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"The course has provided incredible theoretical, practical and personal learning" (DCounsPsych student, 2016)

“I feel well-held as an individual going through what is a long-haul commitment, and our year groups likewise seem well-cared for and nurtured as working groups.” 

(DCounsPsych student, 2016)

“Trainees and stakeholders feel very well supported by the programme team. They have found that the programme team have given them high quality guidance, support and feedback on all aspects of the programme”

(British Psychological Society Partnership and Accreditation Team, 2015)

The Professional Doctorate in Counselling Psychology is the only HCPC and BPS approved Doctoral training in Counselling Psychology situated at a Russell Group University, and the only UK programme in the North West. 
Ultimately students completing this course will be equipped as competent Counselling Psychologists who are eligible to apply for HCPC registration and BPS Chartered status.   

The course offers a professional training in Counselling Psychology and has four major components. These are:
(1) The development of appropriate theoretical knowledge
(2) The development of research skills 
(3) A substantial therapeutic practice component 
(4) An emphasis upon personal development

We have small cohorts of between 9-12 students a year and we work closely with our trainees to support their development as reflexive scientist-practitioners. For further information please contact our Recruitment and Admissions Officer, Christopher Kitchen: pgr-seed-admissions@manchester.ac.uk
PLEASE NOTE:

Programme open evenings will be held on Monday 4th December 2017, 5-7pm, and Tuesday 20th February 2018, 5-7pm. For further information please contact Christopher Kitchen.
We accept applications throughout the year, and will be holding interviews for the 2018 cohort in February and April 2018. Please see dates listed below.
Within this document we hope to provide an overview of the core philosophy of the programme, a brief introduction to the staff on the programme, an overview of the programme of study and further information regarding the application process.  

The Programme Philosophy:

The University of Manchester’s Doctorate in Counselling Psychology is a pluralistic therapeutic training programme that acknowledges that “any substantial question admits of a variety of plausible but mutually conflicting responses” (Rescher, 1993, p.79; see also Cooper and McLeod [2011] for a discussion of pluralistic counselling and psychotherapy). It adopts a stance that values the social and political contexts in which the profession of counselling psychology has developed and in which therapeutic work is undertaken. Furthermore it values the phenomenological intersubjective experience of those involved in the therapeutic process. With this in mind, the person seeking support is viewed as an active agent of psychological change with whom any intervention should be centred (see Bohart and Tallman [1999] and Duncan et al [2004] for more discussion on client agency within therapy). Such a collaborative view values the scientist-practitioner model of professional practice (e.g. Lane & Corrie, 2006) and is increasingly supported by the research exploring the effectiveness of psychological therapies (e.g. Wampold & Imel, 2015; Hanley, Cutts, Gordon & Scott, 2013; Cooper, 2008).  

The pluralistic framework for counselling and psychotherapy (Cooper & McLeod, 2011) and the Skilled Helper framework (Egan, 2010) are used as harnessing features to the programme. The former utilises demonstrably effective common therapeutic factors to consider therapeutic integration, and the latter is a three stage problem management and opportunity development framework that emphasises (1) exploration, (2) insight, and (3) action. In utilising these approaches the programme embraces the notion that there are common factors to successful therapeutic relationships. In particular, it aims to sensitise trainees to the three components conceptualised by Edward Bordin (1994) within their work as counselling psychologists. These are that a therapeutic alliance will consist of: 

(1) a mutual agreement between the therapist and client on the goals of therapy, 

(2) a mutual agreement between the therapist and client on the tasks of therapy, and 

(3) an emotional bond between the therapist and client.  

In such a framework, the agreement between both (or all) parties upon the therapeutic activity becomes paramount when considering the overall effectiveness of any intervention.  This framework acts as scaffolding for trainees to make sense of the numerous tensions that are present within the core therapeutic models that are presented within the programme.  

