[bookmark: _GoBack]The Work and Equalities Institute invites applications from PhD students interested in working on themes related to labour migration and the impact of race and ethnicity on employment as well as on labour market and organizational policy/dynamics. The work will consist of a literature review on a specific topic among those specified at the end of this advert. The candidate will work under the supervision of the academics responsible for the topic (as also listed below). The work is expected to contribute to the understanding of the specific subject and provide an extensive and updated state of the art on the issue in such a way to support the development of research in this field.  Specific inputs from the applicant on how to develop the final plan of the literature review are welcome.
The researcher is expected to:
a)	Develop a plan to structure the literature review on the chosen topic
b)	Explore the existing secondary data and consider ongoing (national and international) research on the topic
c) 	Write a review of the literature	
The work will be carried out between May and July 2021 for up to 56 hours and will be remunerated at your normal GTA hourly rate. You will also be subject to your normal limit on hours worked across the year.
If you are interested in applying, please send your expression of interest to Lindsay Endell (lindsay.endell@manchester.ac.uk), with a short cv, chosen topic and name of the academic convenors, by Friday 04 June.
List of topics
Topic 1 (Isabel Tavora): EDI policies and race inequalities in organisations: review recent HR literature on race and ethnicity, and research on E&D policy and practice. The literature review will focus both on whether HR practice and organisational culture contribute to create and recreate inequalities and the extent to which EDI policy/practice helps addressing them. There will also be a focus on discrimination, new forms of racism and institutional discrimination/racism. 
Topic 2 (Isabel Tavora): The experience and opportunities of ethnic minority women in academia. This review will focus on the specific experiences and challenges faced by women from ethnic minority background trying to forge a career in academia. There would also be a focus on HR and EDI universities’ policies and the extent to which these support women academics from ethnic minority backgrounds. The review will also explore the wider context of institutional logics that lead to the exclusion of black people and people of colour from academia, with a particular interest in research documenting/evidencing the issue of procedural correctness.
Topic 3 (Jenny Rodriguez): Diversity peer support and mentoring in organisations in the US and UK: EDI Committees and networks. This review will focus on support groups and networks (e.g. for women, for Black and Brown people, for people with disabilities) in the workplace and their relevance in the recognition of the experiences of disadvantage and oppression that take place within and outside of formal structures and processes. Issues such as the voluntary nature of these groups, the reliance on organisational activism, and the challenges faced due to their hyper-visibility alongside the lack of organisational power will be considered. 
Topic 4 (Anthony Rafferty and Isabel Tavora): A review of international empirical evidence on increasing diversity in recruitment (and promotion) panels. This literature review will start considering the more established gender literature on how recruitment and promotion panel can increase diversity, to then move to other aspects of diversity such as race and ethnicity.
Topic 5 (Anthony Rafferty):  An international comparative study of national and organisational ethnic and racial diversity monitoring in Europe (UK and selected EU) and the US. Within Europe the data protection restrictions on organisations processing such data are also stricter in many countries and some comparative framework would be useful to benchmark countries in terms of practice and regulatory frameworks. A key issue in diversity monitoring that underpins EDI policies is interaction with data protection policies.
Topic 6 (Anthony Rafferty): A rapid review of the regulatory context of EDI initiatives that shapes what EDI policies are legal within different UK, EU contexts and US. This literature review will be to develop a systematic comparative framework for a further research bid. Linked to topic 5.
Topic 7: (Jenny Rodriguez, Stefania Marino) Employers’ preferences and migrant “hierarchies” pre- and post-Brexit. This literature review will focus on employers’ recruitment preferences in the pre-Brexit (policy) context and the role of stereotyping process (e.g. the “good worker/migrant”) in creating queues ordered on the basis of individuals’ characteristics such as nationality, ethnicity, gender, class. It also proposes an analysis of the post-Brexit scenario and looks at how “new” policies will influence employers’ behaviours and have an impact on the ordering of individuals within these previously constituted “hierarchies of migrants”.

Contacts:
Anthony Rafferty: Anthony.Rafferty@manchester.ac.uk>; 
Jenny Rodriguez: Jenny.rodriguez@manchester.ac.uk
Isabel Tavora: Isabel.Tavora@manchester.ac.uk>
Stefania Marino: stefania.marino@manchester.ac.uk

