either Prof. Sally Freeman or Prof. Andrew Brass.
Short-listed candidates will be interviewed by a group including the Head of School.
