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Application Criteria

 

 

 

 

 

 

 

 

 

 
Quantitative and qualitative analysis of the

record forms of calls to the Salesforce

database; for Respect's two helplines:

Respect Phoneline (for male or female

perpetrators) and Men's Advice Line (male

victims of domestic violence) over the last 12-

month period. 

 
Key Words

 

 

 

 

 

 

 

Data Analysis Data comparison 

Domestic Violence Quantitative analysis

Trends

Male Victims Perpetrators Intimate partner

violence  

Excellent anaytical skills 

Ability to understand the impact of domestic

violence. 

Interest in the work Respect does, Helplines

in particular

Understanding of the strengths and

limitations of quantitative data. 

Ability to formulate different narratives

based on the data analysis and identifying

the most realistic one. 

Good writing skills.

Willingness to work collaboratively. 

Experience of SPSS and how to transfer

from one platform to another. Respect's

database is currently on the website

database provision by salesforce.com using

a custom-built database they designed.

Data can be exported to Excel then to

SPSS. 

Knowledge of the research terrain on

domestic and initimate partner violence,

particularly the debates about the

connection between gender and intimate

partner violence, or willingness  and abiliry

to understand and work with the complexity. 

Essential 

Desirable 
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Practical Considerations

 

 

 

 

 

 

 

This project would offer the opportunity to

present findings to the Respect board, who

include significant national policy makers

such as, Police and Crime commissioner for

Northumbria and the Violence Against

Women and Girls Commissioner for Brighton

Council. 

 

It would also offer the opportunity to write up

the findings into a briefing paper for possible

publication by Respect (naming the

placement holder as author or co-author as

relevant. 

 

There would be the potential to present

findings at the next national Respect

conference either as a conference keynote or

workshop presentation.

The work will primarily be carried out in the

London office with occasional days from

home. 

Induction and line management support

provided. 

The intern must take due care to ensure

personal data is kept secure and

confidential. 

There is no financial support provided by

the organisation.