Within the first year of the programme, trainees are supported in understanding the key postulates of humanistic psychology (Bugental, 1964) and the core competencies of humanistic counselling (Roth, Hill & Pilling, 2009). This approach has its foundation in the person-centred approach (e.g. Gillon, 2007) and introduces trainees to the model of psychological change first proposed by Carl Rogers (1951; 1959) and subsequently developed by contemporary thinkers (e.g. Hanley, Scott & Winter, 2016; Cooper, 2007). Fundamentally, the emphasis of this year is upon the importance of the relationship within therapeutic work. 

Within the second year, trainees will consider the core competencies of cognitive behavioural therapy (Roth & Pilling, 2007). Trainees will be encouraged to reflect upon therapeutic interventions and models of personality development in line with the original proponents of the approaches (e.g. Beck, 1976; Beck et al. 1979; Ellis, 1962) and more contemporary thinking (e.g. Ost, 2008; Trower et al, 2011). These models of change will be considered in relation to those presented within the first year of the programme and the differences and similarities between them reflected upon in relation to the integrative frameworks provided by the pluralistic approach and the skilled helper model. 

In addition to input around the above therapeutic approaches, trainees will engage in professional input activities focusing upon generic professional issues. These will include coverage of core Standards of Proficiency (HCPC, 2016), lifespan development (e.g. Sugarman, 2001), and models of psychopathology and psychopharmacology (e.g. Davey, 2007; Bentall, 2009). Trainees will also consider working with difference and diversity in counselling psychology, and issues of social justice (Chung & Bemak, 2012; Cutts, 2013; Davies, 2000; Lago, 2005; Winter, Guo, Wilk & Hanley 2016; Winter & Hanley, 2015). 

In the final year of the programme trainees complete their 50,000 word thesis. They also continue with weekly case discussion, and we have a link with Group Analysis North whereby third year students can take part in input on psychodynamic group analytic approaches.

Trainees will be encouraged to learn through doing with regular skills activities and video assessed work. Complementing the structured theoretical input and practical sessions will be substantial placement activities (a minimum of 450 hours working as a trainee counselling psychologist). These will be delivered in a range of placement settings (between 2 and 5 over the course of the three year programme). Trainees are required to complete therapeutic practice hours in a minimum of two modalities (e.g. individual therapy, group work, couple therapy, family therapy), with two different client groups (these may be defined and vary according to, for example, age group of the client or presenting issue), and in the two different therapeutic models taught on the programme (i.e. person-centred counselling psychology and cognitive-behaviour therapy informed counselling psychology). They will be well supported by appropriate placement providers and trainees will be required to attend supervision at a ratio of 1 hour per 8 client hours as a minimum.

In line with the scientist-practitioner model of training (Belar & Perry, 1992), emphasis is placed both on therapeutic practice and research (Hanley, Lennie & West, 2013). Trainees are required to complete a number of research papers in years one and two of the course, in addition to the 50,000 thesis submitted at the end of the third year. The counselling psychology research group ‘Education and Therapy’ (EaT) sits within the Institute of Education and conducts research primarily across three main areas: (1) therapy in educational settings, (2) applied psychologist education, and (3) psychology, inequality and education. This reflects the research conducted by the core staff team, and trainees focus their research in or across these research areas. Applications to the programme are considered alongside the staff team’s ability to supervise research projects. Previous project topics include the following:

Therapy in Educational Settings:

· The impact of educational requirements on young women in an inpatient eating disorder setting

· How does online counselling impact on young people’s ability to access education?

· Pupils subjective wellbeing and their perceptions towards wellbeing services in UK secondary schools

Applied Psychologist Education:
· Exploring trainee counselling psychologists’ understandings of the scientist-practitioner model in relation to their training and future career 

· Exploring the training requirements for counselling psychologists to work with individuals experiencing homelessness

Psychology, Inequality and Education:

· Understandings of identity among students with refugee backgrounds in higher education

