
RECRUITINGTALENT
Helping organisations become employers of choice
for some of the best graduate talent in the UK.

BUSINESSENGAGEMENT

RESEARCH

BENEFITS TOEMPLOYERS
! Accessing high quality

students and graduates
who bring new ideas and fresh
perspectives

! Meeting recruitment targets

! Maximising budgets

! Creating innovative campaigns

! Addressing diversity
requirements

! Fulfilling short and long-term
recruitment needs

! Developingmutually beneficial
links with The University of
Manchester.

BENEFITS TOTHE
UNIVERSITY
! Developing greater links with

the business community

! Strengthening reputation
through higher graduate
recruitment rates

! Gaining up-to-date industry
insights to improve our career
services.

The University of Manchester Careers Service works closely with the
Business Engagement team to link organisations with high calibre
students and graduates who can add value to their business.

Regarded as one of the best in the country by recruiters, students and
graduates, the University’s Careers Service offers a range of innovative
projects and services designed to help businesses with specific
recruitment needs reach, meet and hire future employees.

We have a strong record of working in partnership with private, public and third
sector organisations across the UK and overseas, from small andmedium
enterprises tomultinational corporations, providing access to a wide variety of
talented individuals to help business growth and progression.

As well as supporting graduate recruitment, we also facilitate student placements
and internships that allow organisations to ‘try before they buy’. Many companies
go on to employ our graduates after successful short-term projects, creating
mutually beneficial, long-term links between the University and local, national and
international employers.

Contact The University of Manchester Careers Service to discuss your
requirements and get your recruitment campaign off to a great start.

The University’s recruitment services include:

! Free online vacancy advertising

! Promotion of graduate schemes, placements and internships

! Specialist recruitment fairs – attracting over 15,000 students and graduates

! Free consultancy and professional advice

! Recruiter presentations and networking events on campus

! Diversity initiatives

! Student mentoring programmes

! Skills development workshops. www.manchester.ac.uk/business
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It is not just big, international blue-chip companies that
bene!t fromworkingwith the Careers Service and the
Business Engagement team. University ofManchester
students and graduates can bring added value to
organisations of all sizes across all sectors.

“TheMGIPprogrammeisanexcellentwaytobring inanew
graduateandwewereespeciallypleasedwiththehelpfuland
friendlywayinwhichthewholeadministrationprocesswas
handled. It relievedusofmuchoftheworkloadandstress
associatedwithadvertising.

Furthermore,theselectionofcandidatesthatyouo"eredafter
yoursiftingprocesswastrulyexcellent,whichspeaksvolumes
not just foryourassessmentabilitiesbutalsoforthefactthat
yourprogrammedoeshaveaccesstotopqualitystudents.”

J. BASIURSKI,
DIRECTOR, EABASSOCIATES (BAYLEY-EDGE LTD)

“We'revery impressedbytheManchesterGraduate Internship
Programmeandthehighcalibregraduatesweinterviewed.The
selectionprocesswashandledfromstartto!nishbytheMGIP
teamsavingusvaluabletimeandmoney,which isessential to
usasasmallbusiness.

Thegraduate internswehiredhaveexceededourexpectations.
Wewillde!nitelybeusingMGIPagainandwouldbehappyto
recommendtheservicetoanybusiness,bigorsmall,wantingto
recruithighqualitypeople.”

ANGELAYORE,
COFOUNDER, SKYPARLOURPR

RECRUITINGTALENTCASESTUDY

www.manchester.ac.uk/business

FOR MORE INFORMATION... Please contact The University of Manchester Careers Service on TEL: +44 (0) 161 275 2828 
EMAIL: careers@manchester.ac.uk OR the BEST team on: +44 (0) 161 276 0554 EMAIL: naomi.sells@manchester.ac.uk

A FLYINGSTARTTOACAREER
IN ENGINEERING

STUDENT: TomHanson, MEng in Aerospace Engineering

EMPLOYER: Rolls-Royce

PLACEMENT: 12-month internship

BACKGROUND

As one of the University’s strategic partners, Rolls-Royce is an active
recruiter, making full use of the suite of services o!ered by the Careers
Service. This includes promoting its student and graduate placements via
CareersLink, the University’s free, online vacancy service; attending
specialist recruitment fairs; and regularly holding company presentations
and business games to raise its pro"le on campus.

INTERNSHIP PROJECTS

Engineering student TomHansonwas initially accepted for an internship
with Rolls-Royce for the industrial experience year of his MEng degree. He
undertook a 12-month placement in engineering design andwas given
signi"cant responsibility, leading a high pro"le technical project that
contributed to the development of Rolls-Royce’s newest jet engine.

Tomwent on to complete three additional short internships with the
company betweenUniversity semesters.

RESULTS

Tom is now employed by Rolls-Royce on the EngineeringGraduate
Leadership Development Programme. During the "rst phase of the
programmeTomhas the opportunity to develop his technical and
leadership skills through three challenging placements and several world
class training courses, plus the opportunity to live andwork in South East
Asia. After the "rst 18months of the programme, Tomwill take on a
management role within the company.

BENEFITSOFTHE INTERNSHIP FORTOM
! Valuable, practical industrial experience

! Real world application of knowledge and expertise

! Improved organisation and project management skills

! Accelerated route towards the Graduate Scheme

! Network of industry contacts within the company and
their external supply chain

! Opportunity to learn additional technical skills.

BENEFITSOFTHE INTERNSHIP FOR
ROLLS-ROYCE
! Opportunity to develop a pipeline of talent for the

Graduate Scheme

! Knowledge sharing of latest academic research and
practices

! A fresh pair of eyes on real world technical problems

! Extra support andmotivation for permanent
employees to deliver.

What some local SMEs think of our
internship programme
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