Equality Questionnaire

This information is required as part of the University of Manchester’s commitment to actively promote equality and value the diverse nature of its population. Please complete and return with the Supplier Creation Form. 

	
	Yes
	No

	1
	Is it your policy as an employer to comply with your statutory obligations regarding gender, race, disability, sexual orientation, religion or belief age and, accordingly, your practice not to treat any one group of people less favourably than others in relation to decisions to recruit, remunerate, train or promote employees?
	
	

	2
	Does your company have a documented Equal Opportunities Policy that complies with current UK/EU legislation?  

Is your policy set out – (please tick as appropriate)

a) 
In guidance/instructions to those concerned with recruitment, training and promotion.

b) 
In documents available to all employees, recognised trade unions or other representative groups of employees.

c) 
In recruitment advertisements or other literature.
	
	

	3
	Do you observe as far as possible the appropriate Codes of Practice for Employment (i.e. Equality), and provide practical guidance to employees on the elimination of discrimination, and the promotion of equality of opportunity in employment, including steps that can be taken to encourage individuals from under-represented groups to apply for jobs or take up training opportunities.
	
	

	4
	In the last three years, has any finding of unlawful discrimination been made against your organisation by any court or industrial tribunal?
	
	

	5
	In the last three years, has your organisation been the subject of formal investigation on grounds of alleged unlawful discrimination?
	
	

	6
	If the answer to question 4 and 5 is in the affirmative, what steps did you take as a consequence of the finding(s)?
	
	


If it is subsequently found that the statements detailed above are untrue or deliberately misleading then the University of Manchester reserves the right to remove the supplier from our database
