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Pre-requisites 
Co-requisites 
Dependent course units 
Restrictions 

-Introductory qualitative research methods 
-Introduction to NVivo 

Course unit overview 

We will first deep-dive into qualitatively coding (analysis process) qualitative 
material (type of data). We will then discuss and practice the crucial move from an 
empirical data structure to an explanatory theoretical framework that addresses 
the posed research question. The practical core piece and main object of the 
course assignment will be each student’s NVivo file through which they will each 
iteratively build their data structure and framework. 

 

Aims 

Understand and practice the move from loosely structured or unstructured 
qualitative material to an accessible data structure, and on to an explanatory 
framework or theory. 

Objectives (Learning outcomes) 

Knowledge and understanding 
-To understand what different types of theorizing processes and empirical material 
different types of questions imply (e.g., what, how, why, when; descriptive vs 
explanatory)  
-To know the different phases of qualitative analysis and theorizing 
 
Intellectual skills 
-Ability to combine and sequence induction, deduction, and abduction in 
theorizing processes. 
 
Practical skills: 
-Using NVivo to rigorously craft a qualitative coding/data structure. 
-To translate data structures into models and frameworks. 
 
Transferrable skills and personal qualities 
-Building patience and endurance to follow through with lengthy and recursive 
qualitative coding processes, in order to build a rigorous end product. 

 

Syllabus content 
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Three sessions (3 hours each) will be conducted in a workshop style learning 
environment, in which students after short introduction to methods and key 
considerations will work on their own analysis and theorizing project with support 
of the instructor. 

Methods of delivery 

Lectures 3 x 3 hours blocked in one week (9 hours total) 

Seminar/Tutorial/Workshop/Lab Hours 
 

0 

Independent Study 41 hours (including preparation and postprocessing/ 
contact hour) 
 

Total Study Hours 
 

50 hours 
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Assessment 

Based on a qualitative empirical material of your choice (ensure research ethics approval is not 
necessary or has been obtained), write up a methods and a findings section that describe your 
qualitative analysis and theorizing process as well as a conceptual model that has emerged from 
your coding and which addresses your explanatory research question. 

Suggested mode of Assessment Length required 

Based on a qualitative empirical material of your choice (ensure research 
ethics approval is not necessary or has been obtained), write up a methods 
and a findings section that describe your qualitative analysis and theorizing 
process as well as a conceptual model that has emerged from your coding 
and which addresses your explanatory research question. 

1600 words 

Resits: PGRs would re-submit the task based on tutor feedback if the grade 
requires. 
 

 

Feedback methods 
Formative feedback will be provided in-session as students work on their respective deliverables. Further 
feedback will be provided together with the grade awarded on Turnitin in Blackboard. 
 
Feedback from students 
In addition to the course unit evaluation questionnaire, students are encouraged to give feedback 
through emails and conversations at any time, and using the online questionnaire near the end of the 
semester 

 

 

Social Responsibility 
 
AMBS aims for our graduates to develop not only academic and professional skills, but also a sense of social, 
ethical and environmental responsibility towards the societies of which they are part. Please give details of 
how social responsibility is addressed in your course unit by highlighting any knowledge or skills that support 
students’ social and ethical understanding and conduct. 

 

The examples of qualitative theorizing used by the author are all related to social responsibility topics 

(ranging from responsible management learning and education on to corporate responsibility and 

sustainable business models). Students are explicitly encouraged to pick their own research project/ task 

for this course to be socially relevant and have a potential positive impact. 

 
Please indicate by ticking the box(es) below, which specific aspect of SR your module is linked to: 
 

x UN SDGs* x Environmental Sustainability 
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 Other (please specify)   

 

 

 
* If a UN SDG, please note which one by reviewing the list here  

 
For additional support on how embed SR into your module, please review the resources here: 
https://documents.manchester.ac.uk/DocuInfo.aspx?DocID=51837 
https://documents.manchester.ac.uk/DocuInfo.aspx?DocID=47017 

 

https://www.un.org/sustainabledevelopment/sustainable-development-goals/
https://documents.manchester.ac.uk/DocuInfo.aspx?DocID=51837
https://documents.manchester.ac.uk/DocuInfo.aspx?DocID=47017

