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Associate Dean for Academic and Research Staff Development
Job title: 		Associate Dean for Academic and Research Staff Development
Remuneration:		£7500 p.a. non-superannuable allowance plus buy-out of 60 per cent 
Start/duration: 	asap
Responsible to: 	Vice-President and Dean and for the Faculty of Humanities
The Faculty of Humanities
We are one of the largest bodies of scholars, professional services staff and students committed to the understanding of the humanities in the world. We aspire to be among the very best of our peers; in many areas of activity we are leading or among the best, and we are determined to be even better across the range of our research, teaching and social responsibility. 
Within the Faculty of Humanities we adhere to an idea of academic freedom that does not inhibit reasoning, questioning and debating. We teach all who join our community in a spirit of mutual respect and with a view to mutual understanding. 
We value equally blue-sky research and research with a more applied and policy orientation, and aim for academic and public engagement that has significant impact. We are interested in the local and regional as well as the national and global. We promote interdisciplinary initiatives to address global issues and major challenges such as understanding different cultures, creating sustainable societies (poverty and inequalities, social change, environmental sustainability), better innovation processes, adapting to ageing populations, transforming cities, the role of the private sector and developing more effective and humane conflict response, as well as spontaneous interactions between students and staff.
Our students are at the heart of this Faculty, and we seize every opportunity to enhance their experience. With a focus on teaching that is innovative and high quality, we equip our graduates with the skills to thrive in the working world, while also enabling them to understand that world, their place in it, and to contribute in the widest possible sense to addressing and meeting the societal challenges that they will encounter. 
The Faculty of Humanities has a broad range of relationships within The University of Manchester that encourage research and learning opportunities with science, engineering and medicine. We have a growing number of key strategic relationships in the business and cultural sectors, and a coherent international strategy through which we are building global partnerships to enhance all aspects of our work. 
Informing all of this activity is a focus on social responsibility, one of our core goals, which defines how we as a Faculty make a difference. This is demonstrated through our research, teaching and engagement with communities; local, national and international, that all strive to make a positive influence on the world around us. 
Overall purpose of the role
The Associate Dean for Academic and Research Staff Development will work with senior Faculty colleagues to provide leadership for academic and research staff development.
Our aim is to ensure we have a staff resource and skill base to produce satisfied and capable graduates and to deliver world-leading research.    
The Associate Dean will be expected to work with colleagues in the Faculty, in Schools, in the other Faculties and across the wider institution, including the Staff Learning and Development Unit and Humanities HR, as well as develop external networks.
Responsible to:
The Vice-President and Dean, Faculty of Humanities, with close liaison with the Vice-Dean for Teaching, Learning & Students, and Vice-Dean for Research.
Key duties and Responsibilities
· To provide vision, operational, academic and strategic leadership in the development of an academic and research staff development strategy in response to emerging priorities and professional best practice, and taking appropriate account of external drivers such as the Teaching Excellence Student Outcomes Framework (TEF) and Research Excellence Framework (REF). 

· To contribute to and to help shape a programme of staff training and development across the institution.

· To promote the value of training and development amongst academic and research colleagues in maintaining and enhancing excellence.

· Lead the development, delivery and evaluation of an innovative range of opportunities for staff learning and sharing of practice, which makes use of multiple formats such as online learning, showcasing, coaching and mentoring, putting specific focus on digital skills to support the implementation of a digital learning strategy, drawing on practice from across the sector to promote innovative approaches towards teaching, assessment and student experience.

· Lead the development, delivery and evaluation of a coherent portfolio of high quality training and development activities, to underpin the Faculty and University’s drive towards world-class excellence in all of its teaching and research endeavours, targeted as appropriate to meet the needs of all colleagues across the various stages of their careers.  

· In collaboration with the Associate Dean for PGR, to oversee and contribute to the development of provision for supervisor training for academic staff.

· Chair or be a member of Faculty and University committees and groups on issues pertaining to academic and research staff development.   The Associate Dean will be expected to represent the Faculty on management groups, working groups and steering groups, as appropriate and to engage colleagues across Humanities in order to achieve those goals.  

· To liaise regularly with the Vice-Deans for Teaching, Learning and Students, and Research and, when required, to provide written accounts for the purposes of reporting and dissemination.

· To lead the Humanities New Academics Programme.

· To provide academic leadership to the programme of training for Teaching Assistants in the Faculty of Humanities.

· To undertake such other tasks as may appropriately be delegated by the Vice-Dean and President for Humanities.
 
· To liaise with Heads of School on the academic staff development needs of their Schools. 
Person Specification
The post holder must be currently at the level of Senior Lecturer or higher and possess the following skills, experience, knowledge and qualities:
· A strong understanding of the HE Context, including the Research Excellence Framework and the impact of the Teaching Excellence and Student Outcomes Framework.
· A clear vision of Teaching, Learning and Student experience and research-related goals of the University and Faculty, as well as the current context in which the HE sector operates. 
· Proven academic leadership and management skills and the demonstrable ability to create a sense of unity and common purpose.
· A commitment to excellence in academic staff development and delivering successful outcomes.
· An understanding of the strategic issues affecting Academic staff development within the Faculty, University, nationally and internationally.
· Proven ability to effect and successfully implement change.
· A good understanding of teaching, learning and research matters across the range of the Faculty's academic disciplines.
· A successful record of undertaking major academic leadership roles. 
· A proven record of excellence and innovation in teaching.
· A strong research record.
· Completed or be willing to complete the University Inspiring Leaders Programme (ILP)
· The ability to engage and inspire colleagues in developing and implementing a vision for academic and staff development.
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