
WHAT TH
E STAFF NETWORKS

HAVE ACHIEVED
THE UNIVERSITY CURRENTLY HAS A NUMBER OF ‘GROUPS’ UNDER THE STAFF NETWORK BANNER 
WHICH ARE FACILITATED BY EQUALITY AND DIVERSITY, STAFF LEARNING AND DEVELOPMENT OR 
ARE SELF-FACILITATED.  THERE ARE BENEFITS TO BOTH THE INDIVIDUAL AND THE ORGANISATION 

OF HAVING STRONG, FUNCTIONING STAFF NETWORK GROUPS.

LESBIAN, GAY BISEXUAL, 
TRANSGENDER STAFF NETWORK 
(ALLOUT)
DISABLED STAFF NETWORK

RETURNING FROM MATERNITY, 
PATERNITY OR ADOPTION LEAVE 
SUPPORT NETWORK

WOMEN IN BIOLOGY, MEDICINE & 
HEALTH

CHRISTIAN STAFF NETWORK 

PA NETWORK

(TEAM)TECHNICAL 
EXCELLENCE AT MANCHESTER

WOMEN PROFESSORS NETWORK

CATHOLIC STAFF NETWORK

3000 MEMBERS
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• BLACK HISTORY MONTH
• TIME TO TALK – MENTAL HEALTH
• INTERNATIONAL DAY OF DISABLED PEOPLE
• LGBT HISTORY MONTH
• MANCHESTER PRIDE
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TO STAFF NETWORK 
GROUP PAGES IN 
2018-2019

INDIVIDUAL
HTTP WEBPAGES

FOR EACH
NETWORK
GROUP

COLLABORATIVE
EVENTS WITH OTHER
ORGANISATIONS 3MEETINGS

NETWORK
GROUP MEMBERS

PER YEAR
CAN ATTEND

19 DIFFERENT
NETWORKS

WOMEN IN PHYSICS

INTERNATIONAL STAFF 
NETWORK

PEER SUPPORT FOR PEOPLE 
IMPACTED BY CANCER

UNIVERSITY OF MANCHESTER 
PERSIAN STAFF NETWORK

RETIREMENT PEER SUPPORT NETWORK

BLACK ASIAN MINORITY ETHNIC 
STAFF NETWORK 

STAFF WITH CARING 
RESPONSIBILITIES PEER SUPPORT

WOMEN RESEARCHERS NETWORK

WOMEN IN SCIENCE, ENGINEERING & 
TECHNOLOGY (WISET)

WOMEN IN CANCER

... PLUS OTHERS