· A longitudinal narrative study exploring the lived experiences of families experiencing changes to their housing benefits following the implementation of the ‘bedroom tax’
The programme has a strong history of supporting trainee counselling psychologists on the course to publish their assignments and research papers. Trainees have published their work in a range of peer reviewed journals, and staff members also regularly provide opportunities for co-authoring book chapters or research papers (see the ‘research’ tab again for information). We also encourage attendance at the BPS Division of Counselling Psychology conference, as well as supporting students to attend and present at other national and international conferences. In the past couple of years for example trainees have received funding or part funding from the University to present at conferences such as the Society for Psychotherapy Research Conference (Philadelphia, USA), The British Association for Counselling and Psychotherapy Conference (Brighton, UK), and The International Society for the Study of Personality Disorders Conference (Montreal, Canada). 
Personal development also plays a major part within the programme.  Trainees are encouraged to develop as reflective practitioners and to regularly consider their own growth during the programme. Additionally, trainees are required to undertake 40 hours of personal therapy.  It is anticipated that these personal development activities will help to consolidate trainees’ integration of psychological understanding with personal learning, their understanding of how the scientist practitioner works alongside being a reflexive practitioner and in a ‘way of being’ that proves congruent with personal values and allows appropriate navigation of professional roles.

Assessment will reflect upon the philosophical, theoretical and practical components to the programme. This will take the form of theoretical papers, case studies and practice reports related to placement activities. It will also involve conducting a substantial research project to be presented as a final thesis. Each of these pieces will represent a contribution to the body of psychological knowledge regarding the discipline of counselling psychology.  

Supporting trainees to develop professional profiles that can lead to employment is a central concern for the programme team. Graduates from the Manchester course have gone on to secure employment in NHS, private, academic and third sector settings. In addition to this trainees have often secured paid positions during their time on the programme. Graduates are also invited to take part in a BPS accredited supervision programme which enables individuals to apply to join the Register of Applied Psychologist Supervisors. 

References

Beck, A. (1976). Cognitive therapy and the emotional disorder. New York: International University Press

Beck, A., John, R., Shaw, B., & Emery, G. (1979). Cognitive Therapy of Depression. New York: Guildford Press

Belar, C. D. & Perry, N. W. (1992). National Conference on Scientist-Practitioner Education and Training for the Professional Practice of Psychology. American Scientist, 47(1), 71-75.

Bentall, R. (2009). Doctoring the mind: why psychiatric treatments fail. London: Allan Lane.

Bohart, A., & Tallman, K. (1999). How clients make therapy work: The process of active self healing.  Washington DC: American Psychological Association.

Bordin, E. (1994). Theory and Research on the Therapeutic Working Alliance: New Directions. In A. Horvath & L. Greenberg. (eds). The Working Alliance: Theory, Research, and Practice. New York: John Wiley & Sons

Bugental, J. (1964). The third force in psychology. Journal of Humanistic Psychology, 4(1), 19-25

Chung, R.C-Y. & Bemak, F.P. (2012). Social Justice Counseling: The next steps beyond multiculturalism. London: Sage

Cooper, M. & McLeod, J. (2011).  Pluralistic Counselling and Psychotherapy. London: Sage

Cooper, M. (2008). Essential Research Findings in Counselling and Psychotherapy Research: The Facts are Friendly, London: Sage

Cooper, M. (2007). Developmental and personality theory. In M. Cooper, M. O’Hara, P. Schmid & G. Wyatt (eds). The Handbook of Person-Centred Psychotherapy and Counselling. London: Palgrave, pp.77-92 

Cooper, M. & McLeod, J. (2011). Pluralistic Counselling and Psychotherapy. London: Sage

Cutts, L. A. (2013). Considering a Social Justice Agenda for Counselling Psychology in the United Kingdom. Counselling Psychology Review, 28(2), 8-16.

Davey, G. (2008). Psychopathology: Research, Assessment and Treatment in Clinical Psychology. London: Wiley Blackwell

Davies, D. (2000). Therapeutic perspectives on working with lesbian, gay and bisexual clients (pink therapy). Buckinghamshire: Open University Press

Duncan, B., Miller, S. & Sparks, J. (2004). The Heroic Client: A revolutionary way to improve effectiveness through client-directed outcome-informed therapy. San Francisco: Jossey-Bass

Egan, G. (2010). The Skilled Helper: A Problem-management and Opportunity Development Approach to Helping (Ninth Edition). Thompson Learning

