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Results pack

Ethnicity

Asian or Asian British (Category)
Black or Black British (Category)
Mixed (Category)

Other Ethnic background (Category)
White (Category)




Analysis Type

Overall University level results

Complete Not Complete Sample Response Rate

5700 6307 12007 47%

Theme

HEI
benchmark

Russell Group

benchmark UoM

Health & Wellbeing
| am able to manage my current workload
| am aware that the University has health and wellbeing support services
If | was experiencing poor mental health | would feel confident to raise it at work
In the last 12 months | have often had to put in extra time to meet the demands of my workload
The University cares about my health and wellbeing
Leadership
Senior leaders at the University are open and honest in their communications with staff
Senior leaders manage and lead the University well
The University does a good job of keeping me informed about matters affecting me
Support & Recognition
| feel valued and recognised for the work | do
Support During Lockdown
| have the tools, resources and processes (work equipment, information technology, systems, etc.) to complete my work
My manager makes an effort to keep in touch with me when | am working from home/on furlough leave
My manager supports my health and wellbeing
Working From Home
| have found on-line meetings to be more efficient than meeting in-person
While working from home, | have appreciated the ability to work flexible hours
While working from home, | have appreciated the time saved on commuting

While working from home, | have felt more productive

52%

55%

44% 40%

60% 61%

56% 52%
s N 5%




Analysis Type, Dimension, Category

EDI (Analysis Type) + Ethnicity (Dimension) EASE Xl @a¥Sr1e] S1g 1 dtS s Y (01 £Te Tolo))

Theme

FS

Question

Responses % Strongly
agree/ agree

Variance to

UoM

Health & Wellbeing
Health & Wellbeing
Health & Wellbeing
Health & Wellbeing

Health & Wellbeing
Leadership

Leadership

Leadership

Support & Recognition

Support During
Lockdown

Support During
Lockdown

Support During
Lockdown

Working From Home
Working From Home
Working From Home
Working From Home

| am able to manage my current workload
| am aware that the University has health and wellbeing support services
If | was experiencing poor mental health | would feel confident to raise it at work

In the last 12 months | have often had to put in extra time to meet the demands of my
workload

The University cares about my health and wellbeing

Senior leaders at the University are open and honest in their communications with staff
Senior leaders manage and lead the University well

The University does a good job of keeping me informed about matters affecting me

| feel valued and recognised for the work | do

| have the tools, resources and processes (work equipment, information technology,
systems, etc.) to complete my work

My manager makes an effort to keep in touch with me when | am working from home/on
furlough leave

My manager supports my health and wellbeing

| have found on-line meetings to be more efficient than meeting in-person
While working from home, | have appreciated the ability to work flexible hours
While working from home, | have appreciated the time saved on commuting

While working from home, | have felt more productive

439
439
439
439

439
439
439
439
439
439

439

439

439
439
439
439

71%
88%
48%
86%

62%
63%
54%
78%
55%
1%

79%

76%

45%

81%

77%
46%

X

Significance

-5%

Yes
Yes
No
No

Yes
Yes
Yes
Yes
No
No

Yes

No

No
Yes
No
Yes



Analysis Type, Dimension, Category

EDI (Analysis Type) + Ethnicity (Dimension) Elis]rTe QeI d=]tNe {15113 Y (06=17=Ys o] oY)

Theme

FS

Question

Responses % Strongly
agree/ agree

Variance to

UoM

Health & Wellbeing
Health & Wellbeing
Health & Wellbeing
Health & Wellbeing

Health & Wellbeing
Leadership

Leadership

Leadership

Support & Recognition

Support During
Lockdown

Support During
Lockdown

Support During
Lockdown

Working From Home
Working From Home
Working From Home
Working From Home

| am able to manage my current workload
| am aware that the University has health and wellbeing support services
If | was experiencing poor mental health | would feel confident to raise it at work

In the last 12 months | have often had to put in extra time to meet the demands of my
workload

The University cares about my health and wellbeing

Senior leaders at the University are open and honest in their communications with staff
Senior leaders manage and lead the University well

The University does a good job of keeping me informed about matters affecting me

| feel valued and recognised for the work | do

| have the tools, resources and processes (work equipment, information technology,
systems, etc.) to complete my work

My manager makes an effort to keep in touch with me when | am working from home/on
furlough leave

My manager supports my health and wellbeing

| have found on-line meetings to be more efficient than meeting in-person
While working from home, | have appreciated the ability to work flexible hours
While working from home, | have appreciated the time saved on commuting

While working from home, | have felt more productive

86
86
86
86

86
86
86
86
86
86

86

86

86
86
86
86

79%
82%
51%
78%

72%
61%
58%
80%
56%
17%

76%

79%

43%

70%

74%
43%

O!

Significance

-11%

1%

X

%

1%

4%

-3%
-6%
-6%
7%

Yes
Yes
No

Yes

Yes
Yes
Yes
Yes
Yes

Yes

No

Yes

No
Yes
Yes
Yes



Analysis Type, Dimension, Category

EDI (Analysis Type) + Ethnicity (Dimension) KNGl R(eC1{Ye 1Y)

