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This second session continues the interdisciplinary discussion of critical issues confronting human labour under Covid-19.
Conflicting Covid narratives: The value of supermarket work and implications for the future

Abbie Winton is a final year doctoral Debra Howcroft is Professor of
researcher at the Work and Technology and Organisation at
Equalities Institute. Her research the Work and Equalities Institute
explores retail work and and is the Editor of New
sociotechnical change, with a Technology, Work and

current focus on the crisis and the Employment’.

shaping impact this could have on
the future of work within the sector.

Sharing the load: How work sharing can reduce unemployment, improve gender equality, and benefit mental health

Jill Rubery is Professor of
Comparative Employment Systems
and Director of the Work and
Equalities Institute. Her current
research interests include
inequality in the labour market,

J ' digitalisation in the workplace, and

Isabel Tavora is a Senior Lecturer in
Human Resource Management at
Manchester Alliance Business School and
a member of the Work and Equalities
Institute. Her research focuses on
comparative employment policy,
collective bargaining, gender equality and
work-family reconciliation. Isabel chairs
the School’s Equality, Diversity and
Inclusion Committee.

the related effects of COVID-19.

Beyond work intensification — the contradictions and ironies of the changing nature of cleaning work in a context of austerity and
organisational change

Jo McBride is a Professor at the Miguel Martinez Lucio is a
University of Durham and has Professor at the Work & Equalities
worked on a range of issues Institute and is the Editor of New
related to collectivism at work, Technology, Work and

the nature of skills and in work Employment. He has worked on
poverty, and the role of decent questions of change within work,
work initiatives. the transformation of worker
representation and the
development of regulation and the
state.

Job value during COVID-19 pandemic: Recognising migrants as ‘critical’ but neglected workers

Anthony Rafferty is a Professor of Stefania Marino is a Senior Lecturer in
Employment Studies at the Employment Studies at the University of
University of Manchester and a Manchester. Her research interests are in
Deputy Director of the Work and the field of labour sociology, industrial
Equalities Institute (WEI). relations and labour market studies with a
specific focus on international comparative
analysis. Stefania has worked extensively
on the relationship between labour
migration and labour market and in
particular on trade union representation of
migrant workers across countries.
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