Ellis, A. (1962). Reason and Emotion in Psychotherapy. New York: Lyle Stuart

Gillon, E. (2007). Person Centred Counselling Psychology, London: Sage

Hanley, T., Cutts, L., Gordon, R. & Scott, A. (2013). A research informed approach to counselling psychology. In G. Davey. (Ed). Applied Psychology. London: BPS Wiley Blackwell
Hanley, T. Lennie, C. & West, W. (2013). Introducing Counselling and Psychotherapy Research. London: Sage

Hanley, T., Scott, A. & Winter, L. (2016). Humanistic Approaches and Pluralism. In M. Cooper & W. Dryden (eds). The Handbook of Pluralistic Counselling and Psychotherapy. London: Sage
HCPC. (2015). Standards of Proficiency. London: HCPC

Lago, C. (2005) Race, culture and counselling: The ongoing challenge. London: Sage
Lane, D.A. & Corrie, S. (2006). The modern scientist practitioner: A guide to practice in psychology. Hove: Brunner-Routledge.

Öst, L. (2008). Efficacy of the third wave of behavioral therapies: A systematic review and meta-analysis, Behaviour Research and Therapy, 46 (3), 296-321 

Rescher, N. (1993). Pluralism: Against the demand for consensus. Oxford: Oxford University Press

Rogers, C. (1951). Client Centred Therapy. Boston: Houghton & Mifflin

Rogers, C. (1959). A theory of therapy, personality and interpersonal relationships as developed in the client-centered framework. In S. Koch (Ed.), Psychology: A study of Science. New York: McGraw-Hill
Roth, A., Hill, A., & Pilling, S. (2009). The competences required to deliver effective Humanistic Psychological Therapies. Online at: http://www.ucl.ac.uk/clinical-psychology/CORE/humanistic_framework.htm (Accessed 11.2.11)
Roth, A. & Pilling, S. (2007). The Competences Required to Deliver Effective Cognitive and Behavioural Therapy for People with Depression and with Anxiety Disorders. London: Department of Health.

Sugarman, L. (2001). Life-span development: frameworks, accounts, and strategies (Second Edition). New York: Psychology Press

Trower, P., Jones, J. Dryden, W. & Casey, A. (2011). Cognitive Behavioural Counselling in Action (Second Edition). London: Sage

Wampold, B. & Imel, Z.E. (2015). The Great Psychotherapy Debate: Models, Methods and Findings. (2nd Ed) New Jersey: Lawrence Erlbaum Associates

Winter, L.A. & Hanley, T. (2015) “Unless everyone’s covert guerilla-like social justice practitioners…”: A preliminary study exploring social justice in UK counselling psychology. Counselling Psychology Review, 30(2), 32-46.

Winter, L.A., Guo, F., Hanley, T. & Wilk,K. (2016). Difference and diversity in pluralistic therapy. In M. Cooper & W. Dryden. The Handbook of Pluralistic Counselling and Psychotherapy. London: Sage

Current Staff Team:

Programme Director: 

Dr Terry Hanley 

Core Staff:

Professor Erica Burman

Dr Tony Parnell

Dr Laura Winter 

The staff team working on the Doctorate in Counselling Psychology at Manchester are all psychologists who are active in the fields of both research and clinical practice in counselling psychology. In terms of clinical practice their work is ongoing within NHS, private health care and third sector settings. Their training backgrounds include skills in humanistic therapies, cognitive-behaviour therapy, EMDR, and psychodynamic group analytic approaches. Staff members publish their research and write widely in the fields of counselling, counselling psychology, psychotherapy, applied psychology and education, including exploring critical and methodological innovations between psychotherapy and education. In recent years they have been successful in receiving research funding to conduct work looking at topics such as how wellbeing is supported in educational settings, online therapeutic approaches, and the impact of austerity measures on the wellbeing and education of children and families. Drs Terry Hanley and Laura Winter have edited, alongside Professor Colin Feltham, the 4th edition of the well-known SAGE Handbook of Counselling and Psychotherapy. The staff team also have excellent connections within the community of counselling psychology in the UK, as well as strong local links with voluntary sector organisations working around mental health provision for disadvantaged and minoritised populations. For example, Dr Terry Hanley was Research Lead for the Division of Counselling Psychology and Editor of Counselling Psychology Review and Dr Laura Winter leads on the division’s Social Justice Networking and Special Interest Group. In the wider therapeutic fields, Dr Tony Parnell is a member of the BABCP, an EMDR therapist and is a Registered Applied Psychology Practice Supervisor (RAPPS) with the BPS, and Professor Erica Burman is registered with the United Kingdom Council of Psychotherapists (UKCP), via the Institute of Group Analysis, as a Group Analyst.
Profiles for all staff can be found online at: www.manchester.ac.uk 
We also have significant links with the local counselling psychology and counselling networks and inputs are often provided by specialists who are external to the University.
Programme Administrative contact:   