Theme Question Responses % Strongly Variance to Significance
R agree/ agree  UoM
Health & Wellbeing | am able to manage my current workload 141 61% i—‘l% No
Health & Wellbeing | am aware that the University has health and wellbeing support services 141 94% I‘I% No
Health & Wellbeing If | was experiencing poor mental health | would feel confident to raise it at work 141 46% -4% Yes
Health & Wellbeing In the last 12 months | have often had to put in extra time to meet the demands of my 141 85% 0% No
workload
Health & Wellbeing The University cares about my health and wellbeing 141 46% -7% Yes
Leadership Senior leaders at the University are open and honest in their communications with staff 141 42% 10% Yes
Leadership Senior leaders manage and lead the University well 141 36% -—8% Yes
Leadership The University does a good job of keeping me informed about matters affecting me 141 64% -—8% Yes
Support & Recognition | feel valued and recognised for the work | do 141 45% -—7% Yes
Support During | have the tools, resources and processes (work equipment, information technology, 141 65% l—4% Yes
Lockdown systems, etc.) to complete my work
Support During My manager makes an effort to keep in touch with me when | am working from home/on 141 80% . Yes
Lockdown furlough leave
Support During My manager supports my health and wellbeing 141 76% I 1% No
Lockdown
Working From Home | have found on-line meetings to be more efficient than meeting in-person 141 41% --5% Yes
Working From Home  While working from home, | have appreciated the ability to work flexible hours 141 65% -11% Yes
Working From Home  While working from home, | have appreciated the time saved on commuting 141 76% .—4% Yes
Working From Home  While working from home, | have felt more productive 141 39% -11% Yes



Analysis Type, Dimension, Category

EDI (Analysis Type) + Ethnicity (Dimension) EEeit={daids s 1Tl o¥-Tel (o] do1¥]ole [ (06=1{=Ys o] )

Theme

FS

Question

Responses % Strongly
agree/ agree

Variance to
UoM

Significance

Health & Wellbeing
Health & Wellbeing
Health & Wellbeing
Health & Wellbeing

Health & Wellbeing
Leadership

Leadership

Leadership

Support & Recognition

Support During
Lockdown

Support During
Lockdown

Support During
Lockdown

Working From Home
Working From Home
Working From Home
Working From Home

| am able to manage my current workload
| am aware that the University has health and wellbeing support services
If | was experiencing poor mental health | would feel confident to raise it at work

In the last 12 months | have often had to put in extra time to meet the demands of my
workload

The University cares about my health and wellbeing

Senior leaders at the University are open and honest in their communications with staff
Senior leaders manage and lead the University well

The University does a good job of keeping me informed about matters affecting me

| feel valued and recognised for the work | do

| have the tools, resources and processes (work equipment, information technology,
systems, etc.) to complete my work

My manager makes an effort to keep in touch with me when | am working from home/on
furlough leave

My manager supports my health and wellbeing

| have found on-line meetings to be more efficient than meeting in-person
While working from home, | have appreciated the ability to work flexible hours
While working from home, | have appreciated the time saved on commuting
While working from home, | have felt more productive

234
234
234
234

234
234
234
234
234
234

234

234

234
234
234
234

51%
84%
37%
89%

42%
43%
42%
61%
41%
58%

65%

70%

45%

65%

73%
44%

B 1o
[ 2
I 3

L
L 2

Yes
Yes
Yes

Yes

Yes
Yes
No
Yes
Yes

Yes

Yes

Yes

No
Yes
Yes
Yes



Analysis Type, Dimension, Category

EDI (Analysis Type) + Ethnicity (Dimension) EaWaHTY (e 1¢=YelelaY)]

Theme Question Responses % Strongly Variance to Significance
agree/ agree

a

Health & Wellbeing | am able to manage my current workload 4736 62% 0% No

Health & Wellbeing | am aware that the University has health and wellbeing support services 4736 93% 0% No

Health & Wellbeing If | was experiencing poor mental health | would feel confident to raise it at work 4736 51% - 1% No

Health & Wellbeing In the last 12 months | have often had to put in extra time to meet the demands of my 4736 85% 0% No
workload

Health & Wellbeing The University cares about my health and wellbeing 4736 52% - -1% No

Leadership Senior leaders at the University are open and honest in their communications with staff 4736 52% 0% No

Leadership Senior leaders manage and lead the University well 4736 43% - -1% No

Leadership The University does a good job of keeping me informed about matters affecting me 4736 72% 0% No

Support & Recognition | feel valued and recognised for the work | do 4736 52% 0% No

Support During | have the tools, resources and processes (work equipment, information technology, 4736 70% . 1% No

Lockdown systems, etc.) to complete my work

Support During My manager makes an effort to keep in touch with me when | am working from home/on 4736 75% 0% No

Lockdown furlough leave

Support During My manager supports my health and wellbeing 4736 75% 0% No

Lockdown

Working From Home | have found on-line meetings to be more efficient than meeting in-person 4736 46% 0% No

Working From Home  While working from home, | have appreciated the ability to work flexible hours 4736 76% 0% No

Working From Home  While working from home, | have appreciated the time saved on commuting 4736 82% - No

Working From Home  While working from home, | have felt more productive 4736 51% - 1% No
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Biology, Medicine and Health Ethnicity

Asian or Asian British (Category)
Black or Black British (Category)
Mixed (Category)

Other Ethnic background (Category)
White (Category)




Faculty/PS, School/Directorate, Category

Biology, Medicine and Health (Faculty/PS) + Overall (School/Directorate) G EI Xl ET ¥ Tgidt sY (0e17=Te [oTgY)]

Theme

FS

Question

Responses

% Strongly
agree/ agree

Variance to

UoM

Health & Wellbeing
Health & Wellbeing
Health & Wellbeing
Health & Wellbeing

Health & Wellbeing
Leadership

Leadership

Leadership

Support & Recognition

Support During
Lockdown

Support During
Lockdown

Support During
Lockdown

Working From Home
Working From Home
Working From Home
Working From Home

| am able to manage my current workload
| am aware that the University has health and wellbeing support services
If | was experiencing poor mental health | would feel confident to raise it at work

In the last 12 months | have often had to put in extra time to meet the demands of my
workload

The University cares about my health and wellbeing

Senior leaders at the University are open and honest in their communications with staff
Senior leaders manage and lead the University well

The University does a good job of keeping me informed about matters affecting me

| feel valued and recognised for the work | do

| have the tools, resources and processes (work equipment, information technology,
systems, etc.) to complete my work