Liam Grindell
Tel: 0161 275 8477
Email: liam.grindell@manchester.ac.uk 
Programme Overview:

Structure:

This full time programme will consist of three days contact with the University for the first two years (Wednesday, Thursday and Friday*). This will reduce to one day within the third year (Friday). During this time students will take part in lectures regarding therapeutic theory, skills work (including skills development work, case discussion and professional issues seminars) and research seminars. 

* Please note the teaching days for years one and two rotate annually. For the 2018-19 cohort teaching days in year one and two will be Wednesday, Thursday and Friday. For the 2018-19 cohort teaching days in years one and two will be Monday, Tuesday, and Friday. All three cohorts are in on Fridays. 
Teaching Methods: 

There is a large emphasis on experiential learning and case reflection in the programme. Professional input combines larger group seminars with smaller workshop based activities. Inputs are facilitated by the core staff team, other University staff, and professionals with expertise in specific areas.  

Throughout the programme trainees have an allocated course tutor, with whom they can arrange tutorials and meetings. Trainees are also supported by the wider programme staff team and their primary and secondary research supervisors. A significant amount of learning also occurs whilst on placement and trainees are supported here by placement practice educators and placement practice supervisors. 

Programme input:

Year 1

In the first year of the programme training focuses on the following areas:

· Core professional skills and ethical practice

· Humanistic counselling (Bugental, 1964; Rogers, 1957; Hanley, Scott & Winter, 2016). This includes input on humanistic psychology, person-centred counselling, and humanistic approaches such as Gestalt therapy 

· Integrative therapeutic practice, specifically looking at the Pluralistic Framework (Cooper & McLeod, 2012) and common factors approaches

· Core research skills training, including both quantitative and qualitative methods. 

· An introduction to therapeutic modalities: working with couples, families, groups, and communities

Joint year 1 and 2 sessions focus on:

· Psychopathology

· Psychometrics

· Psychopharmacology 

Year 2

In the second year of the programme training focuses on the following areas:

· Cognitive behaviour therapy. This includes input on second wave CBT (Beck, 1979) and more recent cognitive-behavioural therapeutic approaches, including Acceptance and Commitment Therapy (Hayes, Stroshal & Wilson, 2012) and Schema Therapy (Young, Klosko & Weishaar, 2003)

· Revisiting integrative therapeutic practice and the pluralistic framework

· An introduction to lifespan developing and working with children and young people, working age and older adults. 

· Working with diversity and difference in counselling psychology. This includes teaching on social justice in counselling psychology (Cutts, 2013; Winter & Hanley, 2015). Other inputs explore elements of diversity such as ethnicity and culture, spirituality, disability, and social class.

· Continued individual and group research supervision

Year 3

In the third year of the programme training focuses on the following areas:

· Continued individual and group research supervision
Alongside programme input trainees attend combined input with Group Analysis North, which focuses on a psychodynamic group therapeutic approach

Joint year 1, 2 and 3 case discussion sessions are also held on Friday mornings across all three years of the programme. This space allows trainees to share experiences and learn across the cohorts.