My manager makes an effort to keep in touch with me when | am working from home/on
furlough leave

My manager supports my health and wellbeing

| have found on-line meetings to be more efficient than meeting in-person
While working from home, | have appreciated the ability to work flexible hours
While working from home, | have appreciated the time saved on commuting

While working from home, | have felt more productive

127
127
127
127

127
127
127
127
127
127

127

127

127
127
127
127

73%
89%
48%
86%

66%
66%
56%
87%
57%
74%

80%

80%

52%

87%

83%
49%

Significance

2
IE)\IQ!

29 0
X R

Ul
X

un
X

o
xR

I
—
o
o~

2
X

-1%

Yes
Yes
No
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Yes
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Yes

Yes

Yes
Yes
No
No



Faculty/PS, School/Directorate, Category

Biology, Medicine and Health (Faculty/PS) + Overall (School/Directorate) Els]ETo eld *1ETe g1 Y (0C1 e [e1gY))

Theme

FS

Question

Responses

% Strongly
agree/ agree

Variance to

Significance

Health & Wellbeing
Health & Wellbeing
Health & Wellbeing
Health & Wellbeing

Health & Wellbeing
Leadership

Leadership

Leadership

Support & Recognition

Support During
Lockdown

Support During
Lockdown

Support During
Lockdown

Working From Home
Working From Home
Working From Home
Working From Home

| am able to manage my current workload

| am aware that the University has health and wellbeing support services

If | was experiencing poor mental health | would feel confident to raise it at work

In the last 12 months | have often had to put in extra time to meet the demands of my
workload

The University cares about my health and wellbeing

Senior leaders at the University are open and honest in their communications with staff
Senior leaders manage and lead the University well

The University does a good job of keeping me informed about matters affecting me

| feel valued and recognised for the work | do

| have the tools, resources and processes (work equipment, information technology,
systems, etc.) to complete my work

My manager makes an effort to keep in touch with me when | am working from home/on
furlough leave

My manager supports my health and wellbeing

| have found on-line meetings to be more efficient than meeting in-person
While working from home, | have appreciated the ability to work flexible hours
While working from home, | have appreciated the time saved on commuting
While working from home, | have felt more productive

18
18
18
18

18
18
18
18
18
18

18

18

18
18
18
18

83%
61%
44%
78%

67%
67%
61%
83%
47%
83%

83%

83%

31%

63%

75%
50%

UoM
1%
525
B 6%

-7%

Yes
Yes
Yes

Yes

Yes
Yes
Yes
Yes
Yes

Yes

Yes

Yes

Yes
Yes
Yes
No



Faculty/PS, School/Directorate, Category
Biology, Medicine and Health (Faculty/PS) + Overall (School/Directorate) ElMIPCIeI(6C1TNe[e1gY)]

Theme

FS

Question

Responses

% Strongly
agree/ agree

Variance to Significance
UoM

Health & Wellbeing
Health & Wellbeing
Health & Wellbeing
Health & Wellbeing

Health & Wellbeing
Leadership

Leadership

Leadership

Support & Recognition

Support During
Lockdown

Support During
Lockdown

Support During
Lockdown

Working From Home
Working From Home
Working From Home
Working From Home

| am able to manage my current workload
| am aware that the University has health and wellbeing support services
If | was experiencing poor mental health | would feel confident to raise it at work

In the last 12 months | have often had to put in extra time to meet the demands of my
workload

The University cares about my health and wellbeing

Senior leaders at the University are open and honest in their communications with staff
Senior leaders manage and lead the University well

The University does a good job of keeping me informed about matters affecting me

| feel valued and recognised for the work | do

| have the tools, resources and processes (work equipment, information technology,
systems, etc.) to complete my work

My manager makes an effort to keep in touch with me when | am working from home/on
furlough leave

My manager supports my health and wellbeing

| have found on-line meetings to be more efficient than meeting in-person
While working from home, | have appreciated the ability to work flexible hours
While working from home, | have appreciated the time saved on commuting

While working from home, | have felt more productive

46
46
46
46

46
46
46
46
46
46

46

46

46
46
46
46

61%
89%
43%
85%

41%
50%
39%
63%
33%
61%

72%

67%

41%

72%

80%
41%

-1% No
—- Yes
- Yes
0% No

| Yes

2% No
- Yes
MG e
IS ves
- Yes
—i No
- Yes
- Yes
-. Yes
0% No

B ves



Faculty/PS, School/Directorate, Category

Biology, Medicine and Health (Faculty/PS) + Overall (School/Directorate) RO igt=Id AdoTelledor-Tel (e[ fel0 sToN(06=17=Te[eTgY)]

Theme Question Responses % Strongly Variance to Significance
R agree/ agree  UoM
Health & Wellbeing | am able to manage my current workload 57 58% i% Yes
Health & Wellbeing | am aware that the University has health and wellbeing support services 57 82% -% Yes
Health & Wellbeing If | was experiencing poor mental health | would feel confident to raise it at work 57 30% -% Yes
Health & Wellbeing In the last 12 months | have often had to put in extra time to meet the demands of my 57 89% I Yes
workload
Health & Wellbeing The University cares about my health and wellbeing 57 46% -% Yes
Leadership Senior leaders at the University are open and honest in their communications with staff 57 49% '% No
Leadership Senior leaders manage and lead the University well 57 47% ia No
Leadership The University does a good job of keeping me informed about matters affecting me 57 56% -% Yes
Support & Recognition | feel valued and recognised for the work | do 57 49% '% No
Support During | have the tools, resources and processes (work equipment, information technology, 57 67% No
Lockdown systems, etc.) to complete my work
Support During My manager makes an effort to keep in touch with me when | am working from home/on 57 74% No
Lockdown furlough leave
Support During My manager supports my health and wellbeing 57 72% No
Lockdown
Working From Home | have found on-line meetings to be more efficient than meeting in-person 57 42% Yes
Working From Home  While working from home, | have appreciated the ability to work flexible hours 57 73% No
Working From Home  While working from home, | have appreciated the time saved on commuting 57 77% No
Working From Home  While working from home, | have felt more productive 57 51% No




Faculty/PS, School/Directorate, Category
Biology, Medicine and Health (Faculty/PS) + Overall (School/Directorate) EAWIlIEY(6C1Ie[e1gY)]

Theme Question Responses % Strongly Variance to Significance
agree/ agree  UoM

a

Health & Wellbeing | am able to manage my current workload 1414 62% 0% No

Health & Wellbeing | am aware that the University has health and wellbeing support services 1414 95% - 2% No

Health & Wellbeing If | was experiencing poor mental health | would feel confident to raise it at work 1414 50% 0% No

Health & Wellbeing In the last 12 months | have often had to put in extra time to meet the demands of my 1414 84% l -1% No
workload

Health & Wellbeing The University cares about my health and wellbeing 1414 52% . -1% No

Leadership Senior leaders at the University are open and honest in their communications with staff 1414 54% - 2% No

Leadership Senior leaders manage and lead the University well 1414 45% . 1% No

Leadership The University does a good job of keeping me informed about matters affecting me 1414 74% - 2% No

Support & Recognition | feel valued and recognised for the work | do 1414 51% . -1% No

Support During | have the tools, resources and processes (work equipment, information technology, 1414 70% I 1% No

Lockdown systems, etc.) to complete my work

Support During My manager makes an effort to keep in touch with me when | am working from home/on 1414 72% No

Lockdown furlough leave

Support During My manager supports my health and wellbeing 1414 72% - No

Lockdown

Working From Home | have found on-line meetings to be more efficient than meeting in-person 1414 46% No

Working From Home  While working from home, | have appreciated the ability to work flexible hours 1414 79% No

Working From Home  While working from home, | have appreciated the time saved on commuting 1414 84% Yes

Working From Home  While working from home, | have felt more productive 1414 52% No
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BAME (Category)
White (Category)




Faculty/PS, School/Directorate, Category
Cultural Institutions (Faculty/PS) + Overall (School/Directorate) EllsJa]| H(ee=17=Yele1gY)]

Theme Question Responses % Strongly Variance to Significance
agree/ agree  UoM

a

Health & Wellbeing | am able to manage my current workload 13 62% . 0% No

Health & Wellbeing | am aware that the University has health and wellbeing support services 13 92% ! -1% No

Health & Wellbeing If | was experiencing poor mental health | would feel confident to raise it at work 13 54% I 4% Yes

Health & Wellbeing In the last 12 months | have often had to put in extra time to meet the demands of my 13 85% 0% No
workload

Health & Wellbeing The University cares about my health and wellbeing 13 77% _ Yes

Leadership Senior leaders at the University are open and honest in their communications with staff 13 46% . -6% Yes

Leadership Senior leaders manage and lead the University well 13 54% .‘I 0% Yes

Leadership The University does a good job of keeping me informed about matters affecting me 13 62% -10% Yes

Support & Recognition | feel valued and recognised for the work | do 13 38% -14% Yes

Support During | have the tools, resources and processes (work equipment, information technology, 13 46% -23% Yes

Lockdown systems, etc.) to complete my work

Support During My manager makes an effort to keep in touch with me when | am working from home/on 13 85% I‘IO% Yes

Lockdown furlough leave

Support During My manager supports my health and wellbeing 13 69% l -6% Yes

Lockdown

Working From Home | have found on-line meetings to be more efficient than meeting in-person 13 31% - -15% Yes

Working From Home  While working from home, | have appreciated the ability to work flexible hours 13 77% | 1% No

Working From Home  While working from home, | have appreciated the time saved on commuting 13 85% I 5% Yes

Working From Home  While working from home, | have felt more productive 13 62% .2% Yes



Faculty/PS, School/Directorate, Category
Cultural Institutions (Faculty/PS) + Overall (School/Directorate) AWy (0C17=Ye e1gY)]

Theme Question Responses % Strongly Variance to Significance
R agree/ agree  UoM
Health & Wellbeing | am able to manage my current workload 87 67% i 5% Yes
Health & Wellbeing | am aware that the University has health and wellbeing support services 87 98% . 5% Yes
Health & Wellbeing If | was experiencing poor mental health | would feel confident to raise it at work 87 57% . 7% Yes
Health & Wellbeing In the last 12 months | have often had to put in extra time to meet the demands of my 87 74% . -11% Yes
workload
Health & Wellbeing The University cares about my health and wellbeing 87 67% -% Yes
Leadership Senior leaders at the University are open and honest in their communications with staff 87 71% _ Yes
Leadership Senior leaders manage and lead the University well 87 59% -% Yes
Leadership The University does a good job of keeping me informed about matters affecting me 87 91% _ Yes
Support & Recognition | feel valued and recognised for the work | do 87 67% -% Yes
Support During | have the tools, resources and processes (work equipment, information technology, 87 68% I -1% No
Lockdown systems, etc.) to complete my work
Support During My manager makes an effort to keep in touch with me when | am working from home/on 87 91% ' Yes
Lockdown furlough leave
Support During My manager supports my health and wellbeing 87 78% I 3% No
Lockdown
Working From Home | have found on-line meetings to be more efficient than meeting in-person 87 34% - -12% Yes
Working From Home  While working from home, | have appreciated the ability to work flexible hours 87 91% -% Yes
Working From Home  While working from home, | have appreciated the time saved on commuting 87 89% - 9% Yes
Working From Home  While working from home, | have felt more productive 87 60% -10% Yes
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Asian or Asian British (Category)
Black or Black British (Category)
Mixed (Category)

Other Ethnic background (Category)
White (Category)




Faculty/PS, School/Directorate, Category

Humanities (Faculty/PS) + Overall (School/Directorate) Ra¥SEIa Yo gt oY g S Y (0611 To] V)

Theme Question Responses % Strongly Variance to Significance
agree/ agree  UoM

a

Health & Wellbeing | am able to manage my current workload 89 57% Yes

Health & Wellbeing | am aware that the University has health and wellbeing support services 89 87% Yes

Health & Wellbeing If | was experiencing poor mental health | would feel confident to raise it at work 89 40% Yes

Health & Wellbeing In the last 12 months | have often had to put in extra time to meet the demands of my 89 91% Yes
workload

Health & Wellbeing The University cares about my health and wellbeing 89 52% No

Leadership Senior leaders at the University are open and honest in their communications with staff 89 49% No

Leadership Senior leaders manage and lead the University well 89 44% No

Leadership The University does a good job of keeping me informed about matters affecting me 89 70% No

Support & Recognition | feel valued and recognised for the work | do 89 45% Yes

Support During | have the tools, resources and processes (work equipment, information technology, 89 64% Yes

Lockdown systems, etc.) to complete my work

Support During My manager makes an effort to keep in touch with me when | am working from home/on 89 70% Yes

Lockdown furlough leave

Support During My manager supports my health and wellbeing 89 74% No

Lockdown

Working From Home | have found on-line meetings to be more efficient than meeting in-person 89 40% Yes

Working From Home  While working from home, | have appreciated the ability to work flexible hours 89 74% No

Working From Home  While working from home, | have appreciated the time saved on commuting 89 65% Yes

Working From Home  While working from home, | have felt more productive 89 33% Yes




Faculty/PS, School/Directorate, Category

Humanities (Faculty/PS) + Overall (School/Directorate) GsEle Celd sETd {2111 Y (01 {Ye el oY)

Theme Question Responses % Strongly Variance to Significance
R agree/ agree  UoM
Health & Wellbeing | am able to manage my current workload 17 65% I 3% No
Health & Wellbeing | am aware that the University has health and wellbeing support services 17 94% | 1% No
Health & Wellbeing If | was experiencing poor mental health | would feel confident to raise it at work 17 47% ' -3% No
Health & Wellbeing In the last 12 months | have often had to put in extra time to meet the demands of my 17 88% I 3% No
workload
Health & Wellbeing The University cares about my health and wellbeing 17 65% .12% Yes
Leadership Senior leaders at the University are open and honest in their communications with staff 17 65% .\3% Yes
Leadership Senior leaders manage and lead the University well 17 71% - Yes
Leadership The University does a good job of keeping me informed about matters affecting me 17 82% .‘IO% Yes
Support & Recognition | feel valued and recognised for the work | do 17 59% 7% Yes
Support During | have the tools, resources and processes (work equipment, information technology, 17 71% 2% No
Lockdown systems, etc.) to complete my work
Support During My manager makes an effort to keep in touch with me when | am working from home/on 17 76% 1% No
Lockdown furlough leave
Support During My manager supports my health and wellbeing 17 71% -4% Yes
Lockdown
Working From Home | have found on-line meetings to be more efficient than meeting in-person 17 35% -11% Yes
Working From Home  While working from home, | have appreciated the ability to work flexible hours 17 65% -11% Yes
Working From Home  While working from home, | have appreciated the time saved on commuting 17 53% -27% Yes
Working From Home  While working from home, | have felt more productive 17 24% -26% Yes




Faculty/PS, School/Directorate, Category

Humanities (Faculty/PS) + Overall (School/Directorate) GMIFCleN(0C1 e elaY)]

Theme Question Responses % Strongly Variance to Significance
agree/ agree  UoM

a

Health & Wellbeing | am able to manage my current workload 29 45% Yes

Health & Wellbeing | am aware that the University has health and wellbeing support services 29 97% Yes

Health & Wellbeing If | was experiencing poor mental health | would feel confident to raise it at work 29 29% Yes

Health & Wellbeing In the last 12 months | have often had to put in extra time to meet the demands of my 29 100% Yes
workload

Health & Wellbeing The University cares about my health and wellbeing 29 31% Yes

Leadership Senior leaders at the University are open and honest in their communications with staff 29 24% Yes

Leadership Senior leaders manage and lead the University well 29 21% Yes

Leadership The University does a good job of keeping me informed about matters affecting me 29 48% Yes

Support & Recognition | feel valued and recognised for the work | do 29 41% Yes

Support During | have the tools, resources and processes (work equipment, information technology, 29 48% Yes

Lockdown systems, etc.) to complete my work

Support During My manager makes an effort to keep in touch with me when | am working from home/on 29 83% Yes

Lockdown furlough leave

Support During My manager supports my health and wellbeing 29 83% Yes

Lockdown

Working From Home | have found on-line meetings to be more efficient than meeting in-person 29 45% No

Working From Home  While working from home, | have appreciated the ability to work flexible hours 29 59% Yes

Working From Home  While working from home, | have appreciated the time saved on commuting 29 72% Yes

Working From Home  While working from home, | have felt more productive 29 32% Yes




Faculty/PS, School/Directorate, Category

Humanities (Faculty/PS) + Overall (School/Directorate) REO{ald 2sTslled s-Tet (s [{e]] e [ (051 {Te To]aV)
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| am able to manage my current workload

| am aware that the University has health and wellbeing support services

If | was experiencing poor mental health | would feel confident to raise it at work

In the last 12 months | have often had to put in extra time to meet the demands of my
workload

The University cares about my health and wellbeing

Senior leaders at the University are open and honest in their communications with staff
Senior leaders manage and lead the University well

The University does a good job of keeping me informed about matters affecting me

| feel valued and recognised for the work | do

| have the tools, resources and processes (work equipment, information technology,
systems, etc.) to complete my work