Assessment 

We utilise a range of assessment methods on the course. This includes assessment of:

- videoed therapeutic skills work

- written theoretical assignments (1 x 5000 word paper in year 1 and 1 x 5000 word paper in year 2), research papers (1 x 5000 word paper in year 1 and 1 x 5000 word paper in year 2) and process reports (1 x 2000 word paper in year 1 and 1 x 3000 word paper in year 2)

- research poster presentations to peers on the programme 

- Students’ practice portfolios (we ask that targets of 50 hours, 250* hours and 450* hours of therapeutic practice are met across the three years of the programme).

- A 50,000 word thesis in the final year of studies. 

Students also present their research work at a conference during their time on the course.

*Please note these are cumulative totals including the previous years.
Progression:

In addition to successfully completing academic assignments, throughout Years 1 to 3, students will also have to satisfy progression panels related to their therapeutic practice and research. Only those successfully completing all components will be allowed to progress to the next year of study. Where students are unable to progress at the end of the second year of the programme, an exit award of M.Phil. Psychology of Counselling will be awarded on completion of a dissertation containing their assessed research papers from the first two years of the programme. This will be presented alongside documentary evidence of supervised practice and personal therapy.  Students will also need to explain the context and implications of their work to the development of the discipline of counselling psychology and themselves as a researcher.  Please note: this exit award will not provide the necessary training for registration with the HCPC or entry onto the register of Chartered Psychologists with the BPS.

Registration date:
Annually in September 
Duration:  
   

3 Years Full Time.

Application information:
PLEASE NOTE:

Programme open evenings will be held on Monday 4th December 2017, 5-7pm, and Tuesday 20th February 2018, 5-7pm. For further information please contact Christopher Kitchen.

We accept applications throughout the year, and will have scheduled interviews for the 2018 cohort in February and April 2018.
We anticipate that the majority of places for the course will be offered in these two rounds of interviews. We may run interviews later in the year if there is availability or for positions on our waiting list.

Participants: 

The course is intended for people who have an academic background in psychology and are interested in and committed to pursuing a professional career in Counselling Psychology or related disciplines. Course members may come from a range of professional backgrounds, e.g. teaching; social work; the medical professions, pastoral ministry and from community voluntary organisations. We would expect that applicants would have some substantive work and professional experience on which to draw.

Entry Requirements: 

The course is for those with an academic background in psychology that want to pursue a career in Counselling Psychology or related areas. Entry requirements are as follows:

· 2.1 honours degree in Psychology.  Candidates with a lower classification also require a Masters level qualification with a minimum grade B in the dissertation.

· Basic counselling skills training and professional experience of using such skills. This criterion might be met for example by completing a Certificate in Counselling Skills or through employment or voluntary experience in a role using counselling skills

· The capacity to undertake Doctoral research

· Graduate Basis for Chartered Membership (GBC*) with the British Psychological Society (BPS)

· Satisfactory Criminal Convictions Check (undertaken and paid for by the University)

Accreditation of prior or experiential learning (APL) is awarded in line with University of Manchester policy.  Individuals claiming parity of experience / qualification must provide evidence of completing similar studies at Doctorate Level. Master's level work is not eligible. Case study presentations are completed using a research frame and have ethical clearance. The research proposal and practice hours are not eligible to APL.

*GBC was previously referred to as GBR (Graduate Basis for Registration). We accept both as proof of prior training.
Admission procedures will be delivered in accordance with the University’s Equality and Diversity policies. 

Application deadlines: 

As noted above, we have a number of batches of recruitment throughout the year. We have interviews scheduled for 21st, 22nd and 23rd February (closing date to be assessed in this batch is 26th January 2018), and 9th, 10th, 11th and 12th April (closing date to be assessed in this batch is 12th March 2018).

Application details:
Please upload the following documents with your application:

1. A supporting statement  
Please provide a short statement to support your application, which outlines your academic, personal and professional readiness to undertake the doctorate programme and detailing why you would like to be selected to study the course at Manchester. Please note the following requirements from this statement:

· A maximum of 3000 words (not including final reference list)
· Use of academic source material and demonstrating appropriate academic referencing skills. 