My manager makes an effort to keep in touch with me when | am working from home/on
furlough leave

My manager supports my health and wellbeing

| have found on-line meetings to be more efficient than meeting in-person
While working from home, | have appreciated the ability to work flexible hours
While working from home, | have appreciated the time saved on commuting

While working from home, | have felt more productive
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Faculty/PS, School/Directorate, Category
Humanities (Faculty/PS) + Overall (School/Directorate) RN T (eC1 Y elaY)]
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% Strongly
agree/ agree
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Support & Recognition
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Lockdown

Support During
Lockdown

Working From Home
Working From Home
Working From Home
Working From Home

| am able to manage my current workload
| am aware that the University has health and wellbeing support services
If | was experiencing poor mental health | would feel confident to raise it at work

In the last 12 months | have often had to put in extra time to meet the demands of my
workload

The University cares about my health and wellbeing

Senior leaders at the University are open and honest in their communications with staff
Senior leaders manage and lead the University well

The University does a good job of keeping me informed about matters affecting me

| feel valued and recognised for the work | do

| have the tools, resources and processes (work equipment, information technology,
systems, etc.) to complete my work

My manager makes an effort to keep in touch with me when | am working from home/on
furlough leave

My manager supports my health and wellbeing

| have found on-line meetings to be more efficient than meeting in-person
While working from home, | have appreciated the ability to work flexible hours
While working from home, | have appreciated the time saved on commuting

While working from home, | have felt more productive
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Faculty/PS, School/Directorate, Category

Professional Services (Faculty/PS) + Overall (School/Directorate) ESE X @At ET ¥ Tgidt sY (0r=17=Ye [eTgY))

Theme

FS

Question

Responses

% Strongly
agree/ agree

Variance to
UoM

Significance

Health & Wellbeing
Health & Wellbeing
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Health & Wellbeing
Leadership

Leadership

Leadership

Support & Recognition

Support During
Lockdown

Support During
Lockdown

Support During
Lockdown

Working From Home
Working From Home
Working From Home
Working From Home

| am able to manage my current workload
| am aware that the University has health and wellbeing support services
If | was experiencing poor mental health | would feel confident to raise it at work

In the last 12 months | have often had to put in extra time to meet the demands of my
workload

The University cares about my health and wellbeing

Senior leaders at the University are open and honest in their communications with staff
Senior leaders manage and lead the University well

The University does a good job of keeping me informed about matters affecting me

| feel valued and recognised for the work | do

| have the tools, resources and processes (work equipment, information technology,
systems, etc.) to complete my work

My manager makes an effort to keep in touch with me when | am working from home/on
furlough leave

My manager supports my health and wellbeing

| have found on-line meetings to be more efficient than meeting in-person
While working from home, | have appreciated the ability to work flexible hours
While working from home, | have appreciated the time saved on commuting

While working from home, | have felt more productive
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Faculty/PS, School/Directorate, Category

Professional Services (Faculty/PS) + Overall (School/Directorate) Eli:{EYe Eold :1ETe =151 15 (01 1Yo ToT oY)

Theme Question Responses % Strongly Variance to Significance
agree/ agree  UoM

a

Health & Wellbeing | am able to manage my current workload 20 85% 6 Yes

Health & Wellbeing | am aware that the University has health and wellbeing support services 20 90% l -3% No

Health & Wellbeing If | was experiencing poor mental health | would feel confident to raise it at work 20 65% .5% Yes

Health & Wellbeing In the last 12 months | have often had to put in extra time to meet the demands of my 20 55% - -30% Yes
workload

Health & Wellbeing The University cares about my health and wellbeing 20 80% - Yes

Leadership Senior leaders at the University are open and honest in their communications with staff 20 45% I -7% Yes

Leadership Senior leaders manage and lead the University well 20 25% - -19% Yes

Leadership The University does a good job of keeping me informed about matters affecting me 20 75% I 3% No

Support & Recognition | feel valued and recognised for the work | do 20 45% ' -7% Yes

Support During | have the tools, resources and processes (work equipment, information technology, 20 90% .70 Yes

Lockdown systems, etc.) to complete my work

Support During My manager makes an effort to keep in touch with me when | am working from home/on 20 65% l -10% Yes

Lockdown furlough leave

Support During My manager supports my health and wellbeing 20 80% I 5% Yes

Lockdown

Working From Home | have found on-line meetings to be more efficient than meeting in-person 20 69% -’o Yes

Working From Home  While working from home, | have appreciated the ability to work flexible hours 20 75% ! -1% No

Working From Home  While working from home, | have appreciated the time saved on commuting 20 88% . 8% Yes

Working From Home  While working from home, | have felt more productive 20 56% I 6% Yes



Faculty/PS, School/Directorate, Category
Professional Services (Faculty/PS) + Overall (School/Directorate) Egh e[ (e 1YeleTg¥)]

Theme Question Responses % Strongly Variance to Significance
R agree/ agree  UoM
Health & Wellbeing | am able to manage my current workload 30 73% i‘l 1% Yes
Health & Wellbeing | am aware that the University has health and wellbeing support services 30 100% . 7% Yes
Health & Wellbeing If | was experiencing poor mental health | would feel confident to raise it at work 30 60% .‘IO% Yes
Health & Wellbeing In the last 12 months | have often had to put in extra time to meet the demands of my 30 77% l -8% Yes
workload
Health & Wellbeing The University cares about my health and wellbeing 30 52% ! -1% No
Leadership Senior leaders at the University are open and honest in their communications with staff 30 37% - -15% Yes
Leadership Senior leaders manage and lead the University well 30 43% ! -1% No
Leadership The University does a good job of keeping me informed about matters affecting me 30 77% I 5% Yes
Support & Recognition | feel valued and recognised for the work | do 30 60% . 8% Yes
Support During | have the tools, resources and processes (work equipment, information technology, 30 83% Yes
Lockdown systems, etc.) to complete my work
Support During My manager makes an effort to keep in touch with me when | am working from home/on 30 97% Yes
Lockdown furlough leave
Support During My manager supports my health and wellbeing 30 87% Yes
Lockdown
Working From Home | have found on-line meetings to be more efficient than meeting in-person 30 48% I No
Working From Home  While working from home, | have appreciated the ability to work flexible hours 30 69% . Yes
Working From Home  While working from home, | have appreciated the time saved on commuting 30 83% I 3% No
Working From Home  While working from home, | have felt more productive 30 48% I -2% No



Faculty/PS, School/Directorate, Category

Professional Services (Faculty/PS) + Overall (School/Directorate) EEel{sl-Yd 5 dls led ox-Te (e foI0 3T [ (01 7-Te eToY)

Theme Question Responses % Strongly Variance to Significance
R agree/ agree  UoM
Health & Wellbeing | am able to manage my current workload 28 57% i -5% Yes
Health & Wellbeing | am aware that the University has health and wellbeing support services 28 89% ' -4% Yes
Health & Wellbeing If | was experiencing poor mental health | would feel confident to raise it at work 28 46% ' -4% Yes
Health & Wellbeing In the last 12 months | have often had to put in extra time to meet the demands of my 28 86% | 1% No
workload
Health & Wellbeing The University cares about my health and wellbeing 28 57% I 4% Yes
Leadership Senior leaders at the University are open and honest in their communications with staff 28 54% I 2% No
Leadership Senior leaders manage and lead the University well 28 54% Yes
Leadership The University does a good job of keeping me informed about matters affecting me 28 68% -4% Yes
Support & Recognition | feel valued and recognised for the work | do 28 39% -13% Yes
Support During | have the tools, resources and processes (work equipment, information technology, 28 61% -8% Yes
Lockdown systems, etc.) to complete my work
Support During My manager makes an effort to keep in touch with me when | am working from home/on 28 68% Yes
Lockdown furlough leave
Support During My manager supports my health and wellbeing 28 68% Yes
Lockdown
Working From Home | have found on-line meetings to be more efficient than meeting in-person 28 56% Yes
Working From Home  While working from home, | have appreciated the ability to work flexible hours 28 72% Yes
Working From Home  While working from home, | have appreciated the time saved on commuting 28 84% Yes
Working From Home  While working from home, | have felt more productive 28 68% Yes




Faculty/PS, School/Directorate, Category
Professional Services (Faculty/PS) + Overall (School/Directorate) EAWLHTY (01 IYeleTgY)]

Theme

FS

Question

Responses

% Strongly
agree/ agree

Variance to
UoM

Significance

Health & Wellbeing
Health & Wellbeing
Health & Wellbeing
Health & Wellbeing

Health & Wellbeing
Leadership

Leadership

Leadership

Support & Recognition

Support During
Lockdown

Support During
Lockdown

Support During
Lockdown

Working From Home
Working From Home
Working From Home
Working From Home
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If | was experiencing poor mental health | would feel confident to raise it at work
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The University cares about my health and wellbeing

Senior leaders at the University are open and honest in their communications with staff
Senior leaders manage and lead the University well

The University does a good job of keeping me informed about matters affecting me

| feel valued and recognised for the work | do

| have the tools, resources and processes (work equipment, information technology,
systems, etc.) to complete my work

My manager makes an effort to keep in touch with me when | am working from home/on
furlough leave

My manager supports my health and wellbeing

| have found on-line meetings to be more efficient than meeting in-person
While working from home, | have appreciated the ability to work flexible hours
While working from home, | have appreciated the time saved on commuting

While working from home, | have felt more productive
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Faculty/PS, School/Directorate, Category

Science and Engineering (Faculty/PS) + Overall (School/Directorate) ElSE RIS ELY =151 1 Y (01 Yo ToTgY))

Theme Question Responses % Strongly Variance to Significance
agree/ agree  UoM

a

Health & Wellbeing | am able to manage my current workload 147 73% i% Yes

Health & Wellbeing | am aware that the University has health and wellbeing support services 147 88% . -5% Yes

Health & Wellbeing If | was experiencing poor mental health | would feel confident to raise it at work 147 51% I 1% No

Health & Wellbeing In the last 12 months | have often had to put in extra time to meet the demands of my 147 83% ' -2% No
workload

Health & Wellbeing The University cares about my health and wellbeing 147 64% -% Yes

Leadership Senior leaders at the University are open and honest in their communications with staff 147 67% - Yes

Leadership Senior leaders manage and lead the University well 147 59% - Yes

Leadership The University does a good job of keeping me informed about matters affecting me 147 77% . 5% Yes

Support & Recognition | feel valued and recognised for the work | do 147 58% . 6% Yes

Support During | have the tools, resources and processes (work equipment, information technology, 147 69% 0% No

Lockdown systems, etc.) to complete my work

Support During My manager makes an effort to keep in touch with me when | am working from home/on 147 82% I 7% Yes

Lockdown furlough leave

Support During My manager supports my health and wellbeing 147 75% 0% No

Lockdown

Working From Home | have found on-line meetings to be more efficient than meeting in-person 147 35% -11% Yes

Working From Home  While working from home, | have appreciated the ability to work flexible hours 147 74% -2% No

Working From Home  While working from home, | have appreciated the time saved on commuting 147 69% -11% Yes

Working From Home  While working from home, | have felt more productive 147 35% -15% Yes




Faculty/PS, School/Directorate, Category

Science and Engineering (Faculty/PS) + Overall (School/Directorate) Bl :iEle €eld:{EVel 2151413 Y (61 7YeTeToY)
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Support During
Lockdown

Support During
Lockdown

Support During
Lockdown

Working From Home
Working From Home
Working From Home
Working From Home

| am able to manage my current workload
| am aware that the University has health and wellbeing support services
If | was experiencing poor mental health | would feel confident to raise it at work

In the last 12 months | have often had to put in extra time to meet the demands of my
workload

The University cares about my health and wellbeing

Senior leaders at the University are open and honest in their communications with staff
Senior leaders manage and lead the University well

The University does a good job of keeping me informed about matters affecting me

| feel valued and recognised for the work | do

| have the tools, resources and processes (work equipment, information technology,
systems, etc.) to complete my work

My manager makes an effort to keep in touch with me when | am working from home/on
furlough leave

My manager supports my health and wellbeing

| have found on-line meetings to be more efficient than meeting in-person
While working from home, | have appreciated the ability to work flexible hours
While working from home, | have appreciated the time saved on commuting

While working from home, | have felt more productive
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Faculty/PS, School/Directorate, Category
Science and Engineering (Faculty/PS) + Overall (School/Directorate) ERUIEY[(01=Yse1gY)]

Theme Question Responses % Strongly Variance to Significance
R agree/ agree  UoM
Health & Wellbeing | am able to manage my current workload 33 64% iZ% No
Health & Wellbeing | am aware that the University has health and wellbeing support services 33 94% I‘I% No
Health & Wellbeing If | was experiencing poor mental health | would feel confident to raise it at work 33 55% .70 Yes
Health & Wellbeing In the last 12 months | have often had to put in extra time to meet the demands of my 33 79% l6% Yes
workload
Health & Wellbeing The University cares about my health and wellbeing 33 61% . Yes
Leadership Senior leaders at the University are open and honest in their communications with staff 33 48% ‘—4% Yes
Leadership Senior leaders manage and lead the University well 33 41% ‘-3% No
Leadership The University does a good job of keeping me informed about matters affecting me 33 64% .—8% Yes
Support & Recognition | feel valued and recognised for the work | do 33 52% 0% No
Support During | have the tools, resources and processes (work equipment, information technology, 33 72% I% No
Lockdown systems, etc.) to complete my work
Support During My manager makes an effort to keep in touch with me when | am working from home/on 33 76% |‘I% No
Lockdown furlough leave
Support During My manager supports my health and wellbeing 33 75% 0% No
Lockdown
Working From Home | have found on-line meetings to be more efficient than meeting in-person 33 35% -1 1% Yes
Working From Home  While working from home, | have appreciated the ability to work flexible hours 33 59% -I?% Yes
Working From Home  While working from home, | have appreciated the time saved on commuting 33 69% -1 1% Yes
Working From Home  While working from home, | have felt more productive 33 29% -‘I% Yes



Faculty/PS, School/Directorate, Category

Science and Engineering (Faculty/PS) + Overall (School/Directorate) EXed t1g 2dsTs{ed st:-Tel T [eT0gle [ (051 1=Ye Te1oY)!

Theme

FS
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Responses

Health & Wellbeing
Health & Wellbeing
Health & Wellbeing
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Health & Wellbeing
Leadership

Leadership

Leadership

Support & Recognition

Support During
Lockdown

Support During
Lockdown

Support During
Lockdown

Working From Home
Working From Home
Working From Home
Working From Home

| am able to manage my current workload

| am aware that the University has health and wellbeing support services

If | was experiencing poor mental health | would feel confident to raise it at work

In the last 12 months | have often had to put in extra time to meet the demands of my
workload

The University cares about my health and wellbeing

Senior leaders at the University are open and honest in their communications with staff
Senior leaders manage and lead the University well

The University does a good job of keeping me informed about matters affecting me

| feel valued and recognised for the work | do

| have the tools, resources and processes (work equipment, information technology,
systems, etc.) to complete my work

My manager makes an effort to keep in touch with me when | am working from home/on
furlough leave
My manager supports my health and wellbeing

| have found on-line meetings to be more efficient than meeting in-person
While working from home, | have appreciated the ability to work flexible hours
While working from home, | have appreciated the time saved on commuting

While working from home, | have felt more productive
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Faculty/PS, School/Directorate, Category
Science and Engineering (Faculty/PS) + Overall (School/Directorate) W li -y (o1 Vs e1g¥)]

Theme Question Responses % Strongly Variance to Significance
R agree/ agree  UoM
Health & Wellbeing | am able to manage my current workload 943 59% iB% No
Health & Wellbeing | am aware that the University has health and wellbeing support services 943 90% .3% No
Health & Wellbeing If | was experiencing poor mental health | would feel confident to raise it at work 943 47% .3% No
Health & Wellbeing In the last 12 months | have often had to put in extra time to meet the demands of my 943 88% . No
workload
Health & Wellbeing The University cares about my health and wellbeing 943 49% -4% Yes
Leadership Senior leaders at the University are open and honest in their communications with staff 943 47% -5% Yes
Leadership Senior leaders manage and lead the University well 943 36% -8% Yes
Leadership The University does a good job of keeping me informed about matters affecting me 943 67% -5% Yes
Support & Recognition | feel valued and recognised for the work | do 943 50% .2% No
Support During | have the tools, resources and processes (work equipment, information technology, 943 70% I% No
Lockdown systems, etc.) to complete my work
Support During My manager makes an effort to keep in touch with me when | am working from home/on 943 73% lZ% No
Lockdown furlough leave
Support During My manager supports my health and wellbeing 943 75% O% No
Lockdown
Working From Home | have found on-line meetings to be more efficient than meeting in-person 943 38% -8% Yes
Working From Home  While working from home, | have appreciated the ability to work flexible hours 943 72% -4% Yes
Working From Home  While working from home, | have appreciated the time saved on commuting 943 77% .3% No
Working From Home  While working from home, | have felt more productive 943 41% -9% Yes