The supporting statement is where we invite you to consider why you are academically, personally and professionally ready to start the programme. Within this assessment criteria focus on the following areas we expect you to make reference to:

i) Research knowledge and experience 
Please tell us about your research background – the sorts of projects you have been involved in and your methodological expertise, as well as your possible areas of interest for doctorate research and how this fits with the research conducted by the counselling psychology team at Manchester. You may also wish to reflect on your strengths and areas for development in terms of research.
ii) Counselling training experience
Once again please tell us about your previous counselling skills training. We will have your certificates so here please explain what was involved in the course(s) you completed and how this developed your skill set. Please also think about your strengths and areas for development in terms of your therapeutic skills.
iii) Professional skills and experience of working with mental health and emotional wellbeing
Please include a brief description of the relevant professional experiences which you have undertaken. These may be in a voluntary or paid capacity where you have been supporting emotional wellbeing or in another environment which allowed you to develop your counselling skills.

iv) Knowledge and understanding of counselling and psychology theoretical models
Briefly describe the theoretical models of counselling psychology you have had exposure to (referencing appropriate source material), and reflect on the strengths and weaknesses of such an approach.

v) Personal readiness and reflexivity
Briefly tell us why you are personally ready to undertake the doctorate programme and reflect on how your experiences to date demonstrate this.
2. Two references
One of these should be familiar with your academic work, on headed paper from the institution, signed and dated.  We do not contact referees on your behalf.  If you don't have these available, ask your referees to send letters of recommendation to  pgr-seed-admissions@manchester.ac.uk 

3. Copies of certificates and transcripts for all previous degree qualifications

4. Evidence of your basic counselling skills training or professional experience of using such skills. 
This can either take the form of certificates evidencing prior training and qualifications, or a brief statement on what your professional experience to date has been and specifically how it provides you with the necessary basic counselling skills.

5. Evidence of Graduate Basis for Chartered Membership of the British Psychological Society 

In order to meet this requirement please include in your application a copy of your membership letter or a document including the web address on the BPS website where we can find evidence that your degree meets the criteria .  Those with international degrees must approach the BPS personally to check the compatibility of their degree.

6. A CV

7. A copy of the data pages of your passport

8. Evidence of your English Language proficiency if applicable: IELTS certificate minimum overall score 7.5 with 7 in each section

Interview process:
The interview process consists of the following:
· All candidates will be individually interviewed. Questions will focus on training and experience in counselling and therapeutic skills; theoretical knowledge and understanding; research experiences and ideas; and personal readiness to complete the training

· All candidates will submit a piece of academic writing for assessment – this should be a recent piece which demonstrates your academic writing skills. We recommend that this is a piece of research conducted (e.g. a dissertation, thesis, or research article) but where this isn’t possible a piece of reflective or theoretical writing completed for a previous academic or professional qualification should be provided.

· All candidates will complete an individual therapeutic skills activity to demonstrate their basic counselling skills
· All candidates will deliver a presentation to staff members. The topic will be provided with the invitation to interview
Skype interviews are available when required for candidates who are currently overseas.
Course Fees and Funding:
 
Please see the University website for details of 2018-19 fees.
The majority of our students are self-funded. Students with an offer to study on the Doctorate in Counselling Psychology starting September 2018 are eligible to be entered for a SEED Postgraduate Research Scholarship. For details see http://www.manchester.ac.uk/study/postgraduate-research/funding/opportunities/display/?id=00000218&offset=0&sort=name&sortdir=ascending&subjectArea=Education&nationality=United%20Kingdom&submit=Search
Only candidates who apply in time for the February 2018 interviews (i.e. before 26th January 2018) are able to be entered for the scholarship. Those candidates who do so and who meet the SEED criteria for scholarships will be automatically entered for consideration by the Counselling Psychology team

How to apply: 

Applications should be made online at www.manchester.ac.uk/postgraduate.  A document briefly outlining this process can be obtained from the programme administrative contact or the University website. This provides answers to many of the frequently asked questions related to the programme and gives practical advice and essential advice regarding the application process.
Email: pgr-seed-admissions@manchester.ac.uk
Telephone:  0161 275 0969
